


















































































































































































































































































































































State House Ministerial Policy Statement

Vote: 002 state House

increment in non-wage recurrent is for faciliation of the Presidency's programmes and capital requirements

(ii) The major expenditure allocations in the Vote for 2015/16
The major expenditure allocation for the vote is Programme 01 - Headquarters, with a budget of UGX
225.92 billion. It caters for both administration and support to H.E. The President.

(iii) The major planned changes in resource allocations within the Vote for 2015/16

The major change in resource allocation is due to the need to a change in government policy that requires
MDASs to pay taxes on all capital purchases as a resource to URA.

In addition, there is need to cater for the increased insurance premium for the Jet, the anticipated increase in
rent dues as well as the need for more support vehicles in the course of the year.

Table V4.2: Key Changes in Vote Resource Allocation

Changes in Budget Allocations and Outputs Justification for proposed Changes

in 2015/16 from 2014/15 Planned Levels: in Expenditure and Outputs

Vote Function:1601 Administration & Support to the Presidency

Output: 1611 01 Adequate financial, human & logistical resources acquired and availed

UShs Bn: 1.372 Insurance of the Jet as well as office space are logistical
The increase in resource allocation under this output was due  requirements that facilitate the proper functioning of the
due the increament in the insurance premium of the Presidency.

Presidential Jet as well as the anticipated increament in rent

dues.

Output: 1611 06 Community outreach programmes and welfare activities attended to

UShs Bn: -1.390 Insurance of the Jet as well as office space are logistical

The reduction in resource allocation out of this output arose requirements that facilitate the proper functioning of the

out of the need to cater for the increased insurance premium Presidency

of the jet as well as the rent.

Output: 1611 72 Government Buildings and Administrative Infrastructure

UShs Bn: 0.640 Well furnished office space and residential buildings are logistical
The increament in resource allocation in this output arose out ~ requirements that facilitate the efficient operations of the

of the need to renovate office space (Malcom X) aswell asa  Presidency.

number of State Lodges across the country.

Output: 1611 75 Purchase of Motor Vehicles and Other Transport Equipment
UShs Bn: 0.980 The increment in allocation caters for the tax requirements under
The increment in allocation caters for the tax requirements this item as well as the need to procure more support vehicles.
under this item as well as the need to procure more support
vehicles
Output: 1611 77 Purchase of Specialised Machinery & Equipment
UShs Bn: 0.649 The increment in allocation caters for the tax requirements under
The increment in budget allocation is due to the need to this item as well as the need to procure security and household
budget for the tax estimates equipment.
Table V4.3: 2015/16 and 2016/17 Budget Allocations by Item

2014/15 Approved Budget 2015/16 Draft Estimates
Million Uganda Shillings GoU Ext. Fin Total GoU  Ext. Fin Total
Output Class: Outputs Provided 234,354.3 0.0 234,354.3 234,354.3 0.0 234,354.3
211101 General Staff Salaries 10,577.6 0.0 10,577.6 10,577.6 0.0 10,577.6
211103 Allowances 14,669.8 0.0 14,669.8 14,669.8 0.0 14,669.8
213001 Medical expenses (To employees) 66.0 0.0 66.0 66.0 0.0 66.0
213002 Incapacity, death benefits and funeral expen 54.0 0.0 54.0 54.0 0.0 54.0
221001 Advertising and Public Relations 53.0 0.0 53.0 53.0 0.0 53.0
221002 Workshops and Seminars 56.0 0.0 56.0 56.0 0.0 56.0
221003 Staff Training 791.2 0.0 791.2 801.2 0.0 801.2
221004 Recruitment Expenses 10.0 0.0 10.0 10.0 0.0 10.0
221007 Books, Periodicals & Newspapers 78.5 0.0 78.5 84.9 0.0 84.9
221008 Computer supplies and Information Technol 227.0 0.0 227.0 227.0 0.0 227.0
221009 Welfare and Entertainment 4,755.4 0.0 4,755.4 4,755.4 0.0 4,755.4
221010 Special Meals and Drinks 3,886.1 0.0 3,886.1  3,886.1 0.0 3,886.1
221011 Printing, Stationery, Photocopying and Bind 473.2 0.0 473.2 473.2 0.0 473.2
221016 IFMS Recurrent costs 14.9 0.0 14.9 14.9 0.0 14.9
221017 Subscriptions 85.0 0.0 85.0 85.0 0.0 85.0
221020 IPPS Recurrent Costs 25.0 0.0 25.0 25.0 0.0 25.0
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2014/15 Approved Budget

2015/16 Draft Estimates

Million Uganda Shillings GoU Ext. Fin Total GoU  Ext. Fin Total
222001 Telecommunications 1,420.6 0.0 1,420.6  1,420.6 0.0 1,420.6
222002 Postage and Courier 7.6 0.0 7.6 7.6 0.0 7.6
222003 Information and communications technolog 60.0 0.0 60.0 60.0 0.0 60.0
223003 Rent — (Produced Assets) to private entities 1,805.3 0.0 1,805.3  2,805.3 0.0 2,805.3
223005 Electricity 1,026.4 0.0 1,026.4  1,026.4 0.0 1,026.4
223006 Water 606.6 0.0 606.6 606.6 0.0 606.6
223007 Other Utilities- (fuel, gas, firewood, charcoa 60.0 0.0 60.0 60.0 0.0 60.0
224001 Medical and Agricultural supplies 184.0 0.0 184.0 184.0 0.0 184.0
224003 Classified Expenditure 36,700.0 0.0 36,700.0 36,700.0 0.0 36,700.0
224004 Cleaning and Sanitation 394.0 0.0 394.0 394.0 0.0 394.0
224005 Uniforms, Beddings and Protective Gear 138.6 0.0 138.6 388.0 0.0 388.0
224006 Agricultural Supplies 1,032.4 0.0 1,0324  1,032.4 0.0 1,032.4
226001 Insurances 753.2 0.0 753.2 875.0 0.0 875.0
227001 Travel inland 35,553.4 0.0 35,553.4 35,5534 0.0 35,553.4
227002 Travel abroad 15,530.0 0.0 15,530.0 15,560.0 0.0 15,560.0
227003 Carriage, Haulage, Freight and transport hir 15.0 0.0 15.0 15.0 0.0 15.0
227004 Fuel, Lubricants and Oils 120.0 0.0 120.0 120.0 0.0 120.0
228002 Maintenance - Vehicles 7,303.0 0.0 7,303.0 7,303.0 0.0 7,303.0
228003 Maintenance — Machinery, Equipment & Fu 381.0 0.0 381.0 381.0 0.0 381.0
228004 Maintenance — Other 4,618.6 0.0 4,618.6 4,618.6 0.0 4,618.6
282101 Donations 90,822.0 0.0 90,822.0 89,404.4 0.0 89,404.4
Output Class: Capital Purchases 17,247.7 0.0 17,247.7 18,342.3 0.0 18,342.3
231001 Non Residential buildings (Depreciation) 130.0 0.0 130.0 200.0 0.0 200.0
231002 Residential buildings (Depreciation) 200.0 0.0 200.0 740.0 0.0 740.0
231004 Transport equipment 11,300.0 0.0 11,300.0  6,300.0 0.0 6,300.0
231005 Machinery and equipment 3,498.4 0.0 3,498.4 33184 0.0 3,318.4
231006 Furniture and fittings (Depreciation) 360.0 0.0 360.0 900.0 0.0 900.0
281504 Monitoring, Supervision & Appraisal of cap 0.0 0.0 0.0 30.0 0.0 30.0
312204 Taxes on Machinery, Furniture & Vehicles 1,759.3 0.0 1,759.3  2,853.9 0.0 2,853.9
312205 Aircrafts 0.0 0.0 0.0  4,000.0 0.0 4,000.0
Output Class: Arrears 434.3 0.0 434.3 529.8 0.0 529.8
321612 Water arrears(Budgeting) 289.8 0.0 289.8 120.0 0.0 120.0
321613 Telephone arrears (Budgeting) 0.0 0.0 0.0 19.8 0.0 19.8
321614 Electricity arrears (Budgeting) 144.6 0.0 144.6 390.0 0.0 390.0
Grand Total: 252,036.3 0.0 252,036.3 253,226.4 0.0 253,226.4
Total Excluding Taxes and Arrears 249,842.7 0.0 249,842.7 249,842.7 0.0 249,842.7

V5: Vote Cross-Cutting Policy and Other Budgetary Issues

This section discusses how the vote's plans will address and respond to the cross-cutting policy, issues of
gender and equity; HIV/AIDS; and the Environment, and other budgetary issues such as Arrears and NTR..

(i) Cross-cutting Policy Issues
(a) Gender and Equity

Objective: Design and implement "All inclusion™ strategy which promote equity in poverty alleviation

programmes
Issue of Concern : Poverty levels across the country

Proposed Intervensions
Support households to engage in income generating activities.

Budget Allocations UGX billion 1

Performance Indicators  Number of households supported

Vote Overview
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(b) HIV/AIDS

Obijective: To support staff living with HIV/AIDS
Issue of Concern : The need for staff to access information and medical care on HIVV/AIDS

Proposed Intervensions
Provide medical support to staff;

Budget Allocations UGX billion 0.04

Performance Indicators ~ Number of staff supported

(c) Environment

Objective: Adhere to environmentaly friendly policies
Issue of Concern : Conservation of the environment

Proposed Intervensions
Engage in environmental awareness campaigns among the masses,

Proper waste disposal
Budget Allocations UGX billion 0.03

Performance Indicators ~ Number of sensitisation campaigns undertaken

(ii) Non Tax Revenue Collections

2014/15
2013/14 2014/15 Prel 2015/16

Source of NTR UShs Bn Actual Budget Actual Projected
Sale of publications 0.002 0.002 0.002
Sale of publications 0.001 0.020
Sale of non-produced Government Properties/assets 0.000 0.028 0.000
Sale of (Produced) Government Properties/Assets 0.000 0.000 0.040
Sale of (Produced) Government Properties/Assets 0.099 0.060
Animal & Crop Husbandry related Levies 0.000 0.060

Total: 0.002 0.030 0.100 0.182

The vote forecasts to collect NTR from sale of used government property, sale of animals and sale of publications
(bidding documents)

Vote Overview
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Performance Form Al1.3: Draft Quarterly Workplan for 2015/16

Al.3a: Annual Cashflow Plan by Quarter

Wage Recurrent

Annual budget

Other 10,577.585

Total 10,577.585

Non Wage Recurrent

Annual budget

Other 223,776.695

Total 223,776.695

GoU Development

Q1 Cash Requirement

Total % Budget
2,644.396  25.0%
2,644.396 25.0%

Q1 Cash Requirement

Total % Budget
70,352.057 31.4%
70,352.057 31.4%

Q2 Cash Requirement

Total % Budget
2,644.396  25.0%
2,644.396  25.0%

Q2 Cash Requirement

Total % Budget
54,102.849  24.2%
54,102.849  24.2%

Q3 Cash Requirement

Total % Budget
2,644396  25.0%
2,644.396 25.0%

Q3 Cash Requirement

Total % Budget
49,379.546 22.1%
49,379.546 22.1%

Q4 Cash Requirement

Total % Budget
2,644.396  25.0%
2,644.396  25.0%

Q4 Cash Requirement

Total % Budget
49,942.243  22.3%
49,942.243  22.3%

Annual budget

Q1 Cash Requirement

Q2 Cash Requirement

Q3 Cash Requirement

Q4 Cash Requirement

Total % Budget Total % Budget Total % Budget Total % Budget
Other 15,488.411 4,069.309  26.3% 5,749.309 37.1% 4594603  29.7% 1,075.191 6.9%
Total 15,488.411 4,069.309  26.3% 5,749.309 37.1% 4594.603  29.7% 1,075.191 6.9%
Taxes

Annual budget Q1 Cash Requirement Q2 Cash Requirement Q3 Cash Requirement Q4 Cash Requirement

Total % Budget Total % Budget Total % Budget Total % Budget
Other 2,853.885 1,208.471 42.3% 1,208.471  42.3% 218.471 7.7% 218.471 7.7%
Total 2,853.885 1,208.471 42.3% 1,208.471  42.3% 218.471 7.7% 218.471 7.7%
Grand Total 252,696.576 78,274.233 31.0% 63,705.025 25.2% 56,837.016 22.5% 53,880.302 21.3%
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FY 2015/16

Vote Function 1611: Administration & Support to the Presidency

Program : Headquarters

CostCentre: Headquarters
District : Kampala

File Number Staff Names Salary Monthly Annual Salary Monthly Annual Annual
Scale as Salary as per Salary as per Scale as Salary as per | Salary as per Salary
per payslip | payslip per Appointing Appointing Variance

Appointing | Authority Authority
184 Lalam Margaret UIE 1,624,934 19,499,208 UIE 1,624,934 19,499,208 | 0
2127 Mulonzi Keneth us 209,859 2,518,308 U8 209,859 2,518,308 | 0
1599 Akampurira Solomon us 187,660 2,251,920 U8 187,660 2,251,920 O
1593 Kyasimire Patience us 187,660 2,251,920 U8 187,660 2,251,920 | 0
1339 Kabahenda Edith us 209,859 2,518,308 U8 209,859 2,518,308 | 0
1336 Kabandize Scovia us 187,660 2,251,920 U8 187,660 2,251,920 O
2138 Kirabo Naome Katondwaki us 187,660 2,251,920 U8 187,660 2,251,920 | 0
1592 Ainembabazi Peace us 187,660 2,251,920 U8 187,660 2,251,920 0
214 Mwerango Samuel us 187,660 2,251,920 U8 187,660 2,251,920 | 0
2140 Mugabi Ainea us 209,859 2,518,308 U8 209,859 2,518,308 | 0
2143 Kisembo Patrick us 187,660 2,251,920 U8 187,660 2,251,920 O
2144 Barigye Moses us 187,660 2,251,920 U8 187,660 2,251,920 | 0
1333 Kabahubya Deborah us 187,660 2,251,920 U8 187,660 2,251,920 | 0
1591 Akankwasa Agnes us 187,660 2,251,920 U8 187,660 2,251,920 O
1605 Sabiiti George us 187,660 2,251,920 U8 187,660 2,251,920 | 0
2154 Loy Ankunda Kafura us 187,660 2,251,920 U8 187,660 2,251,920 0
1590 Bugigi Angela us 187,660 2,251,920 U8 187,660 2,251,920 O
1585 Mwesigwa N. Wilber us 209,859 2,518,308 U8 209,859 2,518,308 | 0
2158 Mbabazi Beatrice us 187,660 2,251,920 U8 187,660 2,251,920 O
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FY 2015/16

Vote Function 1611: Administration & Support to the Presidency

Program : Headquarters

CostCentre: Headquarters
District : Kampala

File Number Staff Names Salary Monthly Annual Salary Monthly Annual Annual
Scale as Salary as per Salary as per Scale as Salary as per | Salary as per Salary
per payslip | payslip per Appointing Appointing Variance

Appointing | Authority Authority
2162 Kizito Juma Abdurahman us 209,859 2,518,308 U8 209,859 2,518,308 | 0
2178 Gaddafi Nnganda us 209,859 2,518,308 U8 209,859 2,518,308 | 0
2185 Kirabo Hope us 187,660 2,251,920 U8 187,660 2,251,920 O
157 Tinkamalirwe Maliko us 187,660 2,251,920 U8 187,660 2,251,920 | 0
1567 Rubaire Godfrey us 187,660 2,251,920 U8 187,660 2,251,920 | 0
2212 Lubega Gonzaga us 209,859 2,518,308 U8 209,859 2,518,308 O
2213 Edison Muyambi us 209,859 2,518,308 U8 209,859 2,518,308 | 0
2145 Ndikitenda Margaret us 187,660 2,251,920 U8 187,660 2,251,920 0
2078 Flora Nyangoro us 187,660 2,251,920 U8 187,660 2,251,920 | 0
2013 Beatrice Nyeko us 187,660 2,251,920 U8 187,660 2,251,920 | 0
2014 Beatrice Kyogabirwe us 187,660 2,251,920 U8 187,660 2,251,920 O
2016 Kabaho Jane us 187,660 2,251,920 U8 187,660 2,251,920 | 0
166 Musisi Godfrey us 213,832 2,565,984 U8 213,832 2,565,984 | 0
1657 Naturinda Jonan us 209,859 2,518,308 U8 209,859 2,518,308 O
2042 Sam Okiror us 209,859 2,518,308 U8 209,859 2,518,308 | 0
1655 Egwali Rashid us 213,832 2,565,984 U8 213,832 2,565,984 0
1646 Nakakawa Florence us 209,859 2,518,308 U8 209,859 2,518,308 O
1643 Nambejja Hanifa us 187,660 2,251,920 U8 187,660 2,251,920 | 0
164 Ruhinda Edward us 209,859 2,518,308 U8 209,859 2,518,308 O
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FY 2015/16

Vote Function 1611: Administration & Support to the Presidency

Program : Headquarters

CostCentre: Headquarters
District : Kampala

File Number Staff Names Salary Monthly Annual Salary Monthly Annual Annual
Scale as Salary as per Salary as per Scale as Salary as per | Salary as per Salary
per payslip | payslip per Appointing Appointing Variance

Appointing | Authority Authority
163 Besigye Kellen us 187,660 2,251,920 U8 187,660 2,251,920 | 0
2126 Annet Twikirize us 187,660 2,251,920 U8 187,660 2,251,920 | 0
1628 Kasali David us 800,000 9,600,000 U8 800,000 9,600,000 O
2122 Lilian Riria u8 187,660 2,251,920 U8 187,660 2,251,920 | 0
2081 Otim John Khokas us 209,859 2,518,308 U8 209,859 2,518,308 | 0
2085 Daniel Jjingo us 800,000 9,600,000 U8 800,000 9,600,000 O
2089 Emma Kukunda us 800,000 9,600,000 U8 800,000 9,600,000 | 0
2091 Odongo Rashid us 209,859 2,518,308 U8 209,859 2,518,308 O
2093 Muhammed Kafuuma Ziloole us 209,859 2,518,308 U8 209,859 2,518,308 | 0
1622 Mukundane Bernard us 209,859 2,518,308 U8 209,859 2,518,308 O
1621 Kayiwa Shaban us 209,859 2,518,308 U8 209,859 2,518,308 O
2100 Byomuhangi Edward us 209,859 2,518,308 U8 209,859 2,518,308 | 0
2109 Turyamureeba Paul us 209,859 2,518,308 U8 209,859 2,518,308 0
1608 Arinaitwe Deus us 187,660 2,251,920 U8 187,660 2,251,920 O
1607 Ainomugisha Michael us 187,660 2,251,920 U8 187,660 2,251,920 | 0
2216 Micheal Abaho us 209,859 2,518,308 U8 209,859 2,518,308 O
1629 Byamukama Vincent us 209,859 2,518,308 U8 209,859 2,518,308 O
449 Kaganda Geoffrey us 209,859 2,518,308 U8 209,859 2,518,308 0
2214 Ibrahim Mpanga us 209,859 2,518,308 U8 209,859 2,518,308 O
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FY 2015/16

Vote Function 1611: Administration & Support to the Presidency

Program : Headquarters

CostCentre: Headquarters
District : Kampala

File Number Staff Names Salary Monthly Annual Salary Monthly Annual Annual
Scale as Salary as per Salary as per Scale as Salary as per | Salary as per Salary
per payslip | payslip per Appointing Appointing Variance

Appointing | Authority Authority
38 Kasibante Joseph us 187,660 2,251,920 U8 187,660 2,251,920 | 0
381 Turyatunga Julius us 187,660 2,251,920 U8 187,660 2,251,920 0
385 Ninsiima Rugunduka Asaph us 209,859 2,518,308 U8 209,859 2,518,308 O
4 Kasasira Francis us 187,660 2,251,920 U8 187,660 2,251,920 | 0
400 Magezi William us 187,660 2,251,920 U8 187,660 2,251,920 | 0
403 Taaka Robinah us 224,066 2,688,792 U8 224,066 2,688,792 | 0
1561 Akwanget Paul us 187,660 2,251,920 U8 187,660 2,251,920 | 0
406 Kirumira Henry us 187,660 2,251,920 U8 187,660 2,251,920 0
412 Kalemba Harriet us 209,859 2,518,308 U8 209,859 2,518,308 | 0
1558 Azairwe Enos us 187,660 2,251,920 U8 187,660 2,251,920 | 0
364 Rushesha Sam us 209,859 2,518,308 U8 209,859 2,518,308 O
1556 Nakasi Violet us 191,180 2,294,160 U8 191,180 2,294,160 | 0
360 Mudebo Divas us 187,660 2,251,920 U8 187,660 2,251,920 | 0
452 Makeba Marion us 209,859 2,518,308 U8 209,859 2,518,308 O
461 Rutogogo Sam us 209,859 2,518,308 U8 209,859 2,518,308 | 0
462 Ssozi Bosco us 209,859 2,518,308 U8 209,859 2,518,308 O
472 Gumusiriza Adolf us 187,660 2,251,920 U8 187,660 2,251,920 O
1553 Sewanyana Joshua us 209,859 2,518,308 U8 209,859 2,518,308 0
493 Katushabe Patrick us 228,316 2,739,792 U8 228,316 2,739,792 | 0
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FY 2015/16

Vote Function 1611: Administration & Support to the Presidency

Program : Headquarters

CostCentre: Headquarters
District : Kampala

File Number Staff Names Salary Monthly Annual Salary Monthly Annual Annual
Scale as Salary as per Salary as per Scale as Salary as per | Salary as per Salary
per payslip | payslip per Appointing Appointing Variance

Appointing | Authority Authority
495 Tumwebaze Bernard us 209,859 2,518,308 U8 209,859 2,518,308 | 0
496 Ntale Abdul us 209,859 2,518,308 U8 209,859 2,518,308 | 0
497 Kalenzi Sam us 209,859 2,518,308 U8 209,859 2,518,308 O
499 Dumba Siraje us 187,660 2,251,920 U8 187,660 2,251,920 | 0
503 Mukasa Saidi us 187,660 2,251,920 U8 187,660 2,251,920 | 0
43 Basiga Kasiano us 209,859 2,518,308 U8 209,859 2,518,308 O
1563 Banabera Rebecca us 187,660 2,251,920 U8 187,660 2,251,920 | 0
2003 Semakula Ivan us 187,660 2,251,920 U8 187,660 2,251,920 0
2217 Godfrey Wabulo us 209,859 2,518,308 U8 209,859 2,518,308 | 0
2219 Shaban Kimuli us 209,859 2,518,308 U8 209,859 2,518,308 | 0
222 Muhanguzi Joseph us 209,859 2,518,308 U8 209,859 2,518,308 O
253 Nsereko Sebuliba Joseph us 209,859 2,518,308 U8 209,859 2,518,308 | 0
257 Cosma Muhangi us 209,859 2,518,308 U8 209,859 2,518,308 | 0
273 Goretti Maria Mbabazi us 187,660 2,251,920 U8 187,660 2,251,920 O
275 Ssempagala Moses us 209,859 2,518,308 U8 209,859 2,518,308 | 0
283 Baryamwisaki Coronadi us 209,859 2,518,308 U8 209,859 2,518,308 O
296 Tiboruhanga Emmanuel us 187,660 2,251,920 U8 187,660 2,251,920 O
1566 Mwirumubi James us 187,660 2,251,920 U8 187,660 2,251,920 | 0
374 Balikoowa Ismail us 198,427 2,381,124 U8 198,427 2,381,124 ' O
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FY 2015/16

Vote Function 1611: Administration & Support to the Presidency

Program : Headquarters

CostCentre: Headquarters
District : Kampala

File Number Staff Names Salary Monthly Annual Salary Monthly Annual Annual
Scale as Salary as per Salary as per Scale as Salary as per | Salary as per Salary
per payslip | payslip per Appointing Appointing Variance

Appointing | Authority Authority
1564 Lubuya Brian us 187,660 2,251,920 U8 187,660 2,251,920 | 0
2215 Frank Mwesigye us 209,859 2,518,308 U8 209,859 2,518,308 | 0
1562 Atine Samuel us 187,660 2,251,920 U8 187,660 2,251,920 O
315 Byaruhanga Medard us 198,427 2,381,124 U8 198,427 2,381,124 | 0O
321 Muwonge Edrisa us 187,660 2,251,920 U8 187,660 2,251,920 | 0
330 Serwanga John Bosco us 209,859 2,518,308 U8 209,859 2,518,308 O
334 Juuko Yusuf us 209,859 2,518,308 U8 209,859 2,518,308 | 0
335 Kayondo James Kwesiga us 209,859 2,518,308 U8 209,859 2,518,308 O
340 Kamugisha Arthur us 209,859 2,518,308 U8 209,859 2,518,308 | 0
341 Nambatya Justine us 187,660 2,251,920 U8 187,660 2,251,920 0
345 Friday Annet us 187,660 2,251,920 U8 187,660 2,251,920 O
349 Diku Charles us 187,660 2,251,920 U8 187,660 2,251,920 | 0
36 Mutabazi Joseph us 187,660 2,251,920 U8 187,660 2,251,920 | 0
306 Mirembe Joyce us 187,660 2,251,920 U8 187,660 2,251,920 O
1841 Lwere George Anthony us 209,859 2,518,308 U8 209,859 2,518,308 | 0
1875 Mark Kulumba us 187,660 2,251,920 U8 187,660 2,251,920 0
1817 Mugisha Aldrine us 187,660 2,251,920 U8 187,660 2,251,920 O
1818 Katusabe Primah us 187,660 2,251,920 U8 187,660 2,251,920 | 0
1819 Kiyemba Swalik us 213,832 2,565,984 U8 213,832 2,565,984 0
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FY 2015/16

Vote Function 1611: Administration & Support to the Presidency

Program : Headquarters

CostCentre: Headquarters
District : Kampala

File Number Staff Names Salary Monthly Annual Salary Monthly Annual Annual
Scale as Salary as per Salary as per Scale as Salary as per | Salary as per Salary
per payslip | payslip per Appointing Appointing Variance

Appointing | Authority Authority
1820 Kalinaki Bakali us 209,859 2,518,308 U8 209,859 2,518,308 | 0
17 Kabahweza Rose us 187,660 2,251,920 U8 187,660 2,251,920 O
1831 Nabirye Sarah us 187,660 2,251,920 U8 187,660 2,251,920 O
1832 Waiswa Juliet us 187,660 2,251,920 U8 187,660 2,251,920 | 0
1836 Scovia Namala us 187,660 2,251,920 U8 187,660 2,251,920 | 0
1837 Geoffrey Sande Ssenyonga us 187,660 2,251,920 U8 187,660 2,251,920 O
1838 Naome Asasira us 187,660 2,251,920 U8 187,660 2,251,920 | 0
1808 Geoffrey Ziridamu us 187,660 2,251,920 U8 187,660 2,251,920 0
1840 Nyanzi Asuman us 187,660 2,251,920 U8 187,660 2,251,920 | 0
1805 Ruchuma Denis us 209,859 2,518,308 U8 209,859 2,518,308 | 0
1842 Mubiru Wilson us 209,859 2,518,308 U8 209,859 2,518,308 O
1375 Mugasa Joseph us 187,660 2,251,920 U8 187,660 2,251,920 | 0
1846 Luganda Katavu Leo us 213,832 2,565,984 U8 213,832 2,565,984 0
1697 Lubega Joseph Ngabo us 187,660 2,251,920 U8 187,660 2,251,920 O
1693 Jamil Kawooya us 187,660 2,251,920 U8 187,660 2,251,920 | 0
1855 Martin Asiimwe us 209,859 2,518,308 U8 209,859 2,518,308 O
1859 Ongom Derick us 187,660 2,251,920 U8 187,660 2,251,920 O
1860 Ssegawa Dan us 187,660 2,251,920 U8 187,660 2,251,920 | 0
1861 Loy Kanshama us 187,660 2,251,920 U8 187,660 2,251,920 O
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1692 Ismail Kivumbi us 187,660 2,251,920 U8 187,660 2,251,920 | 0
2007 Ogwal Tom Maxwell us 191,180 2,294,160 U8 191,180 2,294,160 | 0
1839 Sadala Ddumba us 187,660 2,251,920 U8 187,660 2,251,920 O
1761 Walakira Sulaiman us 209,859 2,518,308 U8 209,859 2,518,308 | 0
1729 Birungi Juliet us 187,660 2,251,920 U8 187,660 2,251,920 | 0
173 Kyomuhendo Eunice Emily us 187,660 2,251,920 U8 187,660 2,251,920 O
1730 Ndiyo Patrick us 187,660 2,251,920 U8 187,660 2,251,920 | 0
1731 Kasolo Simon us 187,660 2,251,920 U8 187,660 2,251,920 0
1732 Bongomin Deo us 187,660 2,251,920 U8 187,660 2,251,920 | 0
1733 Nuwemugizi Christine us 187,660 2,251,920 U8 187,660 2,251,920 0
1736 Busingye Evelyn us 187,660 2,251,920 U8 187,660 2,251,920 O
1725 Jovia Namara us 187,660 2,251,920 U8 187,660 2,251,920 | 0
1719 Ssengonzi Philip us 209,859 2,518,308 U8 209,859 2,518,308 | 0
1718 Womugisha Felix us 209,859 2,518,308 U8 209,859 2,518,308 O
1753 Prossy Kemigisa us 187,660 2,251,920 U8 187,660 2,251,920 | 0
1814 Musubuzi Twaibu us 209,859 2,518,308 U8 209,859 2,518,308 O
1715 Oluka Nicholas us 187,660 2,251,920 U8 187,660 2,251,920 O
1878 Josephine Akampurira us 187,660 2,251,920 U8 187,660 2,251,920 | O
1769 Osege Peter us 187,660 2,251,920 U8 187,660 2,251,920 O
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1780 Mucunguzi Geoffrey us 213,832 2,565,984 U8 213,832 2,565,984 | 0
1783 Ssebukyu Sane us 187,660 2,251,920 U8 187,660 2,251,920 | 0
1786 Mutumba David us 209,859 2,518,308 U8 209,859 2,518,308 O
1788 Buye Adam us 213,832 2,565,984 U8 213,832 2,565,984 | 0
1789 Tumwesigye David us 209,859 2,518,308 U8 209,859 2,518,308 0
1792 Byaruhanga Samuel us 213,832 2,565,984 U8 213,832 2,565,984 0
18 Nava Rita Florance us 187,660 2,251,920 U8 187,660 2,251,920 | 0
1801 Peter Waligo us 187,660 2,251,920 U8 187,660 2,251,920 0
1803 Damulira Fred us 213,832 2,565,984 U8 213,832 2,565,984 | 0
1804 Mujuni K. Willy us 209,859 2,518,308 U8 209,859 2,518,308 | 0
1754 Tandeka Caroline us 187,660 2,251,920 U8 187,660 2,251,920 O
1990 Nkalubo John us 187,660 2,251,920 U8 187,660 2,251,920 | 0
1369 Nyangani John Bosco us 209,859 2,518,308 U8 209,859 2,518,308 0
1966 Ssemwanga Hassan us 800,000 9,600,000 U8 800,000 9,600,000 O
1662 Baguma Baryareba Grace us 209,859 2,518,308 U8 209,859 2,518,308 0
1976 Nuwagira Edwin Mark us 187,660 2,251,920 U8 187,660 2,251,920 0
1661 Manoti Mohammed us 209,859 2,518,308 U8 209,859 2,518,308 O
1982 Arinaitwe Salim us 187,660 2,251,920 U8 187,660 2,251,920 | 0
1983 Arumadri Godfrey us 187,660 2,251,920 U8 187,660 2,251,920 O
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1984 Ssendawula Tito us 187,660 2,251,920 U8 187,660 2,251,920 | 0
1985 Mupenzi Emmanuel us 187,660 2,251,920 U8 187,660 2,251,920 0
1986 Bwanaranda Banabasi us 187,660 2,251,920 U8 187,660 2,251,920 O
1660 Zziwa Jimmy us 209,859 2,518,308 U8 209,859 2,518,308 | 0
1964 Ssajjabi Juma us 800,000 9,600,000 U8 800,000 9,600,000 | 0
1989 Kasisaki Christine us 187,660 2,251,920 U8 187,660 2,251,920 O
1963 Mukiibi Rashid us 800,000 9,600,000 U8 800,000 9,600,000 | 0
1991 Lubowa Hussain us 187,660 2,251,920 U8 187,660 2,251,920 0
1993 Aliganyira Fauz us 209,859 2,518,308 U8 209,859 2,518,308 | 0
1994 Gorreti Mukasa us 187,660 2,251,920 U8 187,660 2,251,920 | 0
1995 Chemutai Feni us 187,660 2,251,920 U8 187,660 2,251,920 O
1997 Asiimwe Violet Tindatiine us 187,660 2,251,920 U8 187,660 2,251,920 | 0
1998 Kemigisha Margaret us 187,660 2,251,920 U8 187,660 2,251,920 0
1999 Kamara Latif us 187,660 2,251,920 U8 187,660 2,251,920 O
2000 Kamuli Juliet us 187,660 2,251,920 U8 187,660 2,251,920 | 0
2001 Kasembo Jane us 209,859 2,518,308 U8 209,859 2,518,308 O
2002 Arnold Mugarura us 187,660 2,251,920 U8 187,660 2,251,920 O
201 Kimbowa Jonathan us 187,660 2,251,920 U8 187,660 2,251,920 | 0
1988 Kukunda Naome us 187,660 2,251,920 U8 187,660 2,251,920 O
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1678 Tumwine James us 209,859 2,518,308 U8 209,859 2,518,308 | 0
1882 Sarah Nambasa us 187,660 2,251,920 U8 187,660 2,251,920 | 0
1883 Namanya Richard Nuunu us 213,832 2,565,984 U8 213,832 2,565,984 0
1904 Mukiibi Kyaze lbrahim us 209,859 2,518,308 U8 209,859 2,518,308 | 0
1905 Godfrey Rugongeza us 209,859 2,518,308 U8 209,859 2,518,308 0
1906 Abel Katutu Bamwonjobora us 209,859 2,518,308 U8 209,859 2,518,308 O
1908 John Bosco Nuwagaba us 209,859 2,518,308 U8 209,859 2,518,308 | 0
1909 Kulu Kibwika Joseph us 209,859 2,518,308 U8 209,859 2,518,308 O
1910 Cherop Tom Newton us 209,859 2,518,308 U8 209,859 2,518,308 | 0
1912 Monday Alex us 209,859 2,518,308 U8 209,859 2,518,308 | 0
1913 Mujuni Alex us 209,859 2,518,308 U8 209,859 2,518,308 O
1914 Mugyenyi Abert us 213,832 2,565,984 U8 213,832 2,565,984 | 0
1965 Katsigazi Joseph us 800,000 9,600,000 U8 800,000 9,600,000 | 0
1921 Tumusiime Frank us 800,000 9,600,000 U8 800,000 9,600,000 O
2006 Namanya Venansio us 209,859 2,518,308 U8 209,859 2,518,308 | 0
1677 Miiti K. M. Vincent us 209,859 2,518,308 U8 209,859 2,518,308 O
1928 Mirembe Mary us 187,660 2,251,920 U8 187,660 2,251,920 O
1365 Karugaba Edmond us 209,859 2,518,308 U8 209,859 2,518,308 | 0
1673 Nabasa Apollo us 213,832 2,565,984 U8 213,832 2,565,984 0
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1672 Kizito Joseph us 209,859 2,518,308 U8 209,859 2,518,308 | 0
1668 Kyasimire Annet us 187,660 2,251,920 U8 187,660 2,251,920 | 0
013 Kabanda Joseph us 187,660 2,251,920 U8 187,660 2,251,920 O
1664 Lubwama Wasswa Twahir us 209,859 2,518,308 U8 209,859 2,518,308 | 0
1948 Nuwahereza Jackline us 187,660 2,251,920 U8 187,660 2,251,920 O
1949 Kabira Denis us 187,660 2,251,920 U8 187,660 2,251,920 O
1951 Victor Ategeka us 800,000 9,600,000 U8 800,000 9,600,000 | 0
1368 Anyakun Simon Peter us 187,660 2,251,920 U8 187,660 2,251,920 0
82 Nabawanuka Margaret us 187,660 2,251,920 U8 187,660 2,251,920 | 0
1164 Watundu Moses us 187,660 2,251,920 U8 187,660 2,251,920 | 0
79 Moria Lucy us 187,660 2,251,920 U8 187,660 2,251,920 O
793 Mwesigwa Rossette us 187,660 2,251,920 U8 187,660 2,251,920 | 0
798 Nabasa Missa Joyce us 209,859 2,518,308 U8 209,859 2,518,308 0
800 Mawejje Andrew us 209,859 2,518,308 U8 209,859 2,518,308 O
801 Kashemeire Allen us 209,859 2,518,308 U8 209,859 2,518,308 | 0
1321 Busingye Lillian us 187,660 2,251,920 U8 187,660 2,251,920 0
1270 Kisembo Aldrine us 187,660 2,251,920 U8 187,660 2,251,920 O
814 Senyonga Vincent us 187,660 2,251,920 U8 187,660 2,251,920 O
772 Katunguka Esau us 209,859 2,518,308 U8 209,859 2,518,308 O
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827 Mukuba John us 209,859 2,518,308 U8 209,859 2,518,308 | 0
1496 Birungi Winfred us 187,660 2,251,920 U8 187,660 2,251,920 | 0
1497 Kwaga Grace Solome us 187,660 2,251,920 U8 187,660 2,251,920 O
1293 Masambo Robert us 209,859 2,518,308 U8 209,859 2,518,308 | 0
1498 Mugisa Martin us 187,660 2,251,920 U8 187,660 2,251,920 | 0
842 Nakaweke Monica Ayela us 191,180 2,294,160 U8 191,180 2,294,160 O
847 Beyunga Richard us 209,859 2,518,308 U8 209,859 2,518,308 | 0
81 Gingo Eliasa us 209,859 2,518,308 U8 209,859 2,518,308 O
741 Kalyango Robert us 209,859 2,518,308 U8 209,859 2,518,308 | 0
1183 Stanley Katumba us 187,660 2,251,920 U8 187,660 2,251,920 | 0
694 Semwanga Isa us 209,859 2,518,308 U8 209,859 2,518,308 O
154 Kiwanuka Yakub us 187,660 2,251,920 U8 187,660 2,251,920 | 0
12 Oron Tom us 187,660 2,251,920 U8 187,660 2,251,920 | 0
701 Biryomumaisho Fostino us 187,660 2,251,920 U8 187,660 2,251,920 O
704 Senyonga Abdul us 209,859 2,518,308 U8 209,859 2,518,308 | 0
719 Baine Emmanuel us 209,859 2,518,308 U8 209,859 2,518,308 O
1495 Namakolo Susan us 187,660 2,251,920 U8 187,660 2,251,920 O
734 Ngabirano John us 187,660 2,251,920 U8 187,660 2,251,920 | 0
1317 Nshemereirwe Samuel us 187,660 2,251,920 U8 187,660 2,251,920 O
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752 Nansiri Miriam us 187,660 2,251,920 U8 187,660 2,251,920 | 0
1480 Nakalema Hannah us 187,660 2,251,920 U8 187,660 2,251,920 | 0
1481 Karabareme Denis us 209,859 2,518,308 U8 209,859 2,518,308 O
1262 Turyaba Moses us 187,660 2,251,920 U8 187,660 2,251,920 | 0
756 Twesigye Herbert us 187,660 2,251,920 U8 187,660 2,251,920 0
761 Jingo Frank us 209,859 2,518,308 U8 209,859 2,518,308 O
762 Abdulla Kavuma us 187,660 2,251,920 U8 187,660 2,251,920 | 0
908 Tusingwire Deus us 209,859 2,518,308 U8 209,859 2,518,308 O
151 Nsubuga Bernard us 215,822 2,589,864 U8 215,822 2,589,864 | 0
887 Asaba Alex us 187,660 2,251,920 U8 187,660 2,251,920 | 0
95 Twesigye Specioza us 209,859 2,518,308 U8 209,859 2,518,308 O
949 Wasswa Fred us 232,657 2,791,884 U8 232,657 2,791,884 | 0
944 Mukiza William us 209,859 2,518,308 U8 209,859 2,518,308 | 0
1506 Nairuba Florence us 187,660 2,251,920 U8 187,660 2,251,920 O
1507 Namyalo Immaculate us 187,660 2,251,920 U8 187,660 2,251,920 | 0
1508 Kikobya Maliza Joy us 187,660 2,251,920 U8 187,660 2,251,920 0
850 Nabimanya Jane us 209,859 2,518,308 U8 209,859 2,518,308 O
1509 Akware Ruth us 187,660 2,251,920 U8 187,660 2,251,920 | 0
1504 Nababi Alizic us 187,660 2,251,920 U8 187,660 2,251,920 O
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1511 Nambasi Annet us 187,660 2,251,920 U8 187,660 2,251,920 | 0
1522 Mbabazi Annet Hadija us 187,660 2,251,920 U8 187,660 2,251,920 | 0
897 Mutebi Ronald us 232,657 2,791,884 U8 232,657 2,791,884 0
910 Sanyu Peace us 209,859 2,518,308 U8 209,859 2,518,308 | 0
276 Yakub Kirumira us 209,859 2,518,308 U8 209,859 2,518,308 | 0
9 Twaha Babu us 187,660 2,251,920 U8 187,660 2,251,920 O
517 Ssenoga Fred us 209,859 2,518,308 U8 209,859 2,518,308 | 0
919 Kihumuro Phoebe us 209,859 2,518,308 U8 209,859 2,518,308 O
1502 Namatovu Joy us 187,660 2,251,920 U8 187,660 2,251,920 | 0
1473 Odoi Dismas us 209,859 2,518,308 U8 209,859 2,518,308 | 0
1499 Ogwang Michael Cosmas us 187,660 2,251,920 U8 187,660 2,251,920 O
13 Kabanda Joseph us 187,660 2,251,920 U8 187,660 2,251,920 | 0
1306 Esatu John Robert us 187,660 2,251,920 U8 187,660 2,251,920 | 0
1307 Oketch John Andrew us 187,660 2,251,920 U8 187,660 2,251,920 O
1500 Nsamba Edward Musisi us 187,660 2,251,920 U8 187,660 2,251,920 | 0
1501 Nabunya Hanifa us 187,660 2,251,920 U8 187,660 2,251,920 0
1505 Kasule Helen Nakayiza us 187,660 2,251,920 U8 187,660 2,251,920 O
1526 Kajolima Christine us 187,660 2,251,920 U8 187,660 2,251,920 | 0
96 Ngirabakunzi Richard us 187,660 2,251,920 U8 187,660 2,251,920 O
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868 Tumwebaze Benson us 187,660 2,251,920 U8 187,660 2,251,920 | 0
1503 Dracia Vicky us 187,660 2,251,920 U8 187,660 2,251,920 | 0
870 Chandiru Faith Dorcus us 187,660 2,251,920 U8 187,660 2,251,920 O
871 Nanyonjo Victoria us 187,660 2,251,920 U8 187,660 2,251,920 | 0
977 Kivumbi Daniel us 187,660 2,251,920 U8 187,660 2,251,920 | 0
876 Bautu charles us 191,180 2,294,160 U8 191,180 2,294,160 O
971 Mwolobi Aida us 209,859 2,518,308 U8 209,859 2,518,308 | 0
1296 Kamatenesi Joan us 187,660 2,251,920 U8 187,660 2,251,920 0
987 Ngirabakunzi Richard us 187,660 2,251,920 U8 187,660 2,251,920 | 0
1438 Nalugo Sandra Faudey us 209,859 2,518,308 U8 209,859 2,518,308 0
581 Monday S. K. us 209,859 2,518,308 U8 209,859 2,518,308 O
584 Tukahebwa Winfred us 209,859 2,518,308 U8 209,859 2,518,308 | 0
585 Tumuhairwe Ellon us 187,660 2,251,920 U8 187,660 2,251,920 | 0
588 Muhwezi Wilson us 187,660 2,251,920 U8 187,660 2,251,920 O
6 Sunday Jackson us 187,660 2,251,920 U8 187,660 2,251,920 | 0
1048 Aboce Lawrence us 187,660 2,251,920 U8 187,660 2,251,920 0
600 Mwiliriza Margaret us 187,660 2,251,920 U8 187,660 2,251,920 O
609 Kankunda Joy us 209,859 2,518,308 U8 209,859 2,518,308 | 0
1450 Nabwire Beatrice us 187,660 2,251,920 U8 187,660 2,251,920 O
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1054 Nuwetwine David us 187,660 2,251,920 U8 187,660 2,251,920 | 0
567 Mugoya Ali us 209,859 2,518,308 U8 209,859 2,518,308 | 0
1444 Mbabazi Alice us 187,660 2,251,920 U8 187,660 2,251,920 O
1213 Were Patrick Arrons us 187,660 2,251,920 U8 187,660 2,251,920 | 0
1065 Tayebwa David us 209,859 2,518,308 U8 209,859 2,518,308 | 0
1156 Nuwagira Moses us 209,859 2,518,308 U8 209,859 2,518,308 O
616 Nakayima Grace us 187,660 2,251,920 U8 187,660 2,251,920 | 0
617 Nabirye Sarah us 187,660 2,251,920 U8 187,660 2,251,920 0
62 Ssensamba Betty us 187,660 2,251,920 U8 187,660 2,251,920 | 0
1076 Mugisha Charity us 209,859 2,518,308 U8 209,859 2,518,308 | 0
1328 Tumwine Phoebe us 187,660 2,251,920 U8 187,660 2,251,920 O
543 Kyasimire Joy us 187,660 2,251,920 U8 187,660 2,251,920 | 0
10 Kabwimukya Resty us 187,660 2,251,920 U8 187,660 2,251,920 | 0
521 Mulindwa Laban us 187,660 2,251,920 U8 187,660 2,251,920 O
1002 Kamugisha Darlington us 187,660 2,251,920 U8 187,660 2,251,920 | 0
1004 Mugasa Joseph us 187,660 2,251,920 U8 187,660 2,251,920 0
1410 Ouni Geofrey us 209,859 2,518,308 U8 209,859 2,518,308 O
1411 Baryamujura Ignatius us 209,859 2,518,308 U8 209,859 2,518,308 | 0
1329 Dipio Jane us 191,180 2,294,160 U8 191,180 2,294,160 O
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1416 Nabyonga Dorothy us 187,660 2,251,920 U8 187,660 2,251,920 | 0
1044 Kimera Mohamed us 187,660 2,251,920 U8 187,660 2,251,920 | 0
539 Mukasa Yakola James us 209,859 2,518,308 U8 209,859 2,518,308 O
576 Monday Moses us 187,660 2,251,920 U8 187,660 2,251,920 | 0
544 Kabarokore Jane us 209,859 2,518,308 U8 209,859 2,518,308 0
155 Tumusiime John us 209,859 2,518,308 U8 209,859 2,518,308 O
1018 Arinaitwe Constance us 187,660 2,251,920 U8 187,660 2,251,920 | 0
557 Mugenyi Richard us 209,859 2,518,308 U8 209,859 2,518,308 O
558 Twahirwa Damas us 209,859 2,518,308 U8 209,859 2,518,308 | 0
142 Asaba Richard us 187,660 2,251,920 U8 187,660 2,251,920 | 0
1423 Mbabazi Annet us 187,660 2,251,920 U8 187,660 2,251,920 O
1042 Tumwebaze Primah us 209,859 2,518,308 U8 209,859 2,518,308 | 0
1067 Asimwe Charity us 209,859 2,518,308 U8 209,859 2,518,308 | 0
1014 Kasibante Joseph us 187,660 2,251,920 U8 187,660 2,251,920 O
1150 Ssemazzi Emmanuel us 187,660 2,251,920 U8 187,660 2,251,920 | 0
66 John Baptist Pamba us 187,660 2,251,920 U8 187,660 2,251,920 0
1545 Musubika Dianah us 187,660 2,251,920 U8 187,660 2,251,920 O
1458 Kizito Juma Abdurahman us 209,859 2,518,308 U8 209,859 2,518,308 O
634 Arinaitwe Elias us 209,859 2,518,308 U8 209,859 2,518,308 O
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1544 Mulumba Fred us 187,660 2,251,920 U8 187,660 2,251,920 | 0
1456 Tusiime Brenda us 187,660 2,251,920 U8 187,660 2,251,920 | 0
1119 Kamukama Jovia us 187,660 2,251,920 U8 187,660 2,251,920 O
1120 Musasizi Moses us 191,180 2,294,160 U8 191,180 2,294,160 | 0
660 Namutebi Margaret us 187,660 2,251,920 U8 187,660 2,251,920 0
1453 Amullen Pamella us 187,660 2,251,920 U8 187,660 2,251,920 O
1451 Nabuyobo Ethel us 187,660 2,251,920 U8 187,660 2,251,920 | 0
1140 Mubiru Alex us 209,859 2,518,308 U8 209,859 2,518,308 O
1123 Baguma Godfrey us 209,859 2,518,308 U8 209,859 2,518,308 | 0
687 Ocen Francis us 209,859 2,518,308 U8 209,859 2,518,308 | 0
146 Kyomugasho Florence us 202,166 2,425,992 U8 202,166 2,425,992 0
1452 Nabukwasi Rebecca us 187,660 2,251,920 U8 187,660 2,251,920 | 0
632 Kabugo Ronald us 209,859 2,518,308 U8 209,859 2,518,308 | 0
1547 Nayebare Georgina us 187,660 2,251,920 U8 187,660 2,251,920 O
629 Ssali Stephen us 289,361 3,472,332 U8 289,361 3,472,332 | 0
628 Kisambira Alamanzani us 187,660 2,251,920 U8 187,660 2,251,920 0
627 Titwineibanja Emmanuel. us 187,660 2,251,920 U8 187,660 2,251,920 O
11 Kisembo Margaret us 187,660 2,251,920 U8 187,660 2,251,920 | O
662 Ignatius Ssemwanga us 209,859 2,518,308 U8 209,859 2,518,308 O

Page 19



Vote 002 state House

FY 2015/16

Vote Function 1611: Administration & Support to the Presidency

Program : Headquarters

CostCentre: Headquarters
District : Kampala

File Number Staff Names Salary Monthly Annual Salary Monthly Annual Annual
Scale as Salary as per Salary as per Scale as Salary as per | Salary as per Salary
per payslip | payslip per Appointing Appointing Variance

Appointing | Authority Authority
664 Bamwesigye James us 209,859 2,518,308 U8 209,859 2,518,308 | 0
1474 Kiragga Sulah u7 268,143 3,217,716 U7 268,143 3,217,716 | O
122 Kiconco Catherine Mugisha u7 316,393 3,796,716 U7 316,393 3,796,716 | O
1354 Bakanyenza Henry B. u7 289,361 3,472,332 U7 289,361 3,472,332 | 0
930 Katende Francis u7 268,143 3,217,716 U7 268,143 3,217,716 ' 0O
1721 Wakite Geoffrey u7 316,393 3,796,716 U7 316,393 3,796,716 | 0
1130 Waibi Wagutu Patrick u7 289,361 3,472,332 U7 289,361 3472332 | 0
1398 Kamukama Allen u7 268,143 3,217,716 | U7 268,143 3,217,716 | O
1696 Erima Samson Were u7 268,143 3,217,716 | U7 268,143 3,217,716 | 0
2028 Vincent Obwin u7 268,143 3,217,716 U7 268,143 3,217,716 | 0
1698 Kansiime Nathan u7 268,143 3,217,716 | U7 268,143 3,217,716 | O
185 Nakasi Jackline u7 333,444 4,001,328 U7 333,444 4,001,328 | 0
1727 Mwebesa Allan u7 268,143 3,217,716 U7 268,143 3,217,716 | O
1922 Ahimbisibwe Nicholas u7 1,000,000 12,000,000 U7 1,000,000 12,000,000 | O
1357 Balinda David N. u7 377,781 4,533,372 U7 377,781 4533372 | 0
1807 Frank Mubiru u7 1,000,000 12,000,000 U7 1,000,000 12,000,000 O
110 Kobusingye Deborah u7 316,393 3,796,716 U7 316,393 3,796,716 | 0
1955 Bbale Francis u7 1,000,000 12,000,000 U7 1,000,000 12,000,000 | 0
1956 Tukamwesiga Andrew u7 1,000,000 12,000,000 U7 1,000,000 12,000,000 | O
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1272 Nakagolo Monica Nsime u7 340,282 4,083,384 U7 340,282 4,083,384 | 0
1957 Kwikiriza Peter u7 1,000,000 12,000,000 U7 1,000,000 12,000,000 | 0
189 Komugisha Jane u7 268,143 3,217,716 | U7 268,143 3,217,716 | O
1679 Kato Blessing u7 316,393 3,796,716 U7 316,393 3,796,716 | 0
1717 Bongole Joshua u7 316,393 3,796,716 U7 316,393 3,796,716 0
1970 Kefa Mafumo u7 268,143 3,217,716 | U7 268,143 3,217,716 | O
1308 Nabulya Jascent u7 316,393 3,796,716 U7 316,393 3,796,716 | 0
1265 Katushabe Stella u7 377,781 4,533,372 U7 377,781 4,533,372 | 0
1487 Wamala Harriet u7 316,393 3,796,716 U7 316,393 3,796,716 | 0
1295 Komuhangi Charity u7 316,393 3,796,716 U7 316,393 3,796,716 0
1716 Namubiru Lukia u7 316,393 3,796,716 U7 316,393 3,796,716 | 0
1889 Mirembe Catherine u7 268,143 3,217,716 U7 268,143 3,217,716 | 0
1752 Jean Tracy Kabaikya u7 268,143 3,217,716 U7 268,143 3,217,716 | 0
1962 Ssemanda Fredrick u7 1,000,000 12,000,000 U7 1,000,000 12,000,000 | O
2110 Alfred Bosco Byaruhanga u7 377,781 4,533,372 U7 377,781 4533372 | 0
1623 Kasana Karugaba u7 1,000,000 12,000,000 U7 1,000,000 12,000,000 O
692 Karuhanga Abatoni Anna u7 354,493 4,253,916 U7 354,493 4,253,916 0O
223 Byaruhanga Godwin u7 268,143 3,217,716 U7 268,143 3,217,716 | O
71 Rukambuza Monica u7 268,143 3,217,716 U7 268,143 3,217,716 | O
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832 Kabazaire Rose u7 268,143 3,217,716 | U7 268,143 3,217,716 | 0
1618 Byaruhanga Bernard u7 1,000,000 12,000,000 U7 1,000,000 12,000,000 | O
1610 Twinomucunguzi Esther J. u7 209,859 2,518,308 U7 209,859 2,518,308 O
56 Higiro Celestino u7 268,143 3,217,716 U7 268,143 3,217,716 | 0
440 Muwanga David u7 316,393 3,796,716 U7 316,393 3,796,716 0
2086 Godfrey Mugabi u7 1,000,000 12,000,000 U7 1,000,000 12,000,000 | O
633 Kiyingi Fred u7 369,419 4,433,028 U7 369,419 4,433,028 | 0
1529 Kansiime Harriet u7 268,143 3,217,716 | U7 268,143 3,217,716 | O
1320 Mbabazi Rosette u7 268,143 3,217,716 | U7 268,143 3,217,716 | 0
348 Kateeba David u7 369,419 4,433,028 U7 369,419 4,433,028 | 0
621 Kigozi Hillary u7 268,143 3,217,716 | U7 268,143 3,217,716 | O
852 Seremba Richard u7 268,143 3,217,716 U7 268,143 3,217,716 | 0
561 Nyenda Judith u7 340,282 4,083,384 U7 340,282 4,083,384 | 0
1576 Naikazi Betsy Barbrah u7 316,393 3,796,716 U7 316,393 3,796,716 | O
372 Natukunda Joy u7 316,393 3,796,716 U7 316,393 3,796,716 | 0
305 Henry Lwera u7 268,143 3,217,716 | U7 268,143 3,217,716 | O
2146 Obulejo Henry u7 1,000,000 12,000,000 U7 1,000,000 12,000,000 | O
2147 Ssendi John u7 1,000,000 12,000,000 U7 1,000,000 12,000,000 | 0
1530 Asaba Immaculate u7 268,143 3,217,716 U7 268,143 3,217,716 | O
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2070 Olyauna Simon Peter u7 1,000,000 12,000,000 U7 1,000,000 12,000,000 | 0
523 Nayebare Joy u7 316,393 3,796,716 U7 316,393 3,796,716 | 0
524 Namanya James u7 316,393 3,796,716 U7 316,393 3,796,716 | O
525 Tumwesigye Fred u7 369,419 4,433,028 U7 369,419 4,433,028 | 0
310 Kihembo Saphira u7 316,393 3,796,716 U7 316,393 3,796,716 | 0
1630 Sebutinde Yasin u7 1,000,000 12,000,000 U7 1,000,000 12,000,000 | O
460 Mabirizi Kato Ernest u7 268,143 3,217,716 | U7 268,143 3,217,716 | 0
1652 Raisi Haward Gobi u7 1,000,000 12,000,000 U7 1,000,000 12,000,000 | O
1626 Mwesigwa Vincent u7 1,000,000 12,000,000 U7 1,000,000 12,000,000 | 0
49 Kisembo Godfrey u7 268,143 3,217,716 U7 268,143 3,217,716 | 0
486 Musoke Wandira J. B. Gera u7 268,143 3,217,716 | U7 268,143 3,217,716 | O
519 Itungo Joram u7 283,913 3,406,956 U7 283,913 3,406,956 | 0
2074 Obura Denis u7 1,000,000 12,000,000 U7 1,000,000 12,000,000 | 0
272 Mwesigwa Dinah Lule u7 276,989 3,323,868 U7 276,989 3,323,868 O
265 Musisi Richard u7 268,143 3,217,716 | U7 268,143 3,217,716 | 0
267 Kakuru Loius u7 268,143 3,217,716 | U7 268,143 3,217,716 | O
1627 Ganafa Ben u7 1,000,000 12,000,000 U7 1,000,000 12,000,000 | O
379 Kabula Lovisa U6 386,972 4,643,664 U6 386,972 4,643,664 | 0
1394 Kibirige Bob U6 394,159 4,729,908 U6 394,159 4,729,908 0O
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1485 Nambi Alice U6 386,972 4,643,664 U6 386,972 4,643,664 | 0
1245 Kansiime Vasta u6 436,677 5,240,124 U6 436,677 5,240,124 ' 0
1129 Oboth Rek Elly U6 347,302 4,167,624 UG 347,302 4,167,624 0O
2172 Justine Bukyana U6 1,000,000 12,000,000 U6 1,000,000 12,000,000 | 0
1830 George William Nalumoso U6 394,159 4,729,908 U6 394,159 4,729,908 0
2171 Mahaba Naluyinda Janat U6 1,000,000 12,000,000 U6 1,000,000 12,000,000 | O
1891 Peace Byiringiro U6 386,972 4,643,664 U6 386,972 4,643,664 | 0
356 Wabusa Alice U6 386,972 4,643,664 UG 386,972 4,643,664 O
343 Kidda Margaret U6 417,428 5,009,136 U6 417,428 5,009,136 | 0
1244 Rubongoya Violet u6 386,972 4,643,664 U6 386,972 4,643,664 0
308 Mukiibi Robina U6 386,972 4,643,664 UG 386,972 4,643,664 O
350 Karamagi M. J. U6 408,981 4,907,772 U6 408,981 4,907,772 | 0
2039 Anyipo Aporu U6 600,000 7,200,000 U6 600,000 7,200,000 | O
1821 Ocen Milton U6 424,664 5,095,968 U6 424,664 5,095,968 0O
1809 Maureen Kanyunyuzi U6 386,972 4,643,664 U6 386,972 4,643,664 | 0
1540 Kabonge Sam U6 386,972 4,643,664 UG 386,972 4,643,664 O
1538 Kisaka Augustine U6 386,972 4,643,664 UG 386,972 4,643,664 O
1863 Grania Arinda U6 416,617 4,999,404 U6 416,617 4,999,404 | 0
1212 Kihambura Uziah U6 386,972 4,643,664 UG 386,972 4,643,664 O
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758 Muloddi Molly U6 424,253 5,091,036 U6 424,253 5,091,036 | 0
1539 Nsamba Zula U6 386,972 4,643,664 U6 386,972 4,643,664 | 0
319 Birimbiro Harriet U6 419,769 5,037,228 U6 419,769 5,037,228 0O
324 Namuyimba Janat U6 424,253 5,091,036 U6 424,253 5,091,036 | 0
691 Apio Otuba Christine U6 408,981 4,907,772 U6 408,981 4,907,772 | 0
328 Senkubuge Madina U6 386,972 4,643,664 UG 386,972 4,643,664 O
1826 Dorcus Tugabirwe U6 386,972 4,643,664 U6 386,972 4,643,664 | 0
955 Rukundo Frank Buringiri U6 386,972 4,643,664 UG 386,972 4,643,664 O
1756 Kabahindi Hadija U6 386,972 4,643,664 U6 386,972 4,643,664 | 0
1968 Ernest Kyendigwaku U6 2,000,000 24,000,000 U6 2,000,000 24,000,000 | 0
2133 Japeth Aheebwa Kabagambe U6 600,000 7,200,000 U6 600,000 7,200,000 O
448 Nanfuka Jane U6 424,028 5,088,336 U6 424,028 5,088,336 | 0
1981 Deo Kwesiga U6 386,972 4,643,664 U6 386,972 4,643,664 | 0
1740 Enid Agatha Abaho U6 386,972 4,643,664 UG 386,972 4,643,664 O
2094 William Tizoomu U6 386,972 4,643,664 U6 386,972 4,643,664 | 0
975 Okoed Stephen U6 426,465 5,117,580 U6 426,465 5,117,580 O
1757 Adrole Yelstine U6 836,972 10,043,664 U6 836,972 10,043,664 | O
886 Nalukwago Agnes u6 386,972 4,643,664 U6 386,972 4,643,664 0
2106 Nabulo Jackline U6 386,972 4,643,664 UG 386,972 4,643,664 O
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89 Kimuli William U6 386,972 4,643,664 U6 386,972 4,643,664 | 0
2072 Faridah Nassali Mayanja U6 386,972 4,643,664 U6 386,972 4,643,664 0
891 Agaba Jennipher U6 386,972 4,643,664 UG 386,972 4,643,664 O
2005 Jamida Nalule U6 600,000 7,200,000 U6 600,000 7,200,000 | O
1386 Mpiima Achilles U6 386,972 4,643,664 U6 386,972 4,643,664 | 0
899 Busingye Beatrice U6 386,972 4,643,664 UG 386,972 4,643,664 O
1521 Kahwa Robinah U6 386,972 4,643,664 U6 386,972 4,643,664 | 0
2038 Teddy Acam U6 600,000 7,200,000 U6 600,000 7,200,000 O
48 Kahwa Mary U6 386,972 4,643,664 U6 386,972 4,643,664 | 0
2149 Rose Lilly Akullo U6 386,972 4,643,664 U6 386,972 4,643,664 | 0
2132 Alphonse Kiiza U6 600,000 7,200,000 U6 600,000 7,200,000 O
2118 Dorothy Tabisa Omongole U6 600,000 7,200,000 U6 600,000 7,200,000 | 0
2129 Erisania Isingoma U6 600,000 7,200,000 U6 600,000 7,200,000 | O
1689 Nabona Irene Susan U6 416,617 4,999,404 UG 416,617 4,999,404 O
395 Bamwine Rhoda U6 386,972 4,643,664 U6 386,972 4,643,664 | 0
1405 Nayebare Monick U6 413,158 4,957,896 U6 413,158 4,957,896 0O
1380 Lobwangor Jane U6 386,972 4,643,664 UG 386,972 4,643,664 O
408 James Mubeezi U6 386,972 4,643,664 U6 386,972 4,643,664 | 0
1758 Erima Charles U6 386,972 4,643,664 UG 386,972 4,643,664 O
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1430 Nayebare Frank U5 625,067 7,500,804 U5 625,067 7,500,804 | 0
1709 Mwesiga Richard us 655,459 7,865,508 U5 655,459 7,865,508 0
375 Mujuni Lincoln us 472,079 5,664,948 U5 472,079 5,664,948 0O
1712 Murangi Willy us 655,459 7,865,508 U5 655,459 7,865,508 | 0
530 Tayebwa Winnie Kampororo us 472,079 5,664,948 U5 472,079 5,664,948 0
1109 Mukasa Joanita N. us 472,080 5,664,960 U5 472,080 5,664,960 O
1784 Amandu Silvio us 625,067 7,500,804 U5 625,067 7,500,804 | 0
1711 Rwashande Godfrey B. us 655,459 7,865,508 U5 655,459 7,865,508 0O
613 Barinda Patsy U5 625,067 7,500,804 U5 625,067 7,500,804 | 0
326 Kiggundu James us 625,067 7,500,804 U5 625,067 7,500,804 0
438 Mujuni Venancio us 447,080 5,364,960 U5 447,080 5,364,960 O
1713 Kasasira Benon us 655,459 7,865,508 U5 655,459 7,865,508 | 0
1811 George William Ssenabulya us 625,067 7,500,804 U5 625,067 7,500,804 0
1714 Nagaba Jotham us 655,459 7,865,508 U5 655,459 7,865,508 0O
1810 Fred Besigye us 625,067 7,500,804 U5 625,067 7,500,804 | 0
478 Kizito William us 472,079 5,664,948 U5 472,079 5,664,948 0
1790 Kavule Vincent us 625,067 7,500,804 U5 625,067 7,500,804 O
370 Kakuhikire Susan U5 472,079 5,664,948 U5 472,079 5,664,948 | 0
1710 Barigye Robert us 655,459 7,865,508 U5 655,459 7,865,508 0O

Page 27



Vote 002 state House

FY 2015/16

Vote Function 1611: Administration & Support to the Presidency

Program : Headquarters

CostCentre: Headquarters
District : Kampala

File Number Staff Names Salary Monthly Annual Salary Monthly Annual Annual
Scale as Salary as per Salary as per Scale as Salary as per | Salary as per Salary
per payslip | payslip per Appointing Appointing Variance

Appointing | Authority Authority
431 Kishaki Jane U5 447,080 5,364,960 U5 447,080 5,364,960 | 0
1417 Natukunda Jennifer us 447,080 5,364,960 U5 447,080 5,364,960 O
1335 Ntegeka Jimmy us 447,080 5,364,960 U5 447,080 5,364,960 O
1961 Musoke Charles us 1,500,000 18,000,000 U5 1,500,000 18,000,000 | 0
1894 Kibirige Francis us 625,067 7,500,804 U5 625,067 7,500,804 0
1578 Tungakwo Phoebe us 625,067 7,500,804 U5 625,067 7,500,804 O
1489 Takaisa Mpiya Awali us 447,080 5,364,960 U5 447,080 5,364,960 | 0
1834 Benon Mugisha us 447,080 5,364,960 U5 447,080 5,364,960 O
135 Vini Bally U5 447,080 5,364,960 U5 447,080 5,364,960 | 0
130 Rujuta William us 625,067 7,500,804 U5 625,067 7,500,804 | 0
789 Omara John us 447,080 5,364,960 U5 447,080 5,364,960 O
1888 Kiiza Stanley us 1,500,000 18,000,000 U5 1,500,000 18,000,000 | 0
1493 Nakasi Margaret us 447,080 5,364,960 U5 447,080 5,364,960 0
1687 Jennifer Kanyijuka us 447,080 5,364,960 U5 447,080 5,364,960 O
1292 Ntege Grace us 625,067 7,500,804 U5 625,067 7,500,804 | 0
1667 Kenyena Norah us 447,080 5,364,960 U5 447,080 5,364,960 O
1356 Keronga Stephen us 321,527 3,858,324 U5 321,527 3,858,324 | 0
2107 Viola Nachwa Kawuma us 601,341 7,216,092 U5 601,341 7,216,092 0
2124 Beatrice Asio us 519,948 6,239,376 U5 519,948 6,239,376 | 0
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1297 Nyabongo Deborah U5 447,080 5,364,960 U5 447,080 5,364,960 | 0
1958 Kaayi Ronald us 1,500,000 18,000,000 U5 1,500,000 18,000,000 | 0
1959 Kato Ronald us 1,500,000 18,000,000 U5 1,500,000 18,000,000 | O
1960 Odongo Emmanuel us 644,988 7,739,856 U5 644,988 7,739,856 | 0
1686 Kwagala Maureen us 447,080 5,364,960 U5 447,080 5,364,960 O
2023 Nakaye Mary Theresa us 462,852 5,554,224 U5 462,852 5,554,224 | 0
2043 Katuutu Hilda us 625,067 7,500,804 U5 625,067 7,500,804 | 0
2015 Teddy Alideki us 472,079 5,664,948 U5 472,079 5,664,948 0
1728 Monday Jackson U5 456,394 5,476,728 U5 456,394 5,476,728 | 0
1351 Mayeku Roberts us 447,080 5,364,960 U5 447,080 5,364,960 0
1373 Ssekajugo Fredrick us 447,080 5,364,960 U5 447,080 5,364,960 O
137 Nsubuga J. R. G. us 416,617 4,999,404 U5 416,617 4,999,404 | 0
1699 Odongo Emmanuel us 644,988 7,739,856 U5 644,988 7,739,856 | 0
2060 Kajjoba Fred us 1,500,000 18,000,000 U5 1,500,000 18,000,000 | O
1214 Acam Hellen us 447,080 5,364,960 U5 447,080 5,364,960 | 0
1490 Ssemanda Thomas us 447,080 5,364,960 U5 447,080 5,364,960 O
1868 Godfrey Wepondi us 1,500,000 18,000,000 U5 1,500,000 18,000,000 | O
94 Irumba Dorine us 416,617 4,999,404 U5 416,617 4,999,404 0
1869 Josephine Omara us 472,079 5,664,948 U5 472,079 5,664,948 0O
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2199 Faridah Nabaterega U5 472,079 5,664,948 U5 472,079 5,664,948 | 0
739 Kalibala Jacob us 625,067 7,500,804 U5 625,067 7,500,804 | 0
1476 Akello Jennifer us 447,080 5,364,960 U5 447,080 5,364,960 O
885 Matanda Geoffrey us 447,080 5,364,960 U5 447,080 5,364,960 | 0
974 Agama Nelson us 436,677 5,240,124 U5 436,677 5,240,124 | 0
118 Mbabazi Kasabiiti Betty us 447,080 5,364,960 U5 447,080 5,364,960 O
1527 Heshima Daria U4 601,341 7,216,092 U4 601,341 7,216,092 | 0
1617 Aciro Alice Okot U4 672,792 8,073,504 U4 672,792 8,073,504 0O
1619 Byamungu Katusiime Charles U4 601,341 7,216,092 U4 601,341 7,216,092 0
1523 Nabulya Harriet u4 1,089,533 13,074,396 U4 1,089,533 13,074,396 | 0
1642 Lilian Kalibera Mugasa U4 1,089,533 13,074,396 U4 1,089,533 13,074,396 O
1446 Mukasa Joseph u4 5,600,000 67,200,000 U4 5,600,000 67,200,000 | O
1543 Nayebare Kellen U4 644,785 7,737,420 U4 644,785 7,737,420 O
2050 Barbara Akampwera U4 1,089,533 13,074,396 U4 1,089,533 13,074,396 | O
1542 Nankunda Molly U4 601,341 7,216,092 U4 601,341 7,216,092 | 0
1469 Orionzi Steven U4 5,600,000 67,200,000 U4 5,600,000 67,200,000 O
1470 Kyeyune Joseph U4 5,600,000 67,200,000 U4 5,600,000 67,200,000 O
1584 Semugoma Kiiza Frederick U4 808,135 9,697,620 U4 808,135 9,697,620 | 0
1703 Ariho Melkaides U4 1,089,533 13,074,396 U4 1,089,533 13,074,396 O
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1603 Kayeyera Isabirye Robert U4 1,089,533 13,074,396 U4 1,089,533 13,074,396 | 0
1705 Ssebuliba Richard U4 1,089,533 13,074,396 U4 1,089,533 13,074,396 | 0
1707 Mwesigye Justus U4 1,089,533 13,074,396 U4 1,089,533 13,074,396 | O
1482 Mwima Gideon U4 601,341 7,216,092 U4 601,341 7,216,092 | 0
1484 Owomugisha Christine U4 601,341 7,216,092 U4 601,341 7,216,092 0
1708 Kasozi Tadeo U4 1,089,533 13,074,396 U4 1,089,533 13,074,396 O
1378 Nabusayi Linda Wamboka U4 744,866 8,938,392 U4 744,866 8,938,392 | 0
1471 Mugoda Wilberforce U4 644,785 7,737,420 U4 644,785 7,737,420 O
2092 Emilly Nabukenya U4 1,089,533 13,074,396 U4 1,089,533 13,074,396 | 0
1355 Nambi Harriet U4 623,063 7,476,756 U4 623,063 7,476,756 0
426 Tukahabwa Miriam Karugaba U4 601,341 7,216,092 U4 601,341 7,216,092 0O
300 Wangolo Wetsenje Shiribo U4 1,177,688 14,132,256 U4 1,177,688 14,132,256 0
2186 Komugisha Angella U4 601,341 7,216,092 U4 601,341 7,216,092 0
2156 Amonditho Liberata Githo U4 623,063 7,476,756 U4 623,063 7,476,756 | 0
2150 Sarah Cherukut U4 601,341 7,216,092 U4 601,341 7,216,092 | 0
2139 Tumusiime Andrew U4 798,667 9,584,004 U4 798,667 9,584,004 0
2130 Gertrude Mbabazi U4 799,323 9,591,876 U4 799,323 9,591,876 0
67400 Besiima Ronald U4 1,089,533 13,074,396 U4 1,089,533 13,074,396 | 0
2101 Loyce Nahabwe U4 798,667 9,584,004 U4 798,667 9,584,004 O
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677 Vicky lziku Isadru U4 601,341 7,216,092 U4 601,341 7,216,092 0
2083 Betty Kayezu U4 798,667 9,584,004 U4 798,667 9,584,004 | 0
2053 Coleen Tusiime U4 601,341 7,216,092 U4 601,341 7,216,092 0O
1943 Amjad Elias Mugisha U4 5,600,000 67,200,000 U4 5,600,000 67,200,000 | O
2049 Daphine Nkwanzi U4 1,089,533 13,074,396 U4 1,089,533 13,074,396 | 0
2046 Kenneth Kennson Biija U4 1,089,533 13,074,396 U4 1,089,533 13,074,396 O
2044 Kukunda Samantha U4 1,089,533 13,074,396 U4 1,089,533 13,074,396 | 0
2040 Mugarura Max Sherurah U4 601,341 7,216,092 U4 601,341 7,216,092 0O
1973 Ssemujju Godfrey U4 1,089,533 13,074,396 U4 1,089,533 13,074,396 | 0
2112 Patrick Eyek u4 798,667 9,584,004 U4 798,667 9,584,004 | 0
1299 Lolem Josephine U4 601,341 7,216,092 U4 601,341 7,216,092 0O
1007 Gyezaho Fred u4 744,866 8,938,392 U4 744,866 8,938,392 | 0
1011 Gaigulo Peter U4 1,089,533 13,074,396 U4 1,089,533 13,074,396 | 0
1047 Taremwa Amos U4 672,792 8,073,504 U4 672,792 8,073,504 O
1105 Kyohairwe Catherine U4 601,341 7,216,092 U4 601,341 7,216,092 | 0
1155 Byaruhanga Benson U4 1,089,533 13,074,396 U4 1,089,533 13,074,396 | O
123 Bwajojo Paul Kazenga U4 700,306 8,403,672 U4 700,306 8,403,672 |0
1237 Ayebale Sarah U4 902,612 10,831,344 U4 902,612 10,831,344 | 0
1240 Namubiru Faridah U4 623,063 7,476,756 U4 623,063 7,476,756 | O
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546 Joyce Mudondo U4 780,193 9,362,316 U4 780,193 9,362,316 | 0
1274 Nayiga Esther Lilian U4 601,341 7,216,092 U4 601,341 7,216,092 0
2200 Joseph Balikudembe U4 1,089,533 13,074,396 U4 1,089,533 13,074,396 | O
983 Makoha Francis Egesa U4 1,175,632 14,107,584 U4 1,175,632 14,107,584 | 0
959 Mugumya George U4 601,341 7,216,092 U4 601,341 7,216,092 0
941 Baguma Bernard U4 623,063 7,476,756 U4 623,063 7,476,756 | 0
914 Ndyaremwaki Edmond U4 1,089,533 13,074,396 U4 1,089,533 13,074,396 | 0
905 Nalunga Rosemary U4 601,341 7,216,092 U4 601,341 7,216,092 0O
1313 Nuwe Elizabeth U4 601,341 7,216,092 U4 601,341 7,216,092 0
1324 Walusimbi Sulaiman U4 601,341 7,216,092 U4 601,341 7,216,092 0
699 Musinguzi Vincent U4 601,341 7,216,092 U4 601,341 7,216,092 0O
1264 Bagaaju Kakoono Norma U4 601,341 7,216,092 U4 601,341 7,216,092 0
1747 Lugaya Joel U4 5,600,000 67,200,000 U4 5,600,000 67,200,000 | O
177 Ruth Chelangat U4 601,341 7,216,092 U4 601,341 7,216,092 | 0O
1851 Esther Akello U4 601,341 7,216,092 U4 601,341 7,216,092 | 0
1867 Samson Barihona U4 1,089,533 13,074,396 U4 1,089,533 13,074,396 | O
1760 Ataremwa Edmund Mugizi U4 1,089,533 13,074,396 U4 1,089,533 13,074,396 0O
1781 Nambatya Josephine U4 601,341 7,216,092 U4 601,341 7,216,092 0
1749 Joseph Ssemazi Makanga U4 1,089,533 13,074,396 U4 1,089,533 13,074,396 O
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1925 Benon Abaho Tumusiime U4 5,600,000 67,200,000 U4 5,600,000 67,200,000 | O
1778 Chemusto Sarah U4 1,089,533 13,074,396 U4 1,089,533 13,074,396 | 0
1927 Hassan Luyima U4 1,089,533 13,074,396 U4 1,089,533 13,074,396 | O
1852 Birungi Agnes U4 601,341 7,216,092 U4 601,341 7,216,092 | 0
1743 Stella Yamangusho U4 601,341 7,216,092 U4 601,341 7,216,092 0
1854 Wasaka Namukobe Evelyn U4 601,341 7,216,092 U4 601,341 7,216,092 0O
1519 Bindeeba Barbara Cynthia. U3 902,612 10,831,344 U3 902,612 10,831,344 | 0
1310 Tezikuba Birungi Aisha U3 902,612 10,831,344 U3 902,612 10,831,344 | O
630 Komuhangi Christine U3 902,612 10,831,344 U3 902,612 10,831,344 | 0
1311 Nabagereka Sarah UK 902,612 10,831,344 U3 902,612 10,831,344 0
641 Christine Charity Mwebesa U3 902,612 10,831,344 U3 902,612 10,831,344 | O
918 Matsiko James Arthur U3 933,461 11,201,532 U3 933,461 11,201,532 | 0
672 Etyang Felicity U3 902,612 10,831,344 U3 902,612 10,831,344 | 0
183 Kyembabazi Penina Lorna U3 933,461 11,201,532 U3 933,461 11,201,532 | O
913 Martial Andrew U3 902,612 10,831,344 U3 902,612 10,831,344 | 0
1797 John Teira U3 912,771 10,953,252 U3 912,771 10,953,252 | O
1517 Thopacu Alfred Owiny U3 902,612 10,831,344 U3 902,612 10,831,344 | 0O
1700 Obboo Eyoa Manasseh UK 1,204,288 14,451,456 U3 1,204,288 14,451,456 0
1806 Diana Tumukunde U3 902,612 10,831,344 U3 902,612 10,831,344 | O
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725 Karuhanga Wilson U3 902,612 10,831,344 U3 902,612 10,831,344 | 0
1764 Norah Nassimbwa u3 902,612 10,831,344 U3 902,612 10,831,344 0
1314 Kyasimire Rose U3 902,612 10,831,344 U3 902,612 10,831,344 | O
865 Akundwe Ferdinand U3 1,204,288 14,451,456 U3 1,204,288 14,451,456 | O
864 Okoth Stanislaus U3 1,204,288 14,451,456 U3 1,204,288 14,451,456 O
863 Ndi Yobo Peter U3 1,204,288 14,451,456 U3 1,204,288 14,451,456 | O
1532 Nantume Teddy U3 902,612 10,831,344 U3 902,612 10,831,344 | 0
1516 Longa Godfrey U3 902,612 10,831,344 U3 902,612 10,831,344 | O
1110 Katana Faith Mirembe U3 902,612 10,831,344 U3 902,612 10,831,344 | 0
1005 Muteteri Mugyenyi Joy UK 902,612 10,831,344 U3 902,612 10,831,344 0
1739 Wilberforce Turyakira U3 912,771 10,953,252 U3 912,771 10,953,252 | O
1722 Bahije Thomas Abwooli U3 6,000,000 72,000,000 U3 6,000,000 72,000,000 | O
1017 Bindeeba Joy Connie. U3 902,612 10,831,344 U3 902,612 10,831,344 0
1020 Nasuuna Zuraiha U3 902,612 10,831,344 U3 902,612 10,831,344 | O
1053 Nakayima Lydia U3 902,612 10,831,344 U3 902,612 10,831,344 | 0
1437 Rukundo Eric Agumya U3 979,805 11,757,660 U3 979,805 11,757,660 | O
1439 Aluma N. Y. Ariku U3 902,612 10,831,344 U3 902,612 10,831,344 | 0O
1402 Ochieng Edward Sunday UK 902,612 10,831,344 U3 902,612 10,831,344 0
1074 Nabasa Immaculate U3 902,612 10,831,344 U3 902,612 10,831,344 | O
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986 Muwonge Charles Sebataya U3 902,612 10,831,344 U3 902,612 10,831,344 | 0
1746 Kyobutungi Sheba U3 6,000,000 72,000,000 U3 6,000,000 72,000,000 | O
131 Mutebire David U3 912,771 10,953,252 U3 912,771 10,953,252 | O
1136 Magezi Kalule Aisha U3 902,612 10,831,344 U3 902,612 10,831,344 | 0
1218 Fagayo Eric U3 990,589 11,887,068 U3 990,589 11,887,068 | 0
1478 Namara Christine U3 902,612 10,831,344 U3 902,612 10,831,344 | O
1479 Tinaruhanga Charlotte U3 1,217,543 14,610,516 U3 1,217,543 14,610,516 | O
1233 Byamukama Bweshenga Francis U3 6,000,000 72,000,000 U3 6,000,000 72,000,000 O
1236 Ankunda Jovia U3 902,612 10,831,344 U3 902,612 10,831,344 | 0
1483 Kemigisa Lilian U3 902,612 10,831,344 U3 902,612 10,831,344 | 0
1488 Mugamba Mathias U3 902,612 10,831,344 U3 902,612 10,831,344 | O
862 Odetta Samuel U3 1,204,288 14,451,456 U3 1,204,288 14,451,456 | 0
993 Bogere Swamadu U3 1,204,288 14,451,456 U3 1,204,288 14,451,456 | 0O
1104 Kabibi Flora U3 902,612 10,831,344 U3 902,612 10,831,344 | O
1886 Charlotte Kyohairwe Magezi U3 902,612 10,831,344 U3 902,612 10,831,344 | 0
2155 Timothy Nkonge U3 902,612 10,831,344 U3 902,612 10,831,344 | O
1933 Gabriel Byamukama U3 1,204,288 14,451,456 U3 1,204,288 14,451,456 | O
2095 Seth Rukurungu U3 902,612 10,831,344 U3 902,612 10,831,344 | 0
1866 Apio Immaculate Mary U3 902,612 10,831,344 U3 902,612 10,831,344 | O

Page 36



Vote 002 state House

FY 2015/16

Vote Function 1611: Administration & Support to the Presidency

Program : Headquarters

CostCentre: Headquarters
District : Kampala

File Number Staff Names Salary Monthly Annual Salary Monthly Annual Annual
Scale as Salary as per Salary as per Scale as Salary as per | Salary as per Salary
per payslip | payslip per Appointing Appointing Variance

Appointing | Authority Authority
2135 Stephen Saja Komunda U3 943,991 11,327,892 U3 943,991 11,327,892 | 0
1595 Maima Wapakabulo UK 902,612 10,831,344 U3 902,612 10,831,344 0
2047 Aida Tegeki U3 902,612 10,831,344 U3 902,612 10,831,344 | O
1589 Kasande Florence U3 902,612 10,831,344 U3 902,612 10,831,344 | 0
1606 Mwebaze Jortham U3 902,612 10,831,344 U3 902,612 10,831,344 | 0
1690 Acen Roseline U3 1,204,288 14,451,456 U3 1,204,288 14,451,456 | O
2111 Doreen Nabaasa Turinawe U3 990,589 11,887,068 U3 990,589 11,887,068 | 0
2048 Caroline Rwakihembo U3 902,612 10,831,344 U3 902,612 10,831,344 | O
1382 Barekye Jane U3 902,612 10,831,344 U3 902,612 10,831,344 | 0
1926 Kusiima Jacqueline UK 902,612 10,831,344 U3 902,612 10,831,344 0
1528 Kenanga Scovia U3 902,612 10,831,344 U3 902,612 10,831,344 | O
2077 Victoria Akakikunda U3 902,612 10,831,344 U3 902,612 10,831,344 | 0
1681 Katabarwa Asiimwe Redemptor U3 902,612 10,831,344 U3 902,612 10,831,344 0
1684 Munywanyi C. Moses U3 943,991 11,327,892 U3 943,991 11,327,892 | 0
1345 Nanyonga Allen U3 902,612 10,831,344 U3 902,612 10,831,344 | 0
1853 Zaituni Mutesi U3 902,612 10,831,344 U3 902,612 10,831,344 | O
446 Katama Florence U3 902,612 10,831,344 U3 902,612 10,831,344 | 0O
1334 Tamale Mirundi U3 902,612 10,831,344 U3 902,612 10,831,344 | 0
313 Nuwe Rosean U3 902,612 10,831,344 U3 902,612 10,831,344 | O
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1935 Deborah Asasira U3 902,612 10,831,344 U3 902,612 10,831,344 | 0
1669 Bitali Josephine U3 902,612 10,831,344 U3 902,612 10,831,344 | 0
1864 Ndyomugyenyi Sandra U3 902,612 10,831,344 U3 902,612 10,831,344 | O
1735 Ikilai Faith Dorcus U3 902,612 10,831,344 U3 902,612 10,831,344 | 0
1575 Muwanga Herbert U3 933,461 11,201,532 U3 933,461 11,201,532 | 0
2176 Naamala Immaculate U3 1,204,288 14,451,456 U3 1,204,288 14,451,456 | O
1671 Nalwanga Sarah U3 902,612 10,831,344 U3 902,612 10,831,344 | 0
2041 Butesi Juliana Sheila U3 902,612 10,831,344 U3 902,612 10,831,344 | O
2045 Awino Winnie Christine U3 902,612 10,831,344 U3 902,612 10,831,344 | 0
1987 Mbabazi Monica U3 902,612 10,831,344 U3 902,612 10,831,344 | 0
1638 Nassolo Pauline U2 1,201,688 14,420,256 U2 1,201,688 14,420,256 | O
1376 Mafaabi David U2 1,201,688 14,420,256 U2 1,201,688 14,420,256 | O
1063 Obina Okumu Judith U2 1,201,688 14,420,256 U2 1,201,688 14,420,256 | 0
1934 Miriam Kiconco U2 1,201,688 14,420,256 U2 1,201,688 14,420,256 | O
2076 Jenniffer Kamujje Kibuuka U2 1,201,688 14,420,256 U2 1,201,688 14,420,256 | O
128 Veneratus N. G. Keeya U2 1,201,688 14,420,256 U2 1,201,688 14,420,256 | O
2073 Norah Namutamba U2 1,201,688 14,420,256 U2 1,201,688 14,420,256 | O
1944 Albert Ajuna U2 1,728,187 20,738,244 U2 1,728,187 20,738,244 0
1106 Byakutaga Patrick Kevin U2 1,201,688 14,420,256 U2 1,201,688 14,420,256 | O
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1172 Opio Sunday Amed U2 1,212,620 14,551,440 U2 1,212,620 14,551,440 | O
1408 Chemonges Leonard u2 1,201,688 14,420,256 U2 1,201,688 14,420,256 0
1663 Okiror Philip U2 1,235,852 14,830,224 U2 1,235,852 14,830,224 | O
1097 Namayanja Kiwanuka Mariam u2 1,201,688 14,420,256 U2 1,201,688 14,420,256 O
1061 Kiryowa Lubanga U2 1,201,688 14,420,256 U2 1,201,688 14,420,256 0
1978 Addy Atwine U2 1,201,688 14,420,256 U2 1,201,688 14,420,256 | O
1022 Kalule Ssengo Ruth U2 1,201,688 14,420,256 U2 1,201,688 14,420,256 | 0
120 Akello Hellen Okumu U2 1,201,688 14,420,256 U2 1,201,688 14,420,256 | O
999 Bezuidenhout Juliana u2 1,201,688 14,420,256 U2 1,201,688 14,420,256 | O
31 Mafaabi David u2 1,201,688 14,420,256 U2 1,201,688 14,420,256 | 0
2168 Amuriat Esther U2 1,201,688 14,420,256 U2 1,201,688 14,420,256 | O
2167 Stephen Othieno U2 1,201,688 14,420,256 U2 1,201,688 14,420,256 | O
1524 Kakuhikire Charity u2 1,201,688 14,420,256 U2 1,201,688 14,420,256 | 0
2163 Daniel Mulalu U2 1,201,688 14,420,256 U2 1,201,688 14,420,256 | O
1796 Joseph Omondo Ofumbi U2 1,201,688 14,420,256 U2 1,201,688 14,420,256 | 0
1515 Namukose Susan Lubogo U2 1,201,688 14,420,256 U2 1,201,688 14,420,256 | O
1512 Masagazi Kato Henry U2 1,201,688 14,420,256 U2 1,201,688 14,420,256 | O
1533 Muhairwe Christopher u2 1,201,688 14,420,256 U2 1,201,688 14,420,256 O
1568 Okello Edwin Godfrey U2 1,201,688 14,420,256 U2 1,201,688 14,420,256 | O
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2098 Telesi Rwemigabo U2 1,527,241 18,326,892 U2 1,527,241 18,326,892 | 0
1766 Kalenge Bashir U2 1,201,688 14,420,256 U2 1,201,688 14,420,256 | 0
1936 Okware Robert U2 1,201,688 14,420,256 U2 1,201,688 14,420,256 | O
1350 Balinda Edison U2 1,291,880 15,502,560 U2 1,291,880 15,502,560 | 0
2128 Robert Omara U2 1,201,688 14,420,256 U2 1,201,688 14,420,256 | 0
1765 Mugabe Henry U2 1,201,688 14,420,256 U2 1,201,688 14,420,256 | O
1850 Godfrey Kakande U2 1,201,688 14,420,256 U2 1,201,688 14,420,256 | 0
1294 Kiwuuwa Kiguli Charles U2 1,291,880 15,502,560 U2 1,291,880 15,502,560 | O
1290 Kabwama Lawrence U2 1,201,688 14,420,256 U2 1,201,688 14,420,256 O
475 Patrick Muhereza u2 1,291,880 15,502,560 U2 1,291,880 15,502,560 0O
1924 Robert Twesigye U2 1,201,688 14,420,256 U2 1,201,688 14,420,256 | O
1763 Nalugwa Nakamya Annet U2 1,201,688 14,420,256 U2 1,201,688 14,420,256 | O
311 Elizabeth Serunkuma Kanyike u2 1,235,852 14,830,224 U2 1,235,852 14,830,224 0
2099 Susan Abbo U2 1,201,688 14,420,256 U2 1,201,688 14,420,256 | O
671 Nyakwenegura Grace U2 1,201,688 14,420,256 U2 1,201,688 14,420,256 | O
1246 Iragaba Bakunzi Annet U2 1,201,688 14,420,256 U2 1,201,688 14,420,256 | O
1347 Akankunda Okia Joseph U2 1,291,880 15,502,560 U2 1,291,880 15,502,560 | 0
1353 Mukwaya Abby u1p 2,382,082 28,584,984 U1P 2,382,082 28,584,984 | 0
1266 Kabirisi Luberenga U1lpP 2,350,546 28,206,552 U1P 2,350,546 28,206,552 0
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1101 Muhwezi Susan u1p 2,382,082 28,584,984 U1P 2,382,082 28,584,984 | 0
1395 Desree Barlow Barungi U1P 2,350,546 28,206,552 U1P 2,350,546 28,206,552 | 0
1170 Butagira S. Penelope U1lpP 5,000,000 60,000,000 U1P 5,000,000 60,000,000 O
1259 Kakwenzire Joan U1p 2,382,082 28,584,984 U1P 2,382,082 28,584,984 | 0
1248 Catherine Naava Nabagesera UilP 2,350,546 28,206,552 U1P 2,350,546 28,206,552 | 0
1098 Nalweyiso Proscovia U1lpP 2,382,082 28,584,984 U1LP 2,382,082 28,584,984 0
531 Rubunda Sam u1p 2,382,082 28,584,984 U1P 2,382,082 28,584,984 | 0
2052 Mary Kabesiime Babiiha U1lpP 2,350,546 28,206,552 U1P 2,350,546 28,206,552 0
2102 Aaron Mwesigye u1p 8,000,000 96,000,000 U1P 8,000,000 96,000,000 | 0O
2104 Opeto Benjamin Blasio George UilP 4,000,000 48,000,000 U1P 4,000,000 48,000,000 0
2105 Stephen Wasike Mugeni U1lpP 2,370,616 28,447,392 U1LP 2,370,616 28,447,392 O
2136 Geoffrey Kakwezi u1p 2,350,546 28,206,552 U1P 2,350,546 28,206,552 | 0
2137 Christine K. Mugarra u1p 4,000,000 48,000,000 U1P 4,000,000 48,000,000 | O
2035 Iryne Watenga Karamagi U1lpP 8,000,000 96,000,000 U1P 8,000,000 96,000,000 O
404 Byaruhanga Moses u1p 2,382,082 28,584,984 U1P 2,382,082 28,584,984 | 0
513 Rukare Dorah Semambo U1lpP 6,000,000 72,000,000 U1P 6,000,000 72,000,000 O
700 Rose Zimulinda U1lpP 2,382,082 28,584,984 U1LP 2,382,082 28,584,984 0
892 Nakyambadde Monica U1pP 2,350,546 28,206,552 U1P 2,350,546 28,206,552 | 0
894 Ssenkayi Hudson U1lpP 2,350,546 28,206,552 U1P 2,350,546 28,206,552 0
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Vote 002 state House

FY 2015/16

Vote Function 1611: Administration & Support to the Presidency

Program : Headquarters

CostCentre: Headquarters
District : Kampala

File Number Staff Names Salary Monthly Annual Salary Monthly Annual Annual
Scale as Salary as per Salary as per Scale as Salary as per | Salary as per Salary
per payslip | payslip per Appointing Appointing Variance

Appointing | Authority Authority
931 Tumwine Stanley u1p 2,382,082 28,584,984 U1P 2,382,082 28,584,984 | 0
965 Twesigye Miriam Kankunda U1P 2,382,082 28,584,984 U1P 2,382,082 28,584,984 0
1941 Anne Babinaga U1lpP 8,000,000 96,000,000 U1P 8,000,000 96,000,000 O
2148 Maabati Apollo U1p 2,350,546 28,206,552 U1P 2,350,546 28,206,552 | 0
1579 Komugabe Speachie UilP 2,350,546 28,206,552 U1P 2,350,546 28,206,552 | 0
1466 Lydia Balemezi U1lpP 2,350,546 28,206,552 U1P 2,350,546 28,206,552 0
1468 Magomu Felicitus u1p 2,350,546 28,206,552 U1P 2,350,546 28,206,552 | 0
1942 Tusiimire Patience Mubangizi U1lpP 2,350,546 28,206,552 U1P 2,350,546 28,206,552 0
1636 Latigo Olal Sylivia u1p 2,382,082 28,584,984 U1P 2,382,082 28,584,984 | 0
1688 Nankunda Apollo Nanks UilP 2,350,546 28,206,552 U1P 2,350,546 28,206,552 ' 0
176 Muyingo Stephen U1lpP 2,382,082 28,584,984 U1LP 2,382,082 28,584,984 0
1845 Beatrice Nyakaisiki Byenkya u1p 7,300,000 87,600,000 U1P 7,300,000 87,600,000 | 0
1847 Florence Hashaka Kabahweza U1lP 7,300,000 87,600,000 U1P 7,300,000 87,600,000 O
1932 Annette Mukabera U1lpP 7,300,000 87,600,000 U1P 7,300,000 87,600,000 O
1849 Najjuma S. S. Faridah u1p 7,300,000 87,600,000 U1P 7,300,000 87,600,000 | 0O
1865 Mary Grace Akiror (Sr) U1lpP 2,350,546 28,206,552 U1P 2,350,546 28,206,552 0
1918 Rhoda Acen U1lpP 7,300,000 87,600,000 U1P 7,300,000 87,600,000 O
1215 Nkonge Sarah Muwonge U1SE 1,859,451 22,313,412 UI1SE 1,859,451 22,313,412 0O
1442 Kiconco Florah U1SE 1,859,451 22,313,412 UILSE 1,859,451 22,313,412 O
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FY 2015/16

Vote Function 1611: Administration & Support to the Presidency

Program : Headquarters

CostCentre: Headquarters
District : Kampala

File Number Staff Names Salary Monthly Annual Salary Monthly Annual Annual
Scale as Salary as per Salary as per Scale as Salary as per | Salary as per Salary
per payslip | payslip per Appointing Appointing Variance

Appointing | Authority Authority

927 Musinguzi Daniel U1SE 2,652,148 31,825,776 UL1SE 2,652,148 31,825,776 O
1425 Lutaaya Charles Lwanga U1SE 2,370,401 28,444,812 UISE 2,370,401 28,444,812 0
212 Hope Nyakairu U1SE 1,859,451 22,313,412 UILSE 1,859,451 22313412 O
1009 Edema Anule Aloysius U1SE 2,543,627 30,523,524 UILSE 2,543,627 30,523,524 | 0
1931 Charles Okidi U1SE 2,370,401 28,444,812 UILSE 2,370,401 28,444,812 | 0
1062 Mutuuzo Peace U1SE 1,859,451 22,313,412 UILSE 1,859,451 22313412 O
2059 Mary Amajo U1SE 3,769,835 45,238,020 UI1SE 3,769,835 45,238,020 | 0
858 Waiswa Hussein U1SE 2,370,401 28,444,812 UILSE 2,370,401 28,444812 O
856 Turyagyenda Sam U1SE 2,370,401 28,444,812 UILSE 2,370,401 28,444812 O
809 Nakyobe Lucy U1SE 3,769,835 45,238,020 UISE 3,769,835 45,238,020 | 0
1641 Otengo Pheona Miriam U1SE 1,859,451 22,313,412 UILSE 1,859,451 22313412 O
1263 Tushemereirwe Richard U1SE 2,154,910 25,858,920 UI1SE 2,154,910 25,858,920 | 0
1665 Waiswa Charles Baker U1SE 2,500,000 30,000,000 U1SE 2,500,000 30,000,000 | O
612 Rwakijuma Nyakatuura Patrick U1SE 2,143,082 25,716,984 UILSE 2,143,082 25,716,984 O

0

Total Annual Salary (Ushs) for Program : Headquarters

7,138,049,700

7,138,049,700

Program : Office of the Vice President

CostCentre: Office of the VP
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FY 2015/16

Vote Function 1611: Administration & Support to the Presidency
Program : Office of the Vice President

CostCentre: Office of the VP
District : Kampala

File Number Staff Names Salary Monthly Annual Salary Monthly Annual Annual
Scale as Salary as per Salary as per Scale as Salary as per | Salary as per Salary
per payslip | payslip per Appointing Appointing Variance

Appointing | Authority Authority
776 Kisitu G. W. us 197,167 2,366,004 U8 197,167 2,366,004 | 0
1281 Nanyanzi Rosemary us 187,660 2,251,920 U8 187,660 2,251,920 O
781 Lumu B. Grace us 237,069 2,844,828 U8 237,069 2,844.828 0
778 Kakooza Charles us 209,859 2,518,308 U8 209,859 2,518,308 | 0
777 Lawrence Kakooza us 228,316 2,739,792 U8 228,316 2,739,792 | 0
1280 Nantongo Rosemary us 187,660 2,251,920 U8 187,660 2,251,920 O
606 Kajubi Haggai us 209,859 2,518,308 U8 209,859 2,518,308 | 0
2160 Twesigye Denis us 187,660 2,251,920 U8 187,660 2,251,920 0
2080 Gerald Ssesanga us 187,660 2,251,920 U8 187,660 2,251,920 | 0
1441 Kanyerezi Mathias us 209,859 2,518,308 U8 209,859 2,518,308 0
1534 Twinomujuni Rashid us 187,660 2,251,920 U8 187,660 2,251,920 O
1537 Kajoba Sam us 187,660 2,251,920 U8 187,660 2,251,920 | 0
1582 Matovu Muwada us 209,859 2,518,308 U8 209,859 2,518,308 | 0
1691 Nsubuga Peter us 187,660 2,251,920 U8 187,660 2,251,920 O
950 Mukasa Ahmada us 209,859 2,518,308 U8 209,859 2,518,308 | 0
2037 Walukhola Moses us 187,660 2,251,920 U8 187,660 2,251,920 0
818 Ouma Nathan us 228,316 2,739,792 U8 228,316 2,739,792 | 0
1282 Mirembe Noelina Prossy us 187,660 2,251,920 U8 187,660 2,251,920 O
1028 Kalule Sulait us 187,660 2,251,920 U8 187,660 2,251,920 O

Page 44



Vote 002 state House

FY 2015/16

Vote Function 1611: Administration & Support to the Presidency
Program : Office of the Vice President

CostCentre: Office of the VP
District : Kampala

File Number Staff Names Salary Monthly Annual Salary Monthly Annual Annual
Scale as Salary as per Salary as per Scale as Salary as per | Salary as per Salary
per payslip | payslip per Appointing Appointing Variance

Appointing | Authority Authority
1683 Sebulime Godfrey us 209,859 2,518,308 U8 209,859 2,518,308 | 0
1187 Zimbe Joseph us 187,660 2,251,920 U8 187,660 2,251,920 | 0
943 Bayige Joseph David us 209,859 2,518,308 U8 209,859 2,518,308 O
875 Kayongo Mukwaya Frank us 209,859 2,518,308 U8 209,859 2,518,308 | 0
867 Kasumba Paul us 232,657 2,791,884 U8 232,657 2,791,884 | 0
1049 Nkumbi William us 187,660 2,251,920 U8 187,660 2,251,920 O
820 Rutaro Godfrey us 224,066 2,688,792 U8 224,066 2,688,792 | 0
1278 Nakamya Esther us 187,660 2,251,920 U8 187,660 2,251,920 0
788 Mukasa Edward us 232,657 2,791,884 U8 232,657 2,791,884 | 0
1240 Nalubega Farida us 187,660 2,251,920 U8 187,660 2,251,920 | 0
783 Katende Rashid us 228,316 2,739,792 U8 228,316 2,739,792 | 0
1252 Mbogo Tenywa Edward us 209,859 2,518,308 U8 209,859 2,518,308 | 0
1258 Kimuli Mathias us 209,859 2,518,308 U8 209,859 2,518,308 | 0
1271 Sonko Edward us 209,859 2,518,308 U8 209,859 2,518,308 O
1379 Ronald Luyinda u7 316,393 3,796,716 U7 316,393 3,796,716 | 0
1374 Tulyahikayo Joyce u7 316,393 3,796,716 | U7 316,393 3,796,716 | O
1239 Nanteza Molly u7 316,393 3,796,716 U7 316,393 3,796,716 | 0
1573 Mukisa Arthur u7 316,393 3,796,716 U7 316,393 3,796,716 | 0
1581 Kaweesa Ntege Wilson u7 268,143 3,217,716 U7 268,143 3,217,716 | O
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FY 2015/16

Vote Function 1611: Administration & Support to the Presidency

Program : Office of the Vice President

CostCentre: Office of the VP
District : Kampala

File Number Staff Names Salary Monthly Annual Salary Monthly Annual Annual
Scale as Salary as per Salary as per Scale as Salary as per | Salary as per Salary
per payslip | payslip per Appointing Appointing Variance

Appointing | Authority Authority
1260 Kanakulya Sempa Stephen u7 316,393 3,796,716 U7 316,393 3,796,716 | 0
1389 Kalebo James Nim u7 316,393 3,796,716 U7 316,393 3,796,716 | 0
822 Etole Addy ArchAngel U6 430,025 5,160,300 U6 430,025 5,160,300 O
1200 Sseninde John Chrisostom U6 386,972 4,643,664 U6 386,972 4,643,664 | 0
1580 Bukenya Edward U6 386,972 4,643,664 U6 386,972 4,643,664 | 0
1238 Namwase Monica U6 416,617 4,999,404 UG 416,617 4,999,404 O
1301 Cissy D. Namujju U6 386,972 4,643,664 U6 386,972 4,643,664 | 0
1302 Wamala Joseph U6 386,972 4,643,664 UG 386,972 4,643,664 O
889 Ombanya Joyce U5 447,080 5,364,960 U5 447,080 5,364,960 | 0
1225 Nassozi Thereza Wasike us 447,080 5,364,960 U5 447,080 5,364,960 O
1303 Sendi J. Bukenya us 447,080 5,364,960 U5 447,080 5,364,960 O
1923 Virgo Nakuya us 447,080 5,364,960 U5 447,080 5,364,960 | 0
1588 Bamanya Ronald us 447,080 5,364,960 U5 447,080 5,364,960 0
1322 Nangoli Fred U4 601,341 7,216,092 U4 601,341 7,216,092 | 0O
507 Omwine Enock U4 601,341 7,216,092 U4 601,341 7,216,092 | 0
254 Kasaga Anthony U4 601,341 7,216,092 U4 601,341 7,216,092 0O
817 Mathias Onder U4 1,089,533 13,074,396 U4 1,089,533 13,074,396 0O
1012 Kiyingi Annety U4 601,341 7,216,092 U4 601,341 7,216,092 0
1397 Mula Anthony U3 902,612 10,831,344 U3 902,612 10,831,344 | O
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Vote Function 1611: Administration & Support to the Presidency
Program : Office of the Vice President

CostCentre: Office of the VP
District : Kampala

File Number Staff Names Salary Monthly Annual Salary Monthly Annual Annual
Scale as Salary as per Salary as per Scale as Salary as per | Salary as per Salary
per payslip | payslip per Appointing Appointing Variance

Appointing | Authority Authority

1148 Mututa James U3 902,612 10,831,344 U3 902,612 10,831,344 0
1596 Lukwago Joseph Joy UK 933,461 11,201,532 U3 933,461 11,201,532 0
1201 Kasozi Ahmed Kakyama U3 902,612 10,831,344 U3 902,612 10,831,344 | O
884 Kitunzi Gafabusa Juliet u3 902,612 10,831,344 U3 902,612 10,831,344 0
1227 Kasoro Edith U3 923,054 11,076,648 U3 923,054 11,076,648 | 0
1243 Cherop Irene U3 943,991 11,327,892 U3 943,991 11,327,892 | 0
1422 Nakabale Hassan UK] 902,612 10,831,344 U3 902,612 10,831,344 0
1286 Sunday Bushema Emmanuel U2 1,201,688 14,420,256 U2 1,201,688 14,420,256 | O
1229 Lilian Katushabe Kamba U2 1,212,620 14,551,440 U2 1,212,620 14,551,440 | O
1206 Musubire K. Vincent U1SE 1,859,451 22,313,412 UISE 1,859,451 22,313,412 0O
1431 Batenga Shoney U1SE 1,800,687 21,608,244 UILSE 1,800,687 21,608,244 0
767 Lutaaya M. Kivumbi U1SE 3,419,578 41,034,936 UI1SE 3,419,578 41,034,936 0

Total Annual Salary (Ushs) for Program : Office of the Vice President 406,118,052 406,118,052 0
Program : Internal Audit
CostCentre: Internal Audit
District : Kampala

File Number Staff Names Salary Monthly Annual Salary Monthly Annual Annual
Scale as Salary as per Salary as per Scale as Salary as per | Salary as per Salary
per payslip payslip per Appointing Appointing Variance

Appointing | Authority Authority
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Vote Function 1611: Administration & Support to the Presidency
Program : Internal Audit

CostCentre: Internal Audit
District : Kampala

File Number Staff Names Salary Monthly Annual Salary Monthly Annual Annual
Scale as Salary as per Salary as per Scale as Salary as per | Salary as per Salary
per payslip | payslip per Appointing Appointing Variance

Appointing | Authority Authority
2082 Anne Bright U4 798,667 9,584,004 U4 798,667 9,584,004 0
2114 Robert Mukasa U3 1,018,177 12,218,124 U3 1,018,177 12,218,124 0
Total Annual Salary (Ushs) for Program : Internal Audit 21,802,128 21,802,128 0
Program : Medicines and Health Services Delivery Monitoring
CostCentre: Medicines and Health Services Deli
District :

File Number Staff Names Salary Monthly Annual Salary Monthly Annual Annual
Scale as Salary as per Salary as per Scale as Salary as per Salary as per Salary
per payslip payslip per Appointing Appointing Variance

Appointing | Authority Authority
2198 Mary Amony u2 1,201,688 14,420,256 U2 1,201,688 14,420,256 0O
District : Kampala

File Number Staff Names Salary Monthly Annual Salary Monthly Annual Annual
Scale as Salary as per Salary as per Scale as Salary as per Salary as per Salary
per payslip | payslip per Appointing Appointing Variance

Appointing | Authority Authority
1635 Bandeeba Geoffrey us 209,859 2,518,308 U8 209,859 2,518,308 0
1645 Kintu Badru us 209,859 2,518,308 U8 209,859 2,518,308 0
2151 Stella Mpaata Mukasa us 386,972 4,643,664 U5 386,972 4,643,664 O
2152 Moses Kakumba U4 1,089,533 13,074,396 U4 1,089,533 13,074,396 0O
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Vote Function 1611: Administration & Support to the Presidency

Program : Medicines and Health Services Delivery Monitoring

CostCentre: Medicines and Health Services Deli

District : Kampala

File Number Staff Names Salary Monthly Annual Salary Monthly Annual Annual
Scale as Salary as per Salary as per Scale as Salary as per | Salary as per Salary
per payslip | payslip per Appointing Appointing Variance

Appointing | Authority Authority

1945 Joseph Omoding UK 990,589 11,887,068 U3 990,589 11,887,068 O
1650 Muhanguzi Alpha UK 979,805 11,757,660 U2 979,805 11,757,660 O
1954 Brian Luswata Balam U3 1,380,000 16,560,000 U2 1,380,000 16,560,000 | O
1900 Kayonga Busingye Judith U2 1,201,688 14,420,256 U2 1,201,688 14,420,256 | 0
2165 Nuwagira Enock U2 1,282,315 15,387,780 U2 1,282,315 15,387,780 0
1771 Justus Byangwe U2 1,728,187 20,738,244 U2 1,728,187 20,738,244 O
1899 Dr. Gloria Seruwagi Kimuli U1SE 6,000,000 72,000,000 U1SE 6,000,000 72,000,000 O
1898 Nanteza Agnes Biryetega U1SE 6,000,000 72,000,000 UI1SE 6,000,000 72,000,000 O
1648 Jumba Pontiano Lwembaawo U1SE 6,000,000 72,000,000 UI1SE 6,000,000 72,000,000 O
1167 Atwine Diana Phoebe U1SE 6,500,000 78,000,000 UI1SE 6,500,000 78,000,000 O
1901 Ayume Charles U1SE 6,000,000 72,000,000 UILSE 6,000,000 72,000,000 O

Total Annual Salary (Ushs) for Program : Medicines and Health Service 493,925,940 493,925,940 0

Total Annual Salary (Ushs) for : State House 8,059,895,820 8,059,895,820 0
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State House

Staff Recruitment Plan FY 2015/16

Public Administration Sector

Post Title Salary | No. of No. of No. of No. of Posts Salary Rate Total Salary Total Annual Remarks
Scale | Approved Filled Vacant | Cleared for Filling (UGX) per Month Salary
Posts Posts Posts FY 2015/16 (UGX) (UGX)

Assistant Director U1SE 1 0 1 1 6,000,000 6,000,000 72,000,000 | Pending recruitment
Principal Policy Analyst U2 1 0 1 1 1,728,187 1,728,187 20,738,244 | Pending recruitment
Principal Assistant Secretary U2 1 0 1 1 1,201,688 1,201,688 14,420,256 | Pending recruitment
Principal Auditor U2 1 0 1 1 1,282,315 1,282,315 15,387,780 | Pending recruitment
Principal ICT Officer u2 1 0 1 1 1,728,187 1,728,187 20,738,244 | Pending recruitment
Principal Legal Officer U2 1 0 1 1 1,282,315 1,282,315 15,387,780 | Pending recruitment
Principal Pharmacist U2 1 0 1 1 1,728,187 1,728,187 20,738,244 | Pending recruitment
Principal Quantity Surveyor u2 1 0 1 1 1,728,187 1,728,187 20,738,244 | Pending recruitment
Private Secretary u2 3 0 3 3 1,201,688 3,605,064 43,260,768 | Pending recruitment
Principal M&E Officer u2 1 0 1 1 1,282,315 1,282,315 15,387,780 | Pending recruitment
Senior TV Producer u3 2 0 2 2 902,612 1,805,224 21,662,688 ' Pending recruitment
Assistant Private Secretary U3 3 0 3 3 902,612 2,707,836 32,494,032 | Pending recruitment
Principal Catering Officer UK] 1 0 1 1 902,612 902,612 10,831,344 | Pending recruitment
Senior Information Officer U3 1 0 1 1 902,612 902,612 10,831,344 | Pending recruitment
Senior Reporter U3 1 0 1 1 902,612 902,612 10,831,344 | Pending recruitment
Senior Radio Producer UK] 3 0 3 3 902,612 2,707,836 32,494,032 | Pending recruitment
Senior ICT Officer U3 1 0 1 1 1,204,288 1,204,288 14,451,456 | Pending recruitment
Senior Engine and Airframe Maintena | U3 1 0 1 1 1,204,288 1,204,288 14,451,456 | Pending recruitment
Senior Flight Engineering Technician = U3 1 0 1 1 1,204,288 1,204,288 14,451,456 | Pending recruitment
Senior Personal Secretary U3 3 0 3 3 902,612 2,707,836 32,494,032 | Pending recruitment
Personal Secretary U4 5 0 5 5 601,341 3,006,705 36,080,460 | Pending recruitment
Senior Radio Technician U4 1 0 1 1 1,089,533 1,089,533 13,074,396 | Pending recruitment
Senior Assistant Records Officer U4 1 0 1 1 601,341 601,341 7,216,092 | Pending recruitment
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State House

Staff Recruitment Plan FY 2015/16

Senior TV Technician U4 2 0 2 2 1,089,533 2,179,066 26,148,792 | Pending recruitment
Senior Photographer U5 3 0 3 3 625,067 1,875,201 22,502,412 | Pending recruitment
Catering Officer U5 8 0 8 8 447,080 3,576,640 42,919,680 Pending recruitment
Senior Cameraman U5 2 0 2 2 625,067 1,250,134 15,001,608 | Pending recruitment
Chefs us 6 0 6 6 447,080 2,682,480 32,189,760 | Pending recruitment
Data Entry Clerk U6 1 0 1 1 416,617 416,617 4,999,404 | Pending recruitment
Pool Stenographer u6 3 0 3 3 416,617 1,249,851 14,998,212 | Pending recruitment
Housekeeper U6 3 0 3 3 386,972 1,160,916 13,930,992 | Pending recruitment
Chauffeur u7 2 0 2 2 268,143 536,286 6,435,432 | Pending recruitment
Driver us8 15 0 15 15 209,859 3,147,885 37,774,620 | Pending recruitment
Cook us 6 0 6 6 187,660 1,125,960 13,511,520 | Pending recruitment
Cleaner us 6 0 6 6 187,660 1,125,960 13,511,520 | Pending recruitment
Steward us8 4 0 4 4 187,660 750,640 9,007,680 | Pending recruitment
Room Attendant us 5 0 5 5 187,660 938,300 11,259,600 | Pending recruitment
Waiter/Waitress us 10 0 10 10 187,660 1,876,600 22,519,200 Pending recruitment
TOTAL POSTS 112 0 112 112 TOTAL WAGE 66,405,992 796,871,904

Name and Signature of Human Resource Officer
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Vote 002 state House

List of Pensioners FY 2015/16

Vote Function 1611: Administration & Support to the Presidency

Program : Headquarters

CostCentre: STATE HOUSE

District : KAMPALA

File Number Computer  Applicant Names Date Of Last Last Last Basic Monthly Annual Gratuity
Number Birth Appointment Title Salary Monthly Pension Pension (UGX)
Scale Salary (UGX) (UGX)
(UGX)

1740 709543 Abaho Enid Agatha 07/28/1977 | Housekeeper U6 386,972 0 0 2,321,832
1048 67465 Aboce Lawrence 05/25/1977 | Machine Operator us 187,660 0 0 1,125,960
1214 66978 Acam Helen 03/28/1975 | Executive Chef U5 447,080 0 0 2,682,480
1647 67370 Achiro Fortunate Hope 05/20/1984 | Assistant Director/Region U1SE 6,000,000 0 0 36,000,000
1978 804647 Addy Atwine 03/03/1979 | Private Secretary (Househ U2 1,201,688 0 0 7,210,128
1604 67373 Ainomugisha Michael 06/05/1985 ' Gardener us 187,660 0 0 1,125,960
1599 67362 Akampurira Solomon 06/06/1984 ' Gardener us 187,660 0 0 1,125,960
120 80265 Akello Hellen Okumu 11/30/1962 | Private Secretary (Poverty U2 1,201,688 0 0 7,210,128
1476 66911 Akello Jennifer 01/16/1976 | Catering Officer u5 447,080 0 0 2,682,480
1509 66924 Akware Ruth 04/18/1979 | Room Attendant us 187,660 0 0 1,125,960
1943 675678 Amjad Elias Mugisha 05/14/1984 | Civil Engineer U4 5,600,000 0 0 33,600,000
1453 66932 Amullen Pamella 11/20/1980 | Waiter/Waitress us8 187,660 0 0 1,125,960
1236 67041 Ankunda Jovia 07/01/1980 | Assistant Private Secretar U3 902,612 0 0 5,415,672
2126 846179 Annet Twikirize 11/20/1988 | Waiter/Waitress us 187,660 0 0 1,125,960
1932 709234 Annette Mukabera 03/05/1973 | Special Presidential Asst/  U1P 7,300,000 0 0 70,080,000
1866 80266 Apio Immaculate Mary 02/11/1967 | Assistant Private Secretar U3 902,612 0 0 5,415,672
1703 67404 Ariho Melkaides 04/18/1981 | Scientific Officer U4 1,089,533 0 0 6,537,198
1018 66851 Arinaitwe Constance 06/27/1981 A Room Attendant U8 187,660 0 0 1,125,960
1608 67360 Arinaitwe Deus 05/28/1985 | Gardener us 187,660 0 0 1,125,960
2002 729822 Arnold Mugarura 01/01/1980 ' Steward us 187,660 0 0 1,125,960
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Vote 002 state House

List of Pensioners FY 2015/16

Vote Function 1611: Administration & Support to the Presidency

Program : Headquarters

CostCentre: STATE HOUSE

District : KAMPALA

File Number Computer  Applicant Names Date Of Last Last Last Basic Monthly Annual Gratuity
Number Birth Appointment Title Salary Monthly Pension Pension (UGX)
Scale Salary (UGX) (UGX)
(UGX)

1706 67402 Ataremwa Edmund Mugizi | 08/25/1986 @ Scientific Officer U4 1,089,533 0 0 6,537,198
1167 67369 Atwine Diana Phoebe 12/19/1973 | Director/MHSDMU U1SE 6,500,000 0 0 39,000,000
1237 67046 Ayebare Sarah 06/23/1980 | Personal Secretary U4 902,612 0 0 5,415,672
1264 67036 Bagaaju Kakoono Norma 06/15/1980 | Press Officer U4 601,341 0 0 3,608,046
1662 730160 Baguma Baryareba Grace 03/18/1975 | Driver us8 209,859 0 0 1,259,154
941 66813 Baguma Bernard 08/01/1951 | Senior Assistant Records U4 623,063 0 0 3,738,378
1620 730155 Baguma Godfrey 02/04/1972 | Driver us 209,859 0 0 1,259,154
1722 67390 Bahije Thomas Abwooli 10/15/1968 | Senior Building Engineer U3 6,000,000 0 0 36,000,000
1635 67425 Bandeeba Geoffrey 06/24/1985 | Office Attendant us 209,859 0 0 1,259,154
1382 66977 Barekye Jane 12/25/1978 | Assistant Private Secretar U3 902,612 0 0 5,415,672
1710 67421 Barigye Robert 03/03/1982 | Technician U5 644,988 0 0 3,869,928
1411 66957 Baryamujura Ignatius 03/05/1977 | Driver us 209,859 0 0 1,259,154
283 731064 Baryamwisaki Coronadi 05/15/1939 | Driver us 209,859 0 0 1,259,154
2014 729825 Beatrice Kyogabirwe 12/22/1975 | Gardener us 187,660 0 0 1,125,960
1845 709236 Beatrice Nyakaisiki Byenk | 04/06/1962 | Special Presidential Asst/ = U1P 7,300,000 0 0 70,080,000
2013 729826 Beatrice Nyeko 05/11/1968 ' Gardener us 187,660 0 0 1,125,960
1925 675675 Benon Abaho Tumusiime 05/12/1983 | Civil Engineer U4 5,600,000 0 0 33,600,000
1834 804648 Benon Mugisha 03/15/1977  Executive Chef us 447,080 0 0 2,682,480
1702 67400 Besiima Ronald 01/25/1971 | Scientific Officer U4 1,089,533 0 0 6,537,198
999 67130 Bezuidenhout Juliana 12/13/1936 | Private Secretary (Elderly U2 1,201,688 0 0 7,210,128
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1519 66898 Bindeeba Barbara Cynthia. | 08/20/1977 | Assistant Private Secretar U3 902,612 0 0 5,415,672
1496 66918 Birungi Winfred 12/12/1987  Waiter/Waitress us 187,660 0 0 1,125,960
1669 67447 Bitali Josephine 07/28/1986 | Assistant Private Secretar U3 902,612 0 0 5,415,672
1717 67387 Bongole Joshua 06/07/1983 | Engineering Assistant u7 316,393 0 0 1,898,358
1954 729816 Brian Luswata Balam 11/25/1985 | Senior Legal Officer U3 1,380,000 0 0 8,280,000
123 67203 Bwajojo Paul Kazenga 05/01/1955 | Welfare Officer U4 601,341 0 0 3,608,046
1233 67052 Byamukama Bweshenga Fr | 04/02/1978 | Senior Mechanical Engine U3 6,000,000 0 0 36,000,000
1619 67356 Byamungu Katusiime Charl | 03/20/1960 | Assistant Secretary U4 601,341 0 0 3,608,046
223 67240 Byaruhanga Godwin 05/01/1964 | Chauffeur u7 268,143 0 0 1,608,858
2100 873767 Byomuhangi Edward 11/29/1983 | Office Attendant us 209,859 0 0 1,259,154
1931 860761 Charles Okidi 08/12/1964 | First Officer, Presidential = U1 SE 2,281,550 0 0 13,689,300
1408 66961 Chemonges Leonard 02/02/1964 | Private Secretary (Politica U2 1,201,688 0 0 7,210,128
1778 80301 Chemusto Sarah 09/18/1981 | Research Officer U4 1,089,533 0 0 6,537,198
1103 925561 Chemutai Feni 12/01/1978 | Cleaner us 187,660 0 0 1,125,960
2163 925473 Daniel Mulalu 11/18/1982 | Private Secretary (Politica U2 1,201,688 0 0 7,210,128
1935 729818 Deborah Asasira 04/14/1985 | Assistant Private Secretar U3 902,612 0 0 5,415,672
1395 80396 Desree Barlow Barungi 01/11/1980 | Special Presidential Asst/  U1P 2,350,546 0 0 22,565,242
1806 80403 Diana Tumukunde 11/22/1986 | Assistant Private Secretar U3 902,612 0 0 5,415,672
1899 845766 Dr. Gloria Seruwagi Kimuli | 07/09/1981 | Assistant Director/Region = U1SE 6,000,000 0 0 36,000,000
1503 66928 Dracia Vicky 08/10/1982 ' Cook us 187,660 0 0 1,125,960
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1655 730153 Egwali Rashid 04/20/1965 | Driver us 209,859 0 0 1,259,154
311 67231 Elizabeth Serunkuma Kany | 07/07/1945 | Private Secretary (Lodges U2 1,235,852 0 0 7,415,112
2092 845956 Emilly Nabukenya 12/28/1987 | IT Officer U4 1,089,533 0 0 6,537,198
1696 67378 Erima Samson Were 01/26/1986 | Artisan u7 268,143 0 0 1,608,858
1868 681542 Ernest Kyendigwaku 01/18/1956 K Garage Foreman U6 2,000,000 0 0 12,000,000
1847 709245 Florence Hashaka Kabahw | 03/11/1976 | Special Presidential Asst/ = U1P 7,300,000 0 0 70,080,000
1810 440696 Fred Besigye 03/04/1982 ' Vector Control Officer U5 546,392 0 0 3,278,352
1933 838987 Gabriel Byamukama 02/03/1964 | Senior Engine & AF Mant U3 1,094,807 0 0 6,568,842
1011 67069 Gaigulo Peter 06/23/1962 | Aircraft Engineer U4 964,189 0 0 5,785,134
1837 805564 Geoffrey Sande Ssenyonga | 04/04/1988 | Cleaner us 187,660 0 0 1,125,960
1808 805364 Geoffrey Ziridamu 06/02/1986 | Cleaner us 187,660 0 0 1,125,960
1811 67469 George William Ssenabuly | 05/25/1956 @ Vector Control Officer U5 546,392 0 0 3,278,352
2086 802346 Godfrey Mugabi 10/30/1983 | Mechanic u7 1,000,000 0 0 6,000,000
1994 804639 Gorreti Mukasa 01/02/1972 | Gardener us 187,660 0 0 1,125,960
1927 804631 Hassan Luyima 12/18/1985 | IT Officer U4 1,089,533 0 0 6,537,198
1527 66886 Heshima Daria 04/25/1982 | Librarian U4 601,341 0 0 3,608,046
056 67317 Higiro Celestino 09/10/1949 | Driver us 268,143 0 0 1,608,858
1246 67359 Iragaba Bakunzi Annet 10/09/1974 | Private Secretary (Legal U2 1,201,688 0 0 7,210,128
2035 755590 Iryne Watenga Karamagi 07/26/1978 | Special Presidential Asst/  U1P 8,000,000 0 0 76,800,000
519 67257 Itungo Joram 12/25/1968 | Clerical Officer u7 283,913 0 0 1,703,478
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1687 805391 Jennifer Kanyijuka 08/02/1974 | Executive Chef U5 447,080 0 0 2,682,480
1259 66799 Joan Kakwenzire 11/02/1951 | Senior Presidential Adv./P  U1P 2,382,082 0 0 22,867,987
1945 462799 Joseph Omoding 07/17/1979 | Senior Auditor U3 990,589 0 0 2,832,474
1796 80185 Joseph Omondo Ofumbi 05/01/1961 | Private Secretary (Econo U2 1,201,688 0 0 7,210,128
1878 805377 Josephine Akampurira 07/03/1980 | Cleaner us8 187,660 0 0 1,125,960
1869 729815 Josephine Omara 12/08/1979 | Senior Accounts Assistant U5 472,079 0 0 5,943,534
1648 67372 Jumba Pontiano Lwembaa 04/14/1978 | Assistant Director/Region U1SE 6,000,000 0 0 36,000,000
1333 66962 Kabahubya Deborah 04/21/1968 Waiter/Waitress us 187,660 0 0 1,125,960
1104 67091 Kabibi Flora 12/23/1980 | Assistant Private Secretar U3 902,612 0 0 5,415,672
1290 67029 Kabwama Lawrence 07/01/1970  Principal Development A U2 1,201,688 0 0 7,210,128
048 67316 Kahwa Mary 07/07/1953 | Housekeeper U6 386,972 0 0 2,321,832
1521 66910 Kahwa Robinah 09/17/1963 | Housekeeper U6 386,972 0 0 2,321,832
1537 66878 Kajoba Sam 07/24/1986 K Gardener us 187,660 0 0 1,125,960
606 67348 Kajubi Haggai 01/23/1949 | Driver us 209,859 0 0 1,259,154
370 67232 Kakuhikire Susan 07/25/1966 | Senior Accounts Assistant U5 472,079 0 0 2,682,480
1389 66966 Kalebo James Nim 03/02/1982 | Technical Assistant (Radi = U7 316,393 0 0 1,898,358
739 67147 Kalibala Jacob 03/03/1982 | Photographer U5 625,067 0 0 3,750,402
1296 66996 Kamatenesi Joan 10/10/1979 | Room Attendant U8 187,660 0 0 1,125,960
1611 66963 Kanakulya Sempa Stephen 10/13/1978 | Programme Assistant (Ra U7 316,393 0 0 1,898,358
1529 66857 Kansiime Harriet 08/20/1979 | Clerical Officer u7 268,143 0 0 1,608,858
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1698 67375 Kansiime Nathan 01/02/1980 | Artisan u7 268,143 0 0 1,608,858
1441 66942 Kanyerezi Mathias 06/01/1969 | Driver us 209,859 0 0 1,259,154
736 66891 Karabareme Denis 08/14/1968 | Driver us8 209,859 0 0 1,259,154
1713 67419 Kasasira Benon 10/08/1976 | Technician U5 644,988 0 0 3,869,928
1201 66889 Kasozi Ahmed Kakyama 12/31/1979 | Assistant Private Secretar U3 902,612 0 0 5,415,672
1708 67405 Kasozi Tadeo 07/13/1978 | Scientific Officer U4 1,089,533 0 0 6,537,198
1505 66901 Kasule Helen Nakayiza 05/20/1982 ' Waiter/Waitress us 187,660 0 0 1,125,960
1681 67395 Katabarwa Asiimwe Rede 06/12/1969 | Assistant Private Secretar U3 902,612 0 0 5,415,672
446 67189 Katama Florence 01/10/1956 | Senior Personal Secretary = U3 902,612 0 0 5,415,672
348 67213 Kateeba David 02/01/1948 | Welfare Assistant u7 386,972 0 0 2,321,832
1679 67432 Kato Blessing 04/10/1970 | Office Typist u7 316,393 0 0 1,898,358
1621 730159 Kayiwa Shaban 09/19/1969 Driver us 209,859 0 0 1,259,154
1900 706921 Kayonga Busingye Judith 01/01/1978 | Principal IEC Officer u2 1,201,688 0 0 7,210,128
875 66981 Kayongo Mukwaya Frank 11/10/1968 | Office Attendant us 209,859 0 0 1,259,154
1483 66940 Kemigisa Lillian 06/17/1967 | Executive Housekeeper U3 902,612 0 0 5,415,672
1528 66894 Kenanga Scovia 10/08/1984 | Assistant Private Secretar U3 902,612 0 0 5,415,672
1667 67392 Kenyena Norah 12/28/1983 | Legal Assistant U5 447,080 0 0 2,682,480
1394 66960 Kibirige Bob 10/11/1970 | Political Mobiliser U6 386,972 0 0 2,321,832
122 67266 Kiconco Catherine Mugish | 09/15/1968 | Accounts Assistant u7 316,393 0 0 1,898,358
1442 66952 Kiconco Florah 01/23/1981 | Senior Private Secretary ~ U1SE 1,859,451 0 0 11,156,706
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343 66814 Kidda Margaret 09/30/1955 | Nurse u6 434,273 251,878 3,022,540 22,669,051
326 67133 Kiggundu James 10/22/1953 | Photographer U6 625,067 0 0 3,750,402
621 67242 Kigozi Hillary 05/16/1968 | Driver us 268,143 0 0 1,608,858
1212 66979 Kihambura Uziah 04/11/1977 | Housekeeper U6 386,972 0 0 2,321,832
310 67238 Kihembo Saphira 04/15/1964 ' Accounts Assistant u7 316,393 0 0 1,898,358
1508 66923 Kikobya Maliza Joy 11/25/1984 | Waiter/Waitress us 187,660 0 0 1,125,960
089 67302 Kimuli William 05/06/1956 | House keeper U6 386,972 130,023 1,560,271 11,702,033
1645 67361 Kintu Badru 07/21/1956 | Driver us 209,859 0 0 1,259,154
1474 66902 Kiragga Sulah 10/10/1980 | Electrician u7 268,143 0 0 1,608,858
1061 67101 Kiryowa Lubanga 11/30/1973 | Private Secretary (Politica U2 1,201,688 0 0 7,210,128
1270 66992 Kisembo Aldrine 09/13/1964 | Gardener us 187,660 0 0 1,125,960
049 67313 Kisembo Godfrey 02/25/1960 ' Driver us 268,143 0 0 1,608,858
431 67223 Kishaki Jane 01/01/1958 | Catering Officer us 447,080 0 0 2,682,480
154 67388 Kiwanuka Yakub 12/20/1953 | Cleaner us 187,660 0 0 1,125,960
1294 67012 Kiwuuwa Kiguli Charles 05/04/1971 | Private Secretary (Agric U2 1,201,688 0 0 7,210,128
1652 730165 Kizito Joseph 05/25/1979 | Driver us 209,859 0 0 1,259,154
478 66808 Kizito William 02/02/1952 | Senior Accounts Assistant U5 472,079 0 0 2,832,474
110 67368 Kobusingye Deborah 05/01/1965 | Office Typist u7 316,393 0 0 1,898,358
189 67229 Komugisha Jane 04/11/1964 | Clerical Officer u7 268,143 0 0 1,608,858
630 67200 Komuhangi Christine 10/03/1965 | Senior Personal Secretary U3 902,612 0 0 5,415,672

Page 7




Vote 002 state House

List of Pensioners FY 2015/16

Vote Function 1611: Administration & Support to the Presidency

Program : Headquarters

CostCentre: STATE HOUSE

District : KAMPALA

File Number Computer  Applicant Names Date Of Last Last Last Basic Monthly Annual Gratuity
Number Birth Appointment Title Salary Monthly Pension Pension (UGX)
Scale Salary (UGX) (UGX)
(UGX)

2044 731079 Kukunda Samantha 08/10/1986 | Research Officer U4 1,089,533 0 0 6,537,198
1926 80258 Kusiima Jacqueline 05/10/1977 | Assistant Private Secretar U3 902,612 0 0 5,415,672
1497 66903 Kwaga Grace Solome 07/27/1987 Waiter/Waitress us 187,660 0 0 1,125,960
1668 730188 Kyasimire Annet 09/25/1984 ' Room Attendant us 191,180 0 0 1,147,080
1314 66997 Kyasimire Rose 07/23/1974 | Assistant Private Secretar U3 902,612 0 0 5,415,672
1470 66890 Kyeyune Joseph 07/09/1982 | Mechanical Engineer U4 5,600,000 0 0 33,600,000
1745 67436 Kyobutungi Sheba 11/29/1982 | Senior Mechanical Engine U3 6,000,000 0 0 36,000,000
1105 67090 Kyohairwe Catherine 12/01/1978 | Personal Secretary U4 601,341 0 0 3,608,046
184 66804 Lalam Margaret 05/05/1956 | Senior Principal Personal = U1lE 1,201,688 696,979 8,363,748 62,728,114
1636 67410 Latigo Olal Sylivia 09/28/1954 | Senior Presidential Adv./  U1P 2,382,082 0 0 14,292,492
2122 846231 Lillian Riria 05/25/1977 | Cook us 187,660 0 0 1,125,960
1299 67019 Lolem Josephine 08/28/1978 | Assistant Secretary U4 601,341 0 0 3,608,046
1516 66899 Longa Godfrey 04/21/1979 | Assistant Private Secretar U3 902,612 0 0 5,415,672
1664 730152 Lubwama Wasswa Twahir 10/01/1986 | Driver us 209,859 0 0 1,259,154
809 66793 Lucy Nakyobe Mbonye 10/19/1967 | State House Comptroller  U1SE 3,768,835 0 0 54,271,224
1624 730144 Luganda Katavu Leo 04/01/1968 | Driver us 209,859 0 0 1,259,154
1747 67435 Lugaya Joel 12/06/1982 | Mechanical Engineer U4 5,600,000 0 0 33,600,000
781 67329 Lumu B. Grace 11/12/1955 | Driver us 237,069 79,655 955,862 7,168,967
767 66807 Lutaaya M. Kivumbi 10/31/1965 | Principal Private Secretar U1SE 3,419,578 0 0 20,517,468
460 67164 Mabirizi Kato Ernest 08/24/1968 | Chauffeur u7 268,143 0 0 1,608,858
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1376 66986 Mafaabi David 07/15/1961 | Private Secretary (Politica U2 1,201,688 0 0 7,210,128
1136 67072 Magezi Kalule Aisha 10/20/1972 | Assistant Private Secretar U3 902,612 0 0 5,415,672
1468 66946 Magomu Felicitus 07/05/1950 | Special Presidential Asst/  U1P 2,350,546 0 0 22,565,242
983 67070 Makoha Francis Egesa 11/01/1960 | Aircraft Engineer U4 964,189 0 0 5,785,134
1661 731049 Manoti Mohammed 08/08/1974 | Driver us 209,859 0 0 1,259,154
1512 66913 Masagazi Kato Henry 01/02/1974 | Private Secretary (ICT) U2 1,201,688 0 0 7,210,128
885 67127 Matanda Geoffrey 09/09/1972 | Catering Officer U5 447,080 0 0 2,682,480
817 66826 Mathias Onder 02/16/1953 | Senior Radio Technician U4 1,089,533 0 0 6,537,198
1351 66983 Mayeku Roberts 12/09/1977 | Executive Chef U5 447,080 0 0 2,682,480
1427 66956 Mbabazi Annet 11/11/1982 | Gardener us 187,660 0 0 1,125,960
118 67247 Mbabazi Kasabiiti Betty 09/23/1969 | Catering Officer U5 447,080 0 0 2,682,480
1987 729817 Mbabazi Monica 09/07/1986 | Assistant Private Secretar U3 902,612 0 0 5,415,672
1252 67025 Mbogo Tenywa Edward 12/26/1967 | Office Attendant us 219,909 0 0 1,319,454
1677 730150 Miiti K. M. Vincent 01/20/1974 | Driver us 209,859 0 0 1,259,154
1928 706931 Mirembe Mary 12/18/1976 | Cleaner us 187,660 0 0 1,125,960
1934 440695 Miriam Kiconco 07/27/1979 | Private Secretary (Youth) U2 1,201,688 0 0 7,210,128
2152 874155 Moses Kakumba 06/28/1966 | Quantity Surveyor U4 1,089,533 0 0 6,537,198
1386 66971 Mpiima Achilles 04/14/1974 | Cameraman U6 386,972 0 0 2,321,832
1765 80199 Mugabe Henry 09/21/1975 | Private Secretary (ICT) U2 1,201,688 0 0 7,210,128
2140 925587 Mugabi Ainea 06/22/1973 | Driver us 209,859 0 0 1,259,154
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1488 66934 Mugamba Mathias 08/08/1969 | Principal Catering Officer U3 902,612 0 0 5,415,672
1375 66970 Mugasa Joseph 06/30/1976 A Cook us 187,660 0 0 1,125,960
1498 66912 Mugisa Martin 07/07/1980 ' Cook us 187,660 0 0 1,125,960
1817 418380 Mugisha Aldrine 11/02/1989 | Tent Attendant (Cleaner) U8 187,660 0 0 1,125,960
1471 66916 Mugoda Wilberforce 05/01/1967 | Senior Catering Officer U4 644,785 0 0 3,868,710
959 67002 Mugumya George 05/01/1961 | Principal Telephone Offic U4 601,341 0 0 3,608,046
1914 729682 Mugyenyi Abert 01/01/1984 | Driver us 213,832 0 0 1,282,992
1650 67355 Muhanguzi Alpha 04/09/1980 | Senior Auditor U3 979,805 0 0 5,878,830
1101 67077 Muhwezi Susan 11/15/1961 | Special Presidential Asst/  U1P 2,350,546 0 0 22,565,242
375 67220 Mujuni Venancio 10/25/1964 | Catering Officer U5 447,080 0 0 2,682,480
1109 67095 Mukasa Joanita N. 07/06/1967 | Senior Accounts Assistant U5 447,080 0 0 2,682,480
1446 66909 Mukasa Joseph 02/23/1974 | Mechanical Engineer U4 5,600,000 0 0 33,600,000
1622 730145 Mukundane Bernard 08/05/1982 | Driver us 209,859 0 0 1,259,154
1353 66993 Mukwaya Abby 04/06/1951 | Senior Presidential Adv./P  U1P 2,382,082 0 0 14,292,492
2127 874287 Mulonzi Keneth 09/26/1983 | Driver us 209,859 0 0 1,259,154
1684 67475 Munywanyi C. Moses 07/21/1956 | Principal Asst. Records O = U3 912,771 529,407 6,352,886 47,646,646
1712 67422 Murangi Willy 10/22/1976 | Technician U5 644,988 0 0 3,869,928
1818 440692 Musa Muwanika 04/26/1984 | Tent Attendant (Cleaner) U8 187,660 0 0 1,125,960
927 67100 Musinguzi Daniel 01/29/1957 | Captain Presidential Jet Ul SE 2,319,355 0 0 13,916,130
699 67186 Musinguzi Vincent 12/08/1973 | Welfare Officer U4 601,341 0 0 3,608,046
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1206 80384 Musubire K. Vincent 10/31/1965 | Deputy Principal Private ~ U1SE 1,859,451 0 0 11,156,706
1005 67134 Muteteri Mugyenyi Joy 10/09/1958 | Assistant Private Secretar U3 902,612 0 0 5,415,672
1062 67099 Mutuuzo Peace 04/09/1972 | Senior Private Secretary/  U1SE 1,859,451 0 0 11,156,706
986 67131 Muwonge Charles Sebataya | 07/10/1957 | Assistant Private Secretar U3 902,612 0 0 5,415,672
1606 67352 Mwebaze Jortham 12/28/1980 | Assistant Private Secretar U3 902,612 0 0 5,415,672
1727 67396 Mwebesa Allan 09/03/1984 | Electrician u7 268,143 0 0 5,415,672
1709 67420 Mwesiga Richard 08/27/1983 | Technician us 644,988 0 0 3,869,928
1585 67349 Mwesigwa N. Wilber 09/12/1972 | Driver us 209,859 0 0 1,259,154
1707 67399 Mwesigye Justus 03/02/1982 | Scientific Officer U4 1,089,533 0 0 6,537,198
1482 66938 Mwima Gideon 05/15/1974 | Senior Catering Officer U4 601,341 0 0 3,608,046
1504 66917 Nababi Alizic 02/06/1982 ' Cook us 187,660 0 0 1,125,960
1311 67016 Nabagereka Sarah 02/25/1981 | Senior Personal Secretary = U3 902,612 0 0 5,415,672
1673 730164 Nabasa Apollo 07/06/1977 Driver us 213,832 0 0 1,282,992
1074 67092 Nabasa Immaculate 05/23/1979 | Assistant Private Secretar U3 902,612 0 0 5,415,672
082 67205 Nabawanuka Margaret 04/20/1956 | Kitchen Aide us 187,660 63,054 756,645 5,674,838
1452 66931 Nabukwasi Rebecca 11/22/1977  Waiter/Waitress us 187,660 0 0 1,125,960
1501 66925 Nabunya Hanifa 12/04/1983 | Cook us 187,660 0 0 1,125,960
1451 66933 Nabuyobo Ethel 02/23/1984 | Waiter/Waitress us 187,660 0 0 1,125,960
1450 66929 Nabwire Beatrice 06/21/1980 A Room Attendant us 187,660 0 0 1,125,960
1416 66959 Nabyonga Dorothy 02/28/1984  Waiter/Waitress us 187,660 0 0 1,125,960
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1714 67424 Nagaba Jotham 06/26/1976 | Technician U5 644,988 0 0 3,869,928
1576 66855 Naikazi Betsy Barbrah 06/20/1984 | Office Typist u7 316,393 0 0 1,898,358
1506 66920 Nairuba Florence 11/25/1984 | Waiter/Waitress us8 187,660 0 0 1,125,960
1849 709232 Najjuma S. S. Faridah 12/21/1978 | Special Presidential Asst/  U1P 7,300,000 0 0 70,080,000
1422 66951 Nakabale Hassan 11/24/1974 | Assistant Private Secretar U3 902,612 0 0 5,415,672
1646 67357 Nakakawa Florence 03/03/1974 | Office Attendant us8 209,859 0 0 1,259,154
1480 66900 Nakalema Hannah 01/06/1982 A Room Attendant U8 187,660 0 0 1,125,960
1053 67102 Nakayima Lydia 04/21/1977 | Assistant Private Secretar U3 902,612 0 0 5,415,672
1746 67437 Nakazibwe Safina 05/27/1982 | Mechanical Engineer U4 5,600,000 0 0 33,600,000
1240 67024 Nalubega Farida 03/23/1972 | Sanitary Cleaner us 187,660 0 0 1,125,960
886 67093 Nalukwago Agnes 01/12/1976 | Housekeeper U6 386,972 0 0 2,321,832
1671 709544 Nalwanga Sarah 09/07/1986 | Assistant Private Secretar U3 902,612 0 0 5,415,672
1495 66904 Namakolo Susan 12/11/1982 | Room Attendant us 187,660 0 0 1,125,960
524 67216 Namanya James 11/01/1967 | Accounts Assistant u7 316,393 0 0 1,898,358
1478 66939 Namara Christine 12/22/1982 | Assistant Private Secretar U3 902,612 0 0 5,415,672
1502 66919 Namatovu Joy 05/07/1980 ' Cook us 187,660 0 0 1,125,960
1097 67073 Namayanja Kiwanuka Mari | 12/10/1976 | Private Secretary (Politica U2 1,201,688 0 0 7,210,128
1511 66908 Nambasi Annet 10/13/1980 | Laundry Attendant us 187,660 0 0 1,125,960
1643 67354 Nambejja Hanifa 01/01/1971 | Gardener us 187,660 0 0 1,125,960
1455 66936 Nambi Alice 09/19/1976 | Housekeeper U6 386,972 0 0 2,321,832
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(UGX)

1670 67412 Namubiru Faridah 06/06/1984 | Personal Secretary U4 623,063 0 0 3,738,378
1716 67380 Namubiru Lukia 11/07/1971 | Engineering Assistant u7 316,393 0 0 1,898,358
1515 66897 Namukose Susan Lubogo 05/26/1982 | Private Secretary (Politica U2 1,201,688 0 0 7,210,128
324 67172 Namuyimba Janat 10/01/1955 | House keeper U6 424,253 115,397 1,384,762 10,385,713
1507 66905 Namyalo Immaculate 09/06/1982  Waiter/Waitress us8 187,660 0 0 1,125,960
1688 67449 Nankunda Apollo Nanks 05/05/1964 | Special Presidential Asst/  U1P 2,350,546 0 0 22,565,242
1239 67044 Nanteza Molly 01/21/1978 | Office Typist u7 316,393 0 0 1,898,358
1532 66884 Nantume Teddy 12/24/1976 | Steno Secretary U5 447,080 0 0 2,682,480
1345 67038 Nanyanzi Rosemary 10/28/1978 | Cook us 187,660 0 0 1,125,960
1838 800517 Naome Asasira 12/12/1980 | Cleaner us 187,660 0 0 1,125,960
1638 67365 Nassolo Pauline 09/25/1959 | Private Secretary (Women U2 1,201,688 0 0 7,210,128
1225 66812 Nassozi Thereza Wasike 07/27/1956 | Steno Secretary U5 447,080 286,131 3,433,574 25,751,808
1417 66872 Natukunda Jennifer 07/01/1976 | Catering Officer us 447,080 0 0 2,682,480
372 67230 Natukunda Joy 06/01/1966 @ Accounts Assistant u7 316,393 0 0 1,898,358
1657 730143 Naturinda Jonan 01/01/1986 | Driver us 209,859 0 0 1,259,154
523 67217 Nayebare Joy 11/10/1970 ' Accounts Assistant u7 316,393 0 0 1,898,358
1405 66958 Nayebare Monick 10/09/1981 | Enrolled Nurse U6 430,025 0 0 2,580,150
1274 67017 Nayiga Esther Lillian 11/29/1979 | Probation and Welfare Of U4 601,341 0 0 3,608,046
914 67004 Ndyaremwaki Edmond 12/23/1968 | Research Officer U4 1,089,533 0 0 6,537,198
1864 80193 Ndyomugyenyi Sandra 09/23/1980 | Assistant Private Secretar U3 902,612 0 0 5,415,672

Page 13




Vote 002 state House

List of Pensioners FY 2015/16

Vote Function 1611: Administration & Support to the Presidency

Program : Headquarters

CostCentre: STATE HOUSE

District : KAMPALA

File Number Computer  Applicant Names Date Of Last Last Last Basic Monthly Annual Gratuity
Number Birth Appointment Title Salary Monthly Pension Pension (UGX)
Scale Salary (UGX) (UGX)
(UGX)

1215 67056 Nkonge Sarah Muwonge 07/31/1958 | Senior Private Secretary/P U1SE 1,859,451 0 0 11,156,706
1500 66927 Nsamba Edward Musisi 04/20/1980 | Cook us 187,660 0 0 1,125,960
1539 66841 Nsamba Zula 07/22/1970 | Political Mobiliser u6 386,972 0 0 2,321,832
1317 66973 Nshemereirwe Samuel 01/06/1975 | Waiter U8 187,660 0 0 1,125,960
134 67451 Nsubuga J. R. G. 09/07/1950 | Technician (TV) u6 416,617 0 0 2,499,702
1697 67450 Nsubuga Peter 11/13/1981  Room Attendant us 187,660 0 0 1,125,960
1976 729820 Nuwagira Edwin Mark 08/28/1979 | Gardener us 187,660 0 0 1,125,960
1948 709249 Nuwahereza Jackline 11/15/1984 | Waiter/Waitress us 187,660 0 0 1,125,960
1733 729690 Nuwemugizi Christine 05/02/1982 ' Waiter/Waitress us 187,660 0 0 1,125,960
1841 676112 Nyanzi Asuman 01/16/1986 ' Tent Attendant (Cleaner) U8 187,660 0 0 1,125,960
561 67292 Nyenda Judith 03/03/1963 | Office Typist u7 268,143 0 0 1,608,858
1700 67415 Obboo Eyoa Manasseh 08/16/1980 | Assistant Private Secretar U3 902,612 0 0 5,415,672
1063 67098 Obina Okumu Judith 07/17/1972 | Private Secretary (Politica U2 1,201,688 0 0 7,210,128
2146 874029 Obulejo Henry 04/04/1986 = Mechanic u7 1,000,000 0 0 6,000,000
1402 66941 Ochieng Edward Sunday 12/29/1949 | Assistant Private Secretar U3 902,612 0 0 5,415,672
1473 66926 Odoi Dismas 02/02/1980 | Plumber us 209,859 0 0 1,259,154
1699 67377 Odongo Emmanuel 04/25/1982 | Senior Engineering Assist U5 644,988 0 0 3,868,710
2091 925564 Odongo Rashid 07/13/1973 | Driver us 209,859 0 0 1,259,154
1499 66921 Ogwang Michael Cosmas 10/01/1978  Cook us 187,660 0 0 1,125,960
975 66821 Okoed Stephen 12/07/1955 | Programme Assistant GI U6 426,265 247,234 2,966,804 22,251,033
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1936 440694 Okware Robert 02/02/1984 | Private Secretary (Youth) U2 1,201,688 0 0 7,210,128
1715 67374 Oluka Nicholas 12/16/1980 | Painter us 187,660 0 0 1,125,960
507 67287 Omwine Enock 11/28/1969 | Senior Catering Officer U4 601,341 0 0 3,608,046
1172 67058 Opio Sunday Amed 11/07/1972 | Private Secretary (Politica U2 1,212,620 0 0 7,210,128
1469 66896 Orionzi Steven 11/06/1971 | Electrical Engineer U4 5,600,000 0 0 33,600,000
1641 67383 Otengo Pheona Miriam 09/22/1980 ' Senior Private Secretary/  U1SE 1,859,451 0 0 11,156,706
1410 730141 Ouni Geoffrey 09/16/1985 | Driver us 209,859 0 0 1,259,154
2112 65231 Patrick Eyek 11/26/1956 | Senior Principal Stores As U4 798,667 463,227 5,558,722 41,690,417
1801 805373 Peter Waligo 01/24/1978 ' Gardener us 187,660 0 0 1,125,960
1753 804646 Prossy Kemigisa 12/17/1982 | Cleaner us 187,660 0 0 1,125,960
2128 838856 Robert Omara 11/28/1986 | Private Secretary (Vet Ma U2 1,201,688 0 0 7,210,128
1924 80165 Robert Twesigye 07/14/1977 | Private Secretary (Econo U2 1,201,688 0 0 7,210,128
130 66953 Rujuta William 02/02/1946 | Photographer U6 625,067 0 0 3,750,402
955 67126 Rukundo Frank Buringiri 04/10/1972 | Head Dhobi/Laundry Sup U6 386,972 0 0 2,321,832
1777 67472 Ruth Chelangat 01/25/1985 | Librarian U4 601,341 0 0 3,608,046
1711 67423 Rwashande Godfrey B. 05/20/1977 | Technician U5 644,988 0 0 3,869,928
1605 67358 Sabiiti George 11/08/1963 | Gardener us 187,660 0 0 1,125,960
1839 418375 Sadala Ddumba 08/08/1984 | Tent Attendant (Cleaner) U8 187,660 0 0 1,125,960
657 805387 Sarah Nambasa 06/27/1982 | Cleaner us 187,660 0 0 1,125,960
1836 805385 Scovia Namala 09/27/1986 | Cleaner us8 187,660 0 0 1,125,960
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1303 67006 Sendi J. Bukenya 01/26/1972 | Senior Cameraman U5 447,080 0 0 2,682,480
1553 67351 Sewanyana Joshua 04/05/1973 | Driver us 209,859 0 0 1,259,154
1271 66881 Sonko Edward 01/02/1970 | Driver us 209,859 0 0 1,259,154
1705 67401 Ssebuliba Richard 11/16/1984 | Scientific Officer U4 1,089,533 0 0 6,537,198
1373 66974 Ssekajugo Fredrick 08/07/1977 | Catering Officer U5 447,080 0 0 2,682,480
1490 66915 Ssemanda Thomas 06/20/1969 | Executive Chef U5 447,080 0 0 2,682,480
1973 729697 Ssemujju Godfrey 10/23/1982 | Information Technology U4 1,089,533 0 0 6,537,198
2147 874295 Ssendi John 01/13/1970 A Mechanic u7 1,000,000 0 0 6,000,000
1719 67391 Ssengonzi Philip 04/19/1972 | Plumber us 209,859 0 0 1,259,154
1183 67464 Stanley Katumba 02/02/1967 A Machine Operator us 187,660 0 0 1,125,960
2151 925565 Stella Mpata Nambi Mukas | 11/30/1966 @ Stenographer Secretary U5 386,972 0 0 2,321,832
1743 67471 Stella Yamangusho 01/26/1986 | Community Development U4 601,341 0 0 3,608,046
2105 802712 Stephen Wasike Mugeni 07/30/1967 | Presidential Advisor/Audi U1P 2,370,616 0 0 22,757,914
1286 67027 Sunday Bushema Emmanue | 07/01/1978 Private Secretary (Researc U1SE 1,201,688 0 0 7,210,128
1489 66930 Takaisa Mpiya Awali 03/07/1969 | Executive Chef us 447,080 0 0 2,682,480
1334 67001 Tamale Mirundi 11/25/1964 | Deputy Press Secretary U3 902,612 0 0 5,415,672
1047 67076 Taremwa Amos 10/12/1977 | Press Officer U4 672,792 0 0 4,036,752
1383 67343 Tayebwa Winnie Kamporo = 02/02/1966 @ Senior Accounts Assistant U5 472,079 0 0 2,832,474
1310 67018 Tezikuba Birungi Aisha 06/26/1981 | Assistant Private Secretar U3 902,612 0 0 5,415,672
1517 66906 Thopacu Alfred Owiny 04/04/1975 | Assistant Private Secretar U3 902,612 0 0 5,415,672
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1479 66935 Tinaruhanga Charlotte 08/02/1983 | Assistant Private Secretar U3 902,612 0 0 5,415,672
0210 67222 Tukahabwa Miriam K. 07/26/1971 | Assistant Secretary U4 601,341 0 0 3,608,046
525 67215 Tumwesigye Fred 08/21/1968 | Accounts Assistant u7 369,419 0 0 1,898,358
1678 730156 Tumwine James 04/30/1986 | Driver U8 209,859 0 0 1,259,154
1262 67009 Turyaba Moses 10/03/1972 | Gardener us8 187,660 0 0 1,125,960
2109 925535 Turyamureeba Paul 04/08/1983 | Driver us 209,859 0 0 1,259,154
1263 67037 Tushemereirwe Richard 11/20/1972 | Senior Private Secretary/  U1SE 2,154,910 0 0 12,929,460
1456 66892 Tusiime Brenda 06/16/1983 | Waiter/Waitress us 187,660 0 0 1,125,960
1610 67363 Twinomucunguzi Esther J. 12/25/1947 | Store Keeper us 209,859 0 0 1,259,154
128 67384 Veneratus N. G. Keeya 11/25/1950 | Principal Information Offi U2 1,201,688 0 0 7,210,128
677 80300 Vicky lziku Isadru 08/28/1964 | Assistant Secretary U4 601,341 0 0 3,608,046
135 66820 Vini Bally 09/19/1956 A Cameraman (TV) U5 447,080 259,306 3,111,677 23,337,576
2107 805369 Viola Nachwa Kawuma 04/29/1983 | Counselor us 447,080 0 0 2,682,480
1923 80262 Virgo Nakuya 02/08/1979 | Executive Chef U5 447,080 0 0 2,682,480
356 66879 Wabusa Alice 12/01/1947 | Housekeeper U6 386,972 0 0 2,321,832
1130 66818 Waibi Wagutu Patrick 02/15/1955 | Assistant Cameraman (TV U7 289,361 129,634 1,555,605 11,667,036
1721 67381 Wakite Geoffrey 10/20/1982 | Engineering Assistant u7 316,393 0 0 1,898,358
1324 67010 Walusimbi Suleiman 03/12/1960 | Public Relations Officer ~ U4 601,341 0 0 3,608,046
624 66874 Wamala Harriet 05/23/1968 | Office Typist u7 316,393 0 0 1,898,358
1302 66990 Wamala Joseph 01/07/1957 | Political Mobiliser U1SE 386,972 0 0 2,321,832
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300 66824 Wangolo Wetsenje Shiribo | 03/23/1956 | Senior Radio Technician U4 1,177,688 683,059 8,196,708 61,475,314
1213 66982 Were Patrick Arrons 02/26/1977 | Waiter/Waitress us 187,660 0 0 1,125,960
1718 67386 Womugisha Felix 04/15/1970 A Machine Operator us 209,859 0 0 1,259,154
1600 731076 Zziwa Jimmy 03/18/1971 | Driver us 209,859 0 0 1,259,154
Total Pension / Gratuity (Ushs) 325,620,812 3,934,984 47,219,806 2,483,456,099
Confirmation by Accounting Officer
Names: Title:
Signature: Date & Stamp:
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Vote: 107 uganda AIDS Commission

V1: Vote Overview

(i) Vote Mission Statement

Provide overall leadership in the coordination and management of the HIV/AIDS National
multisectoral response.

(ii) Summary of Past Performance and Medium Term Budget Allocations
Table V1.1: Overview of Vote Expenditures (UShs Billion)

2014/15 MTEF Budget Projections
2013/14 | Approved Rel. by

(i) Excluding Arrears, Taxes | Outturn Budget End Mar 2015/16 2016/17 2017/18

Wage 1.348 1.381 0.975 1.381 1.450 1.523
Recurrent — \jon wage 3.792 5.439 4.719 6.239 6.738 7.344
GoU 0.126 0.128 0.128 0.128 0.138 2.217

Development .
Ext. Fin 0.000 0.000 0.000 0.000 0.000 0.000
GoU Total 5.266 6.948 5.822 7.748 8326  11.084
“otal GoU + Ext Fin (MTEF) 5.266 6.948 5.822 7.748 8326  11.084
) Arrears 0.000 0.000 0.000 0.000 N/A N/A

(i) Arrears

and Taxes  Taxes 0.054 0.100 0.100 0.000 N/A N/A
Total Budget 5.320 7.048 5.922 7.748 N/A N/A

The chart below shows total funding allocations to the Vote by Vote Function over the medium term:
Chart V1.1: Medium Term Budget Projections by Vote Function (Excluding Taxes, Arrears)
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V2: Vote Performance for FY 2014/15 and Planned Outputs for FY 2015/16

This section describes past vote performance and planned Outputs, in terms of key vote outputs
(i) Past Vote Outputs

Preliminary 2014/15 Performance

In the period July 2014 to March 2015, all staff motivated and regularly paid salary in the last 12 months.
However, The position of Director Planning and Strategic Information was filled at the beginning of
September 2014. The recruitment process other vacant positions are to be filled by the end of the financial
year. UAC equipments maintained and utility expenses cleared. General goods and supplies acquired for
effective service delivery.

Office premises cleaned and general sanitation and environment were maintained mainstreamed at UAC.

HIV IEC advocacy materials and disseminated in particular 4000 pastoral letters, 4000 fliers, 10000HIV
prevention message booklets in english, luganda and runyakitara. And other HIV prevention messages in
print and electronic media. All staff members trained in the new PPDA Act and guidelines.

Follow up meetings held with cultural institutions to enhance HIV prevention.

HIV advocacy events organised (Philly Lutaaya day, and World AIDS Day). World AIDS Day was
attended by H.E The President, Cabinet Ministers, MPs, AIDS Development Partners, CSOs and other key
stakeholders in Fortportal, Kabarole District- Mid western. These days are rotational and Kabarole is one of
the districts with high new infections per year.

Four HIV message clearing Committee meetings held. Ten HIV messages developed, cleared and
disseminated through electronic & print mass media to the general population (Posters, television and radio
stations, and UAC website).

Four HIV National Prevention Committee meetings held. Mid Term Review of the National HIV Strategic
Plan completed and new National HIVand AIDS Strategic Plan 2015/2016-2019/2020 completed.

National Information Management TWG Meeting organised and discussed reports on the consultancies to
develop National research database, online public access catalogue and the content management system. E-
mapping stakeholder database updated and serviced.

10 Self Coordinating Entities (SCEs) supported in coordination and management of HIV issues. Provided
decentralised HIV response with technical support in 60 local governments, and all MDAs. HIV and AIDS
Committees have been rejuvinated and now functional.

Supported MDAs in the integration of HIV issues in Annual workplans and budgets based on the key
agreed undertakings in the Aide Memoire at Joint AIDS Review 2014 .

Technical support provided to LGs in the preparation of HIV Strategic Plans by UAC Zonal Coordination
offices.

Supported the development of the Global Fund Concept Note and Proposal for HIV and AIDS and
Tuberclosis, which was submitted to Geneva on 15th October 2014.

UAC Budget Framework paper, Budget estimates and the procurement plan for FY 2015/16 prepared and
submitted.

25 LGs supported in the integration of HIV in plans and budgets.

National HIV and AIDS Strategic Plan for 2015/16-2019/2010 developed, aligned to the National
Development Plan 2015-2020 and ready for printing. The accompanying documents that include the
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National Priority Action Plan, The National Monitoring and Evaluation Plan and the Abridged version on
NSP are in final stages.

Meetings on the AIDS Trust Fund regulations held internally. Quarter 3 SCEs workplans developed.
Information Knowledge Management Policy developed.

Four MARPS sub-committees helds and HIV prevention activities among MARPS coordinated and report
prepared.

Centralised registry under review and operational guidelines developed.Two high level Think Tank
meetings held on Modes of Transmission Study and the Report ready for dissemination.

MARPS framework and size estimation Report finalised. Developed the National AIDS Spending
Assessment (NASA) 2 concept note and budget. To be reviewed by the Resources Management Sub-
Committee and Partnership Committee of the Board.

Annual Intergrated workplan for FY 2014/15 finalised in Q.1 and approved. Quarterly reviews have been
held.

High level meetings held between UAC & MOH on the National Trust Fund, Task Team formed and draft
regulations in place. Parliament engaged to discuss the ATF regulations for operationalisatio of the AIDS
Trust Fund. UAC developed and cascaded HIV and AIDS Plans and policies for several MDAS

HIV hotpots visited to accelerate the implementation of HIV/AIDS Combination Prevention in the districts
of Kaliro, Isingiro, Kiryandongo, Kibaale, Rukungiri, Ngora, Kisoro, Kabale, Rakai, Kalangala and Buliisa
among others.

5 Board and its 8 sub committee meetings convened.

Joint AIDS Review meeting held on 10th and 11th September 2014 and an Aide memoir summarising HIV
achievements, challenges, recommendations and 22 undertakings was finalised. The JAR discussed at
length the Mid Term Review Report of the NSP and made recommendation in the development of the
revised National HIV and AIDS Strategic Plan 2015-2020.

7 Regional district review meetings held.

Two quarterly ( For Q4 and Q1) and Annual performance report ( for FY 2013/14) and half year July to
December 2014 prepared. One HIV review meeting held in the President's office in relation to HIV
interventions in the country.

45 LGs monitored and technical support provided on HIVV/AIDS. District AIDS Committees engaged and
active in coordinating HIV response at the District level.

The national Partnership Forum was held on 14th and 15th October 2015. The revised Natinal HIV and
AIDS Strategic Plan 2015-2020 was validated by the key stakeholders in the response. These included the
Hon. Minister for presidency, the HIVVand AIDS Parliamentary Committee members, MDAs, CSOs, and
private sector. Over 350 participants attended.

Quarterly and half year performance reports prepared and submitted to relevant stakeholders..
Quarterly performance review meeting with SCEs held together with Financial Management agent of the
Partnerrship Fund. Half year performance retreat was held in Jinja that reviewed overall HIV annual

implementation workplan.

Financial Audit Reports prepared on executed activities both at Office and in the field.

Vote Overview



Uganda AIDS Commission Ministerial Policy Statement

Vote: 107 uganda AIDS Commission

Seven M&E Technical Working Group Meetings held to discuss the HIV indicators in the new National
HIV and AIDS Strategic Plan 2015-2020. Global country progress report based on the 2011 HIV political
declaration to UN on AIDS for the yaer ending 2014 in preparation.

The Buganda, Busoga and Busoga cultural institutions were visited to share HIV/AIDS facts/right
information to the communities for better cultural practices.Toro kingdom was engaged in HIV and AIDS
prevention interventions and the King of Toro graced the World AIDS Day commemoration at Fortportal.
One HIV prevention coordination meeting for cultural institutions to share HIV/AIDS facts/right
information to the communities for better cultural practices was held.

Procured ICT equipments and the refurbishment of two installed containers is in progress.

V3: Detailed Planned Outputs for FY 2015/16

2015/16 Planned Outputs

In FY 2015/16, the following outputs will be achieved: HIV IEC Advocacy materials prepared and
disseminated,staff trained in in short term courses relevant to their skills. Follow up meetings held with
cultural institutions to enhance HIV Prevention. Annual media managers and Parliamentary HIV/AIDS
dialogues held, HIV prevention messages developed and disseminated and Advocacy events organised.
Quarterly National Prevention & IEC/BCC Committee meetings held, information Management TWG
meetings organized, User needs assessment conducted and Self Coordinating Entities supported in
coordination and management of HIV issues. Local Government guidelines on HIV/AIDS planning, and
oordination guidelines disseminated.Sectorssupported to integrate HIV issues in annual work plans and LGs
supported to integrate HV in BFPs and plans. Resource mobilization strategy disseminated and Consensus
building meetings on AIDS Trust Fund held. Self Coordinating Entities trained in Financial Management
and reporting, LGs and SCEs supported to develop HIV/AIDS action plans. Work place policies for UAC
and LGs developed and operationalised. HIV research consultations conducted and report published and
HIV Prevention activities at key sports coordinated and report prepared. Joint AIDS Review and mid term
review of NSP conducted,sectors and LGs monitored and technical support provided. Annual partnership
Forumé& Forum for HIV/AIDS Focal Persons held. LGs trained in M&E, Financial audit reports
prepared,quarterly review meetings and SCE review meetings held and Quarterly and annual performance
reports prepared. Enhanced commitment from religious & cultural leaders to HIV prevention, Prevention
messages developed and disseminated through print and electronic mass media. Increased awareness of
HIV/AIDS in the population, Improved information base, Key issues in the response discussed. Prevention
strategy and plan printed and disseminated. UAC Strategic Plan & Annual work plan developed, 32
Districts supported to develop HIV/AIDS strategic plans. Improved mainstreaming of HIV/AIDS into
Sector/LG BFPs and Budgets, revised National HIV and AIDS Startegic Plan 2015/2016 - 2019/2020 that is
aligned to NDP 2 and M&E Plan2015/2016 - 2019/2020 printed and disseminated and all Districts and
municipalities monitored. Sectors, LGs and CSO capacity to monitor HIV/AIDS will be enhanced. Joint
AIDS Review conducted, improved coordination of the response at the District level and Levels of
HIV/AIDS funding & allocation established, Phase 3 Institutional review recommendations implemented.
Procurements and installations will include a walk-through scanning security machine, a Bio-metric data
capture machine, re-enforcement of the UAC Office fence, and development of structural designs and plans
for UAC extension for offices.

Table V3.1: Vote Function Profiles, Programme/Project Profiles and Workplan Outputs

Vote Function: 0851 Coordination of multi-sector response to HIV/AIDS

Vote Function Profile

Responsible Officer:  Dr. Christine J.D Ondoa, Director General

Services: Coordination of HIV and AIDS policy and research.
Development and popularisation of HIV/AIDS policies and guidelines.
Support for coordination of the National response through the Self Coordinating
Entities (SCES).
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Vote Function: 0851 Coordination of multi-sector response to HIV/AIDS

Planning, monitoring and evaluation of HIV and AIDS response at national and
local government level.

Capacity building of staff in public, private and CSOs sectors in HIV and AIDS
programming.

Advocacy and awareness creation on prevention, care and treatment and social
support of HIV interventions.

Knowledge generation, information management and dissemination.

Resource mobilisation and management for HIV reponse.

Coordination the establishment and management of the AIDS Trust Fund
Coordination of the decentralised response.

Vote Function Projects and Programmes:

Project or Programme Name Responsible Officer

Recurrent Programmes

01 Statutory Dr. Christine J.D Ondoa, Director General, Uganda AIDS Commissi
Development Projects
0359 UAC Secretariat Dr.Christine J.D Ondoa, Director General

Programme 01 Statutory

Programme Profile
Responsible Officer: Dr. Christine J.D Ondoa, Director General, Uganda AIDS Commission.

Objectives: -To improve the capacity for coordination of HIV/AIDS national response for both public and
non public sectors at national and district levels;
-To develop and disseminate supportive policies to guide the national response to HIVV/AIDS;
-To promote and support HIV/AIDS research;
-To ensure mobilization, allocation and utilisation of resources for the national response;
-To strengthen monitoring and evaluation of national HIV response at all levels;
-To strengthen and streamline knowledge and information sharing mechanism for HIV/AIDS
national response;
-To strengthen planning and coordination of HIVV/AIDS service delivery at national and
decentralised levels.

Outputs: The planned outputs and activities of UAC will include; Staff motivated and regularly paid,
General maintenance of equipment and utilities supported, General goods and supplies
acquired, HIV advocacy days commemorated, enhanced commitment from religious &
cultural leaders to HIV prevention, HIV/AIDS prevention messages developed, cleared and
disseminated through the media and other channels, Local governments supported to develop
HIV/AIDS startegic plans, HIV sector working group meetings convened, Stakeholders
mobilised and sensitised on the AIDS Trust Fund, Joint Annual AIDS Review convened,
performance review meetings convened and reports prepared, trained LG staff and MDASs on
HIV M&E based on revised M&E system. Activities include; Recruitment of staff,
commemoration of HIV advocacy days ( Philly Lutaaya, World AIDS day and Candle Light
memorial), dissemination of the National HIV Strategic Plan 2015/16-2019/2020, and M&E
Plan for FY 2015/16-2019/20, Organise the Joint Annual AIDS Review, conduct support
supervision local governments and sectors, train LGs in mainstreaming of HIV/AIDS in
BFPs. Others are convening the HIVV/AIDS focal persons' forum at LGs and MDAs,
convening UAC Board meetings and their sub-committees, conducting performance reviews,
preparation of reports (National and international) and HIVV/AIDS Message clearance and
coordination of other HIV prevention, care & treatment, social support and protection and
Systems strengthening activities.

Workplan Outputs for 2014/15 and 2015/16
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0851 Coordination of multi-sector response to HIV/AIDS

Programme 01 Statutory

Project, Programme 2014/15 2015/16
Vote Function Output Approved Budget, Planned | Expenditure and Prel. Proposed Budget, Planned
Outputs (Quantity and Outputs by End Mar Outputs (Quantity and
UShs Thousand L N . B’
Location) (Quantity and Location) Location)
0851 01Management and All staff motivated and regularly Al staff motivated and regularly All staff motivated and regularly
Administrative support paid. paid. paid.
services
General maintenance of General maintenance of General maintenance of
equipment and utilities equipment and utilities equipment and utilities
supported. supported. supported.
General goods and supplies General goods, office General goods and supplies
acquired. renovations and supplies acquired.
acquired.
Retrenched staff paid Retrenched staff paid
Total 5,465,459 3,542,976 5,335,443
Wage Recurrent 1,381,281 962,225 1,381,281
Non Wage Recurrent 4,084,178 2,580,751 3,954,162

0851 02Advocacy, Strategic
Information and
Knowlegde management

HIV IEC advocacy materials
prepared and disseminated.

Staff trained in short term
courses relevant to their skills

Follow up meetings held with
cultural institutions to enhance
HIV prevention.

Annual media manager's
dialogue organised.

HIV Prevention messages
developed and disseminated
through electronic & print mass
media.

HIV advocacy events organised
( World AIDS day, Philly
Lutaya day & Candle light day).

4 Quarterly National Prevention
Committee meetings held.

4 |EC/BCC/message clearing
committee meetings held.

Self Coordinating Entities
supported in coordination and
management of HIV issues

HIV IEC advocacy materials
and disseminated in particular
4000 pastoral letters, 4000
fliers, 20000HIV prevention
message booklets in English,
luganda and runyakitara. And
other HIV prevention messages
in print and electronic media.
This includes lauch of eMTCT
at Hoima by the First Lady in
March.

All staff members trained in the
new PPDA ACT and
guidelines. The training was
conducted by PPDA. In Q.3
capacity building assessment
conducted and draft Report and
Capacity Building Plan under
review by Top Management.
Staff training to be effected in
Quarter 4.

Follow up meetings held with
cultural institutions to enhance
HIV prevention.

HIV advocacy events organised
(Philly Lutaya day, and World
AIDS Day). World AIDS Day
was attended by H.E The
President, Cabinet Ministers,
MPs, AIDS Development
Partners, CSOs and other key
stakeholders in Fortportal,
Kabarole District.

Ten HIV messages developed,
cleared and disseminated
through electronic & print mass
media to the general population
(Posters, television and radio
stations, and UAC website).

Four HIV National Prevention
Committee meetings held. Mid
Term Review of the National
Prevention component
completed and new HIV
Strategic component completed.

Four HIV message clearing
Committee meeting held for
both electronic and mass media.

National Information
Management TWG Meeting
organised and discussed reports
on the consultancies to develop
National research database,

Advocacy days commemorated
(World AIDS Days, philly
Lutaaya and candle light.

Staff trained

Hot spots followed especially
the border points.

Cultural and religious
institutions followed up on HIV
prevention

Self Coordinatins Entities
followed up and supported

Steering committees of Most at
Risk Populations (MARPS)
convened

HIV/AIDS issues placed in the
Media

Special assemblies in
communities on HIV/AIDS
convened

Membership and engagement
with Great Lakes Initiative on
AIDS ( GLIA) and professional
bodies sustained

HIV prevention committee
meetings convened

HIV Prevention message
clearing committees convened

Vote Overview




Uganda AIDS Commission

Ministerial Policy Statement

Vote: 107 uganda AIDS Commission

Vote Function:

0851 Coordination of multi-sector response to HIV/AIDS

Programme 01 Statutory

Project, Programme

Vote Function Output

UShs Thousand

2014/15

Approved Budget, Planned
Outputs (Quantity and
Location)

Expenditure and Prel.
Outputs by End Mar
(Quantity and Location)

2015/16

Proposed Budget, Planned
Outputs (Quantity and
Location)

Total

391,500

Wage Recurrent 0

Non Wage Recurrent

0851 04Major policies, guidelines,
strategic plans

391,500

New HIV/AIDS mainstreaming
guidelines and policy prepared
and disseminated.

Sectors supported in integration
of HIV issues in Annual
workplans.

LGs identified and supported in
preparation of Hiv Strategic
Plans/Action plan

UAC Annual workplan and
budget for FY 2015/16
prepared.

LGs supported in integration of
HIV in BFPs and plans .

UAC Ministerial Policy
Statement and BFP for FY
2015/16 prepared.

Resource Mobilisation Strategy
disseminated.

Concensus building meetings on
AIDS Trust Fund held.

LGs trained on HIV and AIDS
mainstreaming.

Self Coordinating entities
capacity built on new
partnership mechnaism

SCEs Action Plans developed.

Workplace Policies for UAC
and LGs developed and
operationalised

HIV prevention Activities
among MARPS coordinated
and report prepared.

Centralised registry reviewed
and reactivated

Subscription to Great Lakes
Initiative on HIV/AIDS (GLIA)
and professional bodies for
Accountants and procurement
specialist paid.

online public access catalogue
and the content management
system

10 Self Coordinating Entities
(SCEs) supported in
coordination and management
of HIV issues.

Decentralised HIV response
supported in 60 local
governments and 22
Municipalities.

266,751
0
266,751

Sectors supported in integration
of HIV issues in Annual
workplans through the Line
Ministry Self Coordinating
Entities.

Process for preparation of the
UAC Integrated Annual
workplan and budget for FY
2015/16 initiated. GOU OBT
workplan prepared..

UAC Ministerial Policy
Statement and BFP for FY
2015/16 prepared.

Task Force meetings on the
development of regulations for
the AIDS Trust held. Draft
regulations in place for
submission to Parliament.

Self Coordinating entities
capacity built on new
partnership mechnaism.
Leadership and Accpuntability
manual developed.

HIV prevention activities
among MARPS coordinated
and report prepared.

Centralised registry reviewed
and report in place.

National HIV and AIDS
Strategic Plan for FY 2015/16-
2019/2020 finalised and under
printery..

National Priority Action Plan,
M&E Plan and the Abridged
version of the revised NSP
prepared and printed.

Supported MDAs in the
integration of HIV issues in
Annual workplans and budgets
based on the key agreed
undertakings in the Aide
Memoire at Joint AIDS Review
2014 .

Technical support provided to

LGs in the preparation of HIV
Strategic Plans by UAC Zonal
Coordination offices.

398,915
0
398,915

HIV/AIDS Information
materials disseminated

BFPs/Workplans/Budgets
prepared and submitted

District plan incorporating HIV
and AIDS interventions

Aide Memoir and HIV Status
Report and other policy
documents disseminated.

Annual Forum of HIV Focal

persons held.

Functional LG HIV and AIDS
Committees
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Vote Function:

0851 Coordination of multi-sector response to HIV/AIDS

Programme 01 Statutory

Project, Programme

Vote Function Output Approved Budget, Planned
Outputs (Quantity and

UShs Thousand Location)

2014/15

2015/16
Expenditure and Prel. Proposed Budget, Planned
Outputs by End Mar Outputs (Quantity and
(Quantity and Location) Location)

Supported the development of
the Global Fund Concept Note
and Proposal for HIV and AIDS
and Tuberclosis, which was
submitted to Geneva on 15th
October 2014.

UAC Budget Framework paper,
Budget estimates and the
procurement plan for FY
2015/16 prepared and submitted.

25 LGs supported in the
integration of HIV in plans and
budgets.

National HIV and AIDS
Strategic Plan for 2015/16-
2019/2010 developed, aligned
to the National Development
Plan 2015-2020 and ready for
printing.

Quarter 3 SCEs workplans
developed.

Information Knowledge
Management Policy developed
and ready for presentation to the
Board.

Four MARPS sub-committees
helds and HIV prevention
activities among MARPS
coordinated and report prepared.

Centralised registry under
review and draft operational
guidelines developed and ready
for approval.

Two high level Think Tank
meetings held on Modes of
Transmission Study and the
draft Report ready for
discussion.

MARPS framework and size
estimation Report finalised.

Developed the National AIDS
Spending Assessment (NASA)
2 concept note and budget.
Approved by the Resources
Management Sub-Committee
and to be endorsed by
Partnership Committee of the
Board.

High level meetings held
between UAC & MOH on the
National Trust Fund, Task
Team formed and draft
regulations in place.

UAC developed and cascaded
workplace policies for several
MDAs

14 hotspots visited to accelerate
the implementation of
HIV/AIDS Combination
Prevention in the districts of
Kaliro, Isingiro, Kiryandongo,
Kibaale, Rukungiri, Ngora
among others.
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Vote Function: 0851 Coordination of multi-sector response to HIV/AIDS

Programme 01 Statutory

Project, Programme 2014/15 2015/16
Vote Function Output Approved Budget, Planned | Expenditure and Prel. Proposed Budget, Planned
UShs Thousand Outputs (Quantity and Outputs by End Mar Outputs (Quantity and
Location) (Quantity and Location) Location)
Total 378,800 263,409 528,352
Wage Recurrent 0 0 0
Non Wage Recurrent 378,800 263,409 528,352

0851 05Monitoring and Evaluation

Total
Wage Recurrent

Non Wage Recurrent

Joint AIDS Review including
End term evaluation of the NSP
conducted.

Board and its Committees
meetings convened.

Sectors and LGs monitored and
technical support provided.

Annual regional and national
Partnership Forum held.

Annual Forum for HIV/AIDS
Focal persons held.

Quarterly and Annual
performance reports prepared.

Quarterly review meetings
conducted.

Quarterly review meetings for
SCEs held.

LGs trained in M&E

Financial Audit Reports
prepared

M&E Technical working Group
Meetings held.

461,441
0
461,441

5 Board and its 8 Committees
meetings convened.

Joint AIDS Review meeting
held on 10th and 11th
September 2014 and an Aide
memoir summarising HIV
achievements, challenges,
recommendations and 22
undertakings was finalised. The
JAR discussed at length the
Mid Term Review Report of the
NSP and made recommendation
in the development of the
revised National HIV and AIDS
Strategic Plan 2015-2020.

7 Regional district review
meetings held.

Three quarterly ( Q1-Q.3) and
Annual performance report ( for
FY 2013/14) prepared and
submitted.

One HIV review meeting held
in the President's office in
relation to HIV interventions in
the country.

One half year performance
review retreat held and half year
performance Report prepared.

45 LGs monitored and technical
support provided on HIV/AIDS.

The national Partnership Forum
was held on 14th and 15th
October 2015. The revised
Natinal HIV and AIDS
Strategic Plan 2015-2020 was
validated and ready for printing.
National Priority Action Plan
and National HIV M&E Plan
ready for printing.

Quarterly performance reports
prepared and submitted to
relevant stakeholders..

Quarterly performance review
meeting with SCEs held
together with Financial
Management agent of the
Partnerrship Fund.

Financial Audit Reports
prepared on executed activities
both at Office and in the field.

7 M&E Technical Working
Group Meetings held to discuss
the HIV indicators in the new
National HIV and AIDS
Strategic Plan 2015-2020.
282,361
0

282,361

Joint AIDS Review convened

Board and other Committee
meetings convened

Integrated support supervision
for HIV exercises conducted.

Audit inspections conducted

Quarterly performance review
meetings convened.

Quarterly and annual reports
prepared

UAC HIV of M&E, Research
and e-mapping databases
hosted, maintained and
operational.

LGs and MDA trained in
M&E based on the revised
M&E plan

557,450
0
557,450
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0851 Coordination of multi-sector response to HIV/AIDS

Programme 01 Statutory

Project, Programme

Vote Function Output Approved Budget, Planned
Outputs (Quantity and

UShs Thousand Location)

2014/15

Expenditure and Prel.
Outputs by End Mar
(Quantity and Location)

2015/16

Proposed Budget, Planned
Outputs (Quantity and
Location)

08515INGO HIV/AIDS Activities Cultural institutions supported

to enhance HIV/AIDS
prevention interventions.

Total 122,959
Wage Recurrent 0

Non Wage Recurrent 122,959

GRAND TOTAL

Wage Recurrent

6,820,159
1,381,281

Non Wage Recurrent 5,438,878

Follow of cultural institutions to
implement HIV and AIDS
friendly interventions conducted
in Busoga, Buganda, Lango,
Acholi,and Bunyoro.

11,980
0
11,980

4,367,476
962,225
3,405,251

Country Coodination
Mechanism for Golbal Fund
activities implemented.

800,000
0
800,000

7,620,159
1,381,281
6,238,878

Project 0359 UAC Secretariat
Project Profile

Responsible Officer:

Obijectives:

Outputs:

Dr.Christine J.D Ondoa, Director General

To improve the capacity for coordination of HIV/AIDS national response for both public and
non public sectors at national and district levels;

To develop and disseminate supportive policies to guide the national response to HIV/AIDS;
To promote and support HIV/AIDS research;

To ensure mobilization, allocation and utilisation of resources for the national response;

To strengthen monitoring and evaluation of national HIV response at all levels;

To strengthen and streamline knowledge and information sharing mechanism for HIV/AIDS
national response;

To strengthen planning and coordination of HIVV/AIDS service delivery at national and
decentralised levels.

In Financial Year 2015/16, the following outputs will be achieved: HIV IEC Advocacy
materials prepared, cleared and disseminated, staff trained in short term courses relevant to
their skills. Follow up meetings held with cultural and religious institutions to enhance HIV
Prevention Convene meetings on the stablishment and management of the AIDS Trust Fund,
HIV prevention messages developed and disseminated and advocacy events organised.
Quarterly National Prevention and National M&E Committee meetings held, Self
Coordinating Entities supported in coordination MARPS steering committee meetings held.
HIV Mainstreaming guidelines and policy finalised and disseminated. Sectors supported to
integrate HIV issues in annual work plans and LGs supported to integrate HV in BFPs and
plans. Guidelines for operationalisation and management of the AIDS Trust Fund, Self
Coordinating Entities supported in the development of work plans. Joint annual AIDS
Review conducted, sectors and LGs monitored and technical support provided, Forum for
HIV/AIDS Focal Persons in LGs and MDAs held. LGs trained in M&E, Financial audit
reports prepared, quarterly review meetings and SCE review meetings held and Quarterly and
annual performance reports prepared. Enhanced commitment from religious & cultural leaders
to HIV prevention, Prevention messages developed and disseminated through print and
electronic mass media. Increased awareness of HIV/AIDS in the population, Improved
information base, Key issues in the response discussed. Prevention strategy and plan printed
and disseminated. UAC Strategic Plan & Annual work plan developed, 32 Districts supported
to develop HIV/AIDS strategic plans. Improved mainstreaming of HIV/AIDS into Sector/LG
BFPs and Budgets, revised NSP and M&E Plan disseminated and all Districts and
municipalities. Sectors, LGs and CSO capacity to monitor HIVV/AIDS will be enhanced.
improved coordination of the response at the District level and Levels of HIV/AIDS funding
& allocation established.
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0851 Coordination of multi-sector response to HIV/AIDS

Project 0359 UAC Secretariat

Start Date: 01/07/2014  Projected End Date: 30/06/2015
Workplan Outputs for 2014/15 and 2015/16
Project, Programme 2014/15 2015/16
Vote Function Output Approved Budget, Planned | Expenditure and Prel. Proposed Budget, Planned
UShs Thousand Outputs (Quantity and Outputs by End Mar Outputs (Quantity and
Location) (Quantity and Location) Location)
0851 72Government Buildings and UAC headquarters, Sentema UAC headquarters, Sentema UAC extension building
Administrative House and Zonal Offices House and Zonal Offices structural and building designs
Infrastructure renovated renovated prepared.
Storage Container procured and Storage container procured and
installed installed. The installed UAC wall fence re-enforced
containers being refurbished.
Window blinds procured.
Total 44,809 3,508 81,809
GoU Development 44,809 3,508 81,809
External Financing 0 0 0
0851 76Purchase of Office and 2 desktop computers, 2 laptop 2 desktop computers, 2 laptop Air conditions procured.
ICT Equipment, including computers and 10 ipads computers and 10 ipads
Software procured procured Walk-through metal detector
procured.
Computer software products Computer software products
procured and installed. procured and installed. Bio-metric log in machine
procured and installed.
Photocopying machine procured Photocopying machine procured
and installed. and installed.
Office furniture procured Office furniture procured
2 printers procured and installed 2 printers procured and installed
Total 83,000 16,584 45,000
GoU Development 83,000 16,584 45,000
External Financing 0 0 0
0851 77Purchase of Specialised Film van accessories procured
Machinery & Equipment
Total 0 0 1,000
GoU Development 0 0 1,000
External Financing 0 0 0
GRAND TOTAL 127,809 20,092 127,809
GoU Development 127,809 20,092 127,809
External Financing 0 0 0
Table V3.2: Past and Medum Term Key Vote Output Indicators*
. 2014/15 MTEF Projections
Vote Function Key Output 2013/14 Approved Releases
Indicators and Costs: outturn Plan Prel. Actual 2015/16 2016/17 2017/18
Vote: 107 Uganda AIDS Commission
Vote Function:0851 Coordination of multi-sector response to HIV/AIDS
No. of information dissemination N/A N/A No info 5 5 5
products produced and disseminated
by the NADIC
Percentage of key sectors (MoH, N/A N/A No info 100 100 100
MoLG, MOES, MOGLSD, UBOS)
submitting timely and complete
HIV/AIDS reports
Vote Function Cost (UShs bn) 5.266 6.948 5.822 7.748 8.326 11.084
VF Cost Excluding Ext. Fin 5.266 6.948 5.822
Cost of Vote Services (UShs Bn) 5.266 6.948 5.822 7.748 8.326 11.084
5.266 6.948 5.822

* Excluding Taxes and Arrears
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Medium Term Plans

Recruitment of more staff to fill the gaps, motivating staff and equiping them with necessary equipments,
Development of policies, guidelines and disseminating them for use, enhancing the mainstreaming agenda,
strengthening prevention strategies, support LGs to mainstream HIV/AIDS in the BFPs and Budgets,
Develop and disseminate prevention messages through mass media, stregthen M&E systems, Organise Joint
Annual Reviews, Conduct support supervision and monitoring visits, support districts to develop
HIV/AIDS strategic plans, support coordination function at sector and district level, Website maintainance
and update, motivation of staff. There will also be comprehensive evaluation of the HIV response to inform
better planning and implementation of evidence-based HIV interventions.

(i) Measures to improve Efficiency

The allocations done are majorly non-wage recurrent costs which help UAC to fulfill its mandate in
coordinating the HIV response. UAC has engaged high calibre of staff with capacity to coordinate all HIV
and AIDS interventions in the country. Focus will be on working with MDAS, CSOS and private sector
including reserachers in reducing the new HIV infections.

Table V3.3: Key Unit Costs of Services Provided and Services Funded (Shs *000)

Unit C_:OS_t Actual Planned Actual Proposed Costing Assumptions and Reasons for
Description 2013/14 2014/15 2014/15 2015/16 any Changes and Variations from Plan

Vote Function:0851 Coordination of multi-sector response to HIV/AIDS
UAC does not do
implementation, it only
does coordination.
Therefore, there are no
specific key unit costs
for interventions.

(ii) Vote Investment Plans
There are no major changes in the allocations on capital purchases in the medium term.

Table V3.4: Allocations by Class of Output over the Medium Term

(i) Allocation (Shs Bn) (ii) % Vote Budget
Billion Uganda Shillings 2014/15 2015/16 2016/17 2017/18 2014/15 2015/16 2016/17 2017/18
Consumption Expendture(Outputs Provided) 6.7 6.8 7.3 10.1 96.4% 88.0% 87.9% 91.0%
Grants and Subsidies (Outputs Funded) 0.1 0.8 0.9 0.9 18% 10.3% 10.4% 8.5%
Investment (Capital Purchases) 0.1 0.1 0.1 0.1 1.8% 1.6% 1.8% 0.5%
Grand Total 6.9 7.7 8.3 111 100.0% 100.0% 100.0% 100.0%

Table V3.5: Major Capital Investments (Outputs of class Capital Purchases over 0.5Billion)

(iii) Priority Vote Actions to Improve Sector Performance

UAC plans to work with Ministry of Health and other key stakeholders to operationalise the AIDS Trust
Fund to assist in flling the HIV and AIDS funding gap. UAC will prepare operational guidelines in
consultation with key stakeholders on the AIDS Trust Fund and engage Government and partners to pool
resources into the fund.

Table V3.6: Vote Actions to Improve Sector Performance

2014/15 Planned Actions: 2014/15 Actual Actions: 2015/16 Planned Actions: MT Strategy:

Sector Outcome 2: Children under one year old protected against life threatening diseases

Vote Function: 0851 Coordination of multi-sector response to HIV/AIDS

VF Performance Issue:  Recruit and motivate the human resource and support the UAC Board of Commissioners for better
coordination of the HIV response.

Filling the vacant positions Retain the recruited staff and
and payment of statutory maintain high performance
benefits. Capacity building of  Board of Commissioners.
staff and orientation of the
Board of Commissioners.

VF Performance Issue:  Refocus the HIV prevention interventions to reduce new infections .

Engage the youth relevant Undertake a Mid-term review
sectors in conjuction with the  of the National HIV Strategic
CSO SCE, Strengthen HIV Plan .
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‘ 2014/15 Planned Actions: 2014/15 Actual Actions: 2015/16 Planned Actions: MT Strategy:

prevention interventions for

MARPS. Guide sectors and Re-engage comprehensively

LGs on HIV prevention on behavioural change

messages. interventions to reduce HIV
new infections.

Sector Outcome 3: Health facilities receive adequate stocks of essential medicines and health supplies (EMHS)
Vote Function: 0851 Coordination of multi-sector response to HI\VV/AIDS

VF Performance Issue:  Coordinate the establishment and management of the AIDS Trust Fund

Coordinate the development Mobilisation of the resources
of policy and guidelines for into the Trust Fund, engage
management of AIDS Trust more stakeholders including
Fund; disseminate the policy the private sector, and

and guidelines to sentise key negotiation with

stakeholders on the AIDS pharmaceutical and other
Trust Fund; operationalise the  manufacturing companies for
AIDS Trust Fund. subsidies on medicines and

other medical supplies.

V4: Proposed Budget Allocations for 2015/16 and the Medium Term

This section sets out the proposed vote budget allocations for 2015/16 and the medium term, including
maior areas of expenditures and anv notable chanaes in allocations.

Table V4.1: Past Outturns and Medium Term Projections by Vote Function*

2014/15 MTEF Budget Projections

2013/14 Appr. Releases
Outturn Budget End Mar 2015/16  2016/17  2017/18

Vote: 107 Uganda AIDS Commission

0851 Coordination of multi-sector response to HIV/AIDS 5.266 6.948 5.822 7748 8.326 11.084

Total for Vote: 5.266 6.948 5.822 7.748 8.326  11.084

(i) The Total Budget over the Medium Term

UAC has allocated funds as follows for FY 2015/16: 1.381bn for wage, 5.439bn for none wage recurrent,
and 0,128bn for capital development. In FY 2016/17, wage is 1.450bn, None wage recurrent is 5.874bn, and
capital development is 0.13bn. In FY 2017/18, wage is 1.523bn, 6.403bn and 2.21bn for capital
development.

(if) The major expenditure allocations in the Vote for 2015/16

Uganda AIDS Commission’s role is to coordinate the national multisectoral response to HIVV/AIDS. To
perfom this role, the main areas of expenditure include; development of guidelines, policies and
disseminating them, Advocacy for HIV/AIDS, Strengthening NADIC and M&E system to manage and
disseminate data, information and Knowledge management, capacity building for self coordinating entities
and coordinating reseach and resource mobilisation, HIV/AIDS mainstreaming, support supervision and
monitoring of sectors and LGs, Joint Annual Review and Partnership Forum meetings.

(iii) The major planned changes in resource allocations within the Vote for 2015/16
There are no major planned changes in allocations for resources.

Table V4.2: Key Changes in Vote Resource Allocation

Changes in Budget Allocations and Outputs Justification for proposed Changes

in 2015/16 from 2014/15 Planned Levels: in Expenditure and Outputs

Vote Function:0804 Coordination of multi-sector response to HIV/AIDS

Output: 0851 04 Major policies, guidelines, strategic plans

UShs Bn: 0.150 The revised National HIV and AIDS Strategic Plan 2015/2016 -

More interventions to be extended to the population in 2019/2020 is well aligned to the National Development Plan

reducing new infections amongs the population. 2015/2016 - 2019-2020. However, there are shortage of resources
for its implementation.

Output: 0851 05 Monitoring and Evaluation

UShs Bn: 0.096 The intervention will contribute directly to HIV programming

More interventions to be extended to the population in which will contribute directly to objective of reducing new
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Changes in Budget Allocations and Outputs Justification for proposed Changes
in 2015/16 from 2014/15 Planned Levels: in Expenditure and Outputs

reducing new infections amongs the population targeting the infections.
source of new infections

Output: 0851 51 NGO HIV/AIDS Activities

UShs Bn: 0.677 Planned interventions will enhance the HIV prevention

After the Partnership mechanism review, the stand alone interventions, result in reduction of new HIV infections, stigma
Culture SCE was established. The FBOs have further been and discrimination and AIDS related deaths.

reconstituted to be more inclusive. Due to these re-
arrangements, they need more of technical assistance than

funding.
Output: 0851 72 Government Buildings and Administrative Infrastructure
UShs Bn: 0.037 Renovation of Office buildings is key delivery of services.

More funds allocated to renovate UAC wall fence and other
renovations.

Output: 0851 76 Purchase of Office and ICT Equipment, including Software
UShs Bn: -0.038 ICT equipments key in HIV service delivery
Most ICT equipments were procured last FY.

Table V4.3: 2015/16 and 2016/17 Budget Allocations by ltem

2014/15 Approved Budget 2015/16 Draft Estimates
Million Uganda Shillings GoU Ext. Fin Total GoU  Ext. Fin Total
Output Class: Outputs Provided 6,697.2 0.0 6,697.2  6,820.2 0.0 6,820.2
211103 Allowances 1,625.4 0.0 1,625.4 1,618.0 0.0 1,618.0
211104 Statutory salaries 1,381.3 0.0 1,381.3  1,381.3 0.0 1,381.3
212101 Social Security Contributions 3245 0.0 3245 3314 0.0 331.4
213001 Medical expenses (To employees) 30.0 0.0 30.0 20.0 0.0 20.0
213002 Incapacity, death benefits and funeral expen 10.0 0.0 10.0 20.0 0.0 20.0
213003 Retrenchment costs 5.0 0.0 5.0 5.0 0.0 5.0
213004 Gratuity Expenses 555.4 0.0 555.4 549.8 0.0 549.8
221001 Advertising and Public Relations 40.0 0.0 40.0 43.0 0.0 43.0
221002 Workshops and Seminars 229.9 0.0 229.9 392.7 0.0 392.7
221003 Staff Training 92.0 0.0 92.0 415 0.0 41.5
221004 Recruitment Expenses 10.0 0.0 10.0 10.0 0.0 10.0
221007 Books, Periodicals & Newspapers 324 0.0 324 2.0 0.0 2.0
221008 Computer supplies and Information Technol 8.0 0.0 8.0 8.0 0.0 8.0
221009 Welfare and Entertainment 365.9 0.0 365.9 365.9 0.0 365.9
221011 Printing, Stationery, Photocopying and Bind 98.9 0.0 98.9 96.8 0.0 96.8
221012 Small Office Equipment 0.5 0.0 0.5 0.1 0.0 0.1
221016 IFMS Recurrent costs 55.0 0.0 55.0 65.0 0.0 65.0
221017 Subscriptions 139.3 0.0 139.3 305.0 0.0 305.0
222001 Telecommunications 100.0 0.0 100.0 100.0 0.0 100.0
222002 Postage and Courier 3.0 0.0 3.0 3.0 0.0 3.0
223002 Rates 5.0 0.0 5.0 5.0 0.0 5.0
223004 Guard and Security services 45.0 0.0 45.0 35.0 0.0 35.0
223005 Electricity 36.0 0.0 36.0 32.0 0.0 32.0
223006 Water 11.0 0.0 11.0 8.6 0.0 8.6
225001 Consultancy Services- Short term 197.5 0.0 197.5 179.4 0.0 179.4
226001 Insurances 1.0 0.0 1.0 2.0 0.0 2.0
227001 Travel inland 520.9 0.0 520.9 550.6 0.0 550.6
227002 Travel abroad 54.2 0.0 54.2 39.2 0.0 39.2
227004 Fuel, Lubricants and Oils 320.0 0.0 320.0 320.0 0.0 320.0
228001 Maintenance - Civil 35.0 0.0 35.0 30.0 0.0 30.0
228002 Maintenance - Vehicles 300.0 0.0 300.0 200.0 0.0 200.0
228003 Maintenance — Machinery, Equipment & Fu 65.0 0.0 65.0 60.0 0.0 60.0
Output Class: Outputs Funded 123.0 0.0 123.0 800.0 0.0 800.0
263106 Other Current grants (Current) 0.0 0.0 0.0 800.0 0.0 800.0
264103 Grants to Cultural Institutions/ Leaders 123.0 0.0 123.0 0.0 0.0 0.0
Output Class: Capital Purchases 227.8 0.0 227.8 127.8 0.0 127.8
231001 Non Residential buildings (Depreciation) 44.8 0.0 44.8 81.8 0.0 81.8
231005 Machinery and equipment 83.0 0.0 83.0 46.0 0.0 46.0
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2014/15 Approved Budget 2015/16 Draft Estimates
Million Uganda Shillings GoU Ext. Fin Total GoU  Ext. Fin Total
312204 Taxes on Machinery, Furniture & Vehicles 100.0 0.0 100.0 0.0 0.0 0.0
Grand Total: 7,048.0 0.0 7,0480 7,748.0 0.0 7,748.0
Total Excluding Taxes and Arrears 6,948.0 0.0 6,948.0  7,748.0 0.0 7,748.0

V5: Vote Cross-Cutting Policy and Other Budgetary Issues

This section discusses how the vote's plans will address and respond to the cross-cutting policy, issues of
gender and equity; HIV/AIDS; and the Environment, and other budgetary issues such as Arrears and NTR..

(i) Cross-cutting Policy Issues
(a) Gender and Equity

Objective: To integrate gender issues into the coordination of HIV interventions in LGs and MDAs
Issue of Concern : Gender insensitive in planning and implementing HIV interventions

Proposed Intervensions

1. Develop and disseminate user friendly and gender sensitive IEC materials
2. Develop and operationalise gender sensitive HIV workplace policies

Budget Allocations UGX billion 0.3

Performance Indicators - Number of IEC materials developed.
- Number of IEC materials distributed per category.
- Number of workplace policies developed in LGs and MDAs.
- Evidence of implementation of gender sensitive HIV workplace

policies
(b) HIV/AIDS
Objective: To mainstream HIV/AIDS interventions into the implementation of the multi-sectoral HIV
response.

Issue of Concern : Minimal prioritisation of HIV mainstreaming interventions at planning and
implementation in LGs and MDAs.

Proposed Intervensions

1. Commemoration of advocacy events like World AIDS Day, Philly Lutaaya Day and Candle Light
Day

2. Engage cultural and religiuos institutions on HIV prevention interventions

3. Placement of HIV prevention messages in eletronic and press media

4. Provision of medical treatment to staff

Budget Allocations UGX billion 0.15

Performance Indicators
- Number of HIV advocay events commemorated.
- Number ofcultural institutions and religious engaged
- Number of HIV prevention messages placed media
- Number of MDAs reporting on HIVand AIDS interventions .
- Number of staff support to access medical services.

(c) Environment

Objective: To maintain environmental friendly workplace and its sorroundings

Issue of Concern : Disposal of garbage and maintenance of the UAC offices in an environmental
friendly manner

Proposed Intervensions
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1. Disposal of garbage in an environmental friendly manner
2. Cleaning of UAC Offices

3. Maintenance of the real estates around UAC Offices

4. Maintenance of the sewage system at UAC Offices

Budget Allocations UGX billion 0.035

Performance Indicators
Evidence of clean and staff friendly environment at UAC Offices

(ii) Non Tax Revenue Collections

During the FY2015/16, UAC projects to collect about Ugx. 27,000,000 as detailed below: Rent 24,000,000,Sale of
bids Ugx. 3,093,300.

Vote Overview
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Performance Form Al1.3: Draft Quarterly Workplan for 2015/16

Al.3a: Annual Cashflow Plan by Quarter

Wage Recurrent

Annual budget

Statutory 1,381.281

Total 75.0% 1,381.281

Non Wage Recurrent

Annual budget

Statutory 6,238.878

Total 72.6% 6,238.878

GoU Development

Q1 Cash Requirement

Total % Budget
345320  25.0%
345.320 25.0%

Q1 Cash Requirement

Total % Budget
1,286.069 20.6%
1,286.069 20.6%

Q2 Cash Requirement

Total % Budget
345320  25.0%
345320 25.0%

Q2 Cash Requirement

Total % Budget
1,522.185  24.4%
1,522.185  24.4%

Q3 Cash Requirement

Total % Budget
345320  25.0%
345.320 25.0%

Q3 Cash Requirement

Total % Budget
1,954.583 31.3%
1,954.583 31.3%

Q4 Cash Requirement

Total % Budget
345320  25.0%
345320 25.0%

Q4 Cash Requirement

Total % Budget
1,476.041  23.7%
1,476.041  23.7%

Annual budget

Q1 Cash Requirement

Q2 Cash Requirement

Q3 Cash Requirement

Q4 Cash Requirement

Total % Budget Total % Budget Total % Budget Total % Budget
Statutory 127.809 45000  35.2% 51.809  40.5% 25.000  19.6% 6.000  4.7%
Total 90.0%  127.809 45000  35.2% 51.809  40.5% 25.000  19.6% 6.000 4.7%
Grand Total 73.3% 7,747.968 1,676.389 21.6% 1,919.315  24.8% 2,324.903 30.0% 1,827.361  23.6%
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FY 2015/16

Vote Function 0851: Coordination of multi-sector response to HIV/AIDS

Program : Statutory

CostCentre: Management and Administration
District : Kampala

File Number Staff Names Salary Monthly Annual Salary Monthly Annual Annual
Scale as Salary as per Salary as per Scale as Salary as per | Salary as per Salary
per payslip | payslip per Appointing Appointing Variance

Appointing | Authority Authority
6617650 Christine J.D Ondoa UACO01-9/1 - 4,596,511 55,158,132 4,596,511 55,158,132 | 0
661733N Vinand Nantulya UACO01-9/1 - 4,734,406 56,812,872 4,734,406 56,812,872 | 0
661751T Zephyr Tanzani Kibenge UACO02-SE/1 3,735,353 44,824,236 3,735,353 44,824,236 | 0
661734K Zepher Karyabakabo UACO02-SE/1 3,735,353 44,824,236 3,735,353 44,824,236 | 0
661767M Nelson Musoba UACO02-SE/1 3,735,353 44,824,236 3,735,353 44,824,236 | 0
661748A Agatha Achom Mutenyo UACO02-SE/1 3,735,353 44,824,236 3,735,353 44,824,236 |0
661749G Paul Gimeyi UACO02-SE/1 3,735,353 44,824,236 3,735,353 44,824,236 | 0
661750W Enid Turumanya Wamani UACO02-SE/1 3,735,353 44,824,236 3,735,353 44,824,236 |0
661758B Agnes Asulo Biribonwa UACO04-E/1 - 2,735,457 32,825,484 2,735,457 32,825,484 0
661696 T Lillian Tatwebwa UACO04-E/1 - 2,735,457 32,825,484 2,735,457 32,825,484 0
661762M Peter Mudiope UACO04-E/1 - 2,735,457 32,825,484 2,735,457 32,825,484 0
661755M Michael Matsiko UACO05-PO/1 1,781,479 21,377,748 1,781,479 21,377,748 0
6617610 Denis Ojok UACO05-PO/1 1,781,479 21,377,748 1,781,479 21,377,748 0O
661757W Stella Nassuuna Watya UACO05-PO/1 2,356,897 28,282,764 2,356,897 28,282,764 O
661754K Loyce Kemigisha Arinaitwe UAC05-PO/1 2,356,897 28,282,764 2,356,897 28,282,764 | 0
661759E Tom Etii UACO05-PO/1 2,356,897 28,282,764 2,356,897 28,282,764 0
661745T Isaac Twinomujuni UAC06-SO/1 1,716,638 20,599,656 1,716,638 20,599,656 O
661697A Deborah Ampeire UAC06-SO/1 1,961,873 23,542,476 1,961,873 23,542,476 0O
661707G Bonnie Gansusure UACO06-S0O/1 1,961,873 23,542,476 1,961,873 23,542,476 O
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FY 2015/16

Vote Function 0851: Coordination of multi-sector response to HIV/AIDS

Program : Statutory

CostCentre: Management and Administration
District : Kampala

File Number Staff Names Salary Monthly Annual Salary Monthly Annual Annual
Scale as Salary as per Salary as per Scale as Salary as per | Salary as per Salary
per payslip | payslip per Appointing Appointing Variance

Appointing | Authority Authority
661760N Agnes Naluko UAC06-SO/1 1,961,873 23,542,476 1,961,873 23,542,476 | 0
661705W Simon Wairugala UAC06-S0/1 1,961,873 23,542,476 1,961,873 23,542,476 | 0
661699T Jennifer Tumusiime UAC06-SO/1 1,961,873 23,542,476 1,961,873 23,542,476 O
661747W Moses Wangalwa UAC06-SO/1 2,162,964 25,955,568 2,162,964 25,955,568 | 0
661735K Elizabeth Katwesigye UAC06-S0/1 2,366,703 28,400,436 2,366,703 28,400,436 | 0
661725N Judith Namusisi UACOQ7-TE/1 1,554,110 18,649,320 1,554,110 18,649,320 | O
661753K Richard Kalema UACO08-TE/1 1,045,783 12,549,396 1,045,783 12,549,396 | 0
6617120 Christine Mary Okiiso UACO08-TE/1 1,045,783 12,549,396 1,045,783 12,549,396 0O
661756L Herbert Lumbuye UACO08-TE/1 1,045,783 12,549,396 1,045,783 12,549,396 | 0
661709A Christine Karugonjo Anyait UACO08-TE/1 1,317,687 15,812,244 1,317,687 15,812,244 0
661703K Jenipher Kiggundu UACO08-TE/1 1,396,748 16,760,976 1,396,748 16,760,976 | O
6617040 Josephine Odunge UACO08-TE/1 1,396,748 16,760,976 1,396,748 16,760,976 | 0
6616980 David Muttu Okada UACO08-TE/1 1,396,748 16,760,976 1,396,748 16,760,976 | 0
661736l Jane Frances Imalingat UACO08-TE/1 1,396,748 16,760,976 1,396,748 16,760,976 | O
661766N Enid Ntegeka UACO09-SSE/ 672,019 8,064,228 672,019 8,064,228 | 0
661764B Margaret Bayigga UACO09-SSE/ 1,021,468 12,257,616 1,021,468 12,257,616 | O
661763A Ben Geoffrey Adriko UAC10-SS/1 648,296 7,779,552 648,296 7,779,552 | 0
661752K Samuel Mande Kiguli UAC10-SS/1 648,296 7,779,552 648,296 7,779,552 | 0
661744N Daisy Nakkungu UAC10-SS/1 648,296 7,779,552 648,296 7,779,552 | 0
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FY 2015/16

Vote Function 0851: Coordination of multi-sector response to HIV/AIDS

Program : Statutory

CostCentre: Management and Administration
District : Kampala

File Number Staff Names Salary Monthly Annual Salary Monthly Annual Annual
Scale as Salary as per Salary as per Scale as Salary as per | Salary as per Salary
per payslip | payslip per Appointing Appointing Variance

Appointing | Authority Authority
661737G Charles Gwama UAC10-SS/1 648,296 7,779,552 648,296 7,779,552 | 0
661714R Henry Rukidi UAC10-SS/1 648,296 7,779,552 648,296 7,779,552 | 0
661732K Norah Kamiti UAC10-SS/1 648,296 7,779,552 648,296 7,779,552 | 0
661716J Ronald Jjuuko UAC10-SS/1 648,296 7,779,552 648,296 7,779,552 | 0
661718K Balaam Kyaligonza UAC10-SS/1 648,296 7,779,552 648,296 7,779,552 | 0
6617200 James Okoboi UAC10-SS/1 648,296 7,779,552 648,296 7,779,552 | 0
661721M John Mukasa UAC10-SS/1 648,296 7,779,552 648,296 7,779,552 | 0
661724B Steven Banyagi UAC10-SS/1 648,296 7,779,552 648,296 7,779,552 | 0
661728K Paul Kakooza UAC10-SS/1 648,296 7,779,552 648,296 7,779,552 | 0
661738K Richard Kyebambe UAC10-SS/1 648,296 7,779,552 648,296 7,779,552 | 0
661722K Daniel Kyeyune Personal to H 2,786,650 33,439,800 2,786,650 33,439,800 O
661739K Sophia Kyomuhendo Personal to H 2,597,431 31,169,172 2,597,431 31,169,172 | 0
661706S Christine Sserwadda Nantale Personal to H 1,345,263 16,143,156 1,345,263 16,143,156 0O
661740W Peter Wakooba Personal to H 2,786,650 33,439,800 2,786,650 33,439,800 O
661742N Caroline Nakkazi Personal to H 2,355,536 28,266,432 2,355,536 28,266,432 | 0
6617000 Robert Opira Personal to H 1,564,449 18,773,388 1,564,449 18,773,388 | O
661688C Susan Candiru Personal to H 2,432,938 29,195,256 2,432,938 29,195,256 O
661729B Denis Busobozi Personal to H 2,355,536 28,266,432 2,355,536 28,266,432 0
661730B Godfrey Byarugaba Personal to H 2,786,650 33,439,800 2,786,650 33,439,800 O
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FY 2015/16

Vote Function 0851: Coordination of multi-sector response to HIV/AIDS

Program : Statutory

Total Annual Salary (Ushs) for Program : Statutory

1,312,407,612

1,312,407,612 O

Total Annual Salary (Ushs) for : Uganda AIDS Commission

Page 4
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Vote: 112 Ethics and Integrity

V1: Vote Overview

(i) Vote Mission Statement

To Coordinate National efforts against corruption and empower the Ugandan society to uphold moral
values and principles.

(ii) Summary of Past Performance and Medium Term Budget Allocations
Table V1.1: Overview of Vote Expenditures (UShs Billion)

2014/15 MTEF Budget Projections
2013/14 | Approved Rel. by

(i) Excluding Arrears, Taxes | Outturn Budget End Mar 2015/16 2016/17 2017/18

Wage 0.375 0.551 0.370 0.551 0.579 0.608
Recurrent — \jon wage 3.643 3.667 2.671 4.667 5.041 5.494
GoU 1.208 1211 0.605 0.211 0.227 0.318

Development .
Ext. Fin 0.000 0.000 0.000 0.000 0.000 0.000
GoU Total 5.226 5.429 3.646 5.429 5.847 6.421
“otal GoU + Ext Fin (MTEF) 5.226 5.429 3.646 5.429 5.847 6.421
. Arrears 0.000 0.487 0.487 0.000 N/A N/A

(i) Arrears

and Taxes  Taxes 0.000 0.000 0.000 0.000 N/A N/A
Total Budget 5.226 5.916 4.133 5.429 N/A N/A

The chart below shows total funding allocations to the Vote by Vote Function over the medium term:
Chart V1.1: Medium Term Budget Projections by Vote Function (Excluding Taxes, Arrears)
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V2: Vote Performance for FY 2014/15 and Planned Outputs for FY 2015/16

This section describes past vote performance and planned Outputs, in terms of key vote outputs

(i) Past Vote Outputs

Preliminary 2014/15 Performance

1. Conducted training to integrate ethical values in 2 PTCs (Nyondo and Ngora core PTC)

2. Conducted training to build capacity of 2 District Integrity Promotion Forum (Lira and Kiboga)

3. Conducted sensitization seminars for 13 schools in Kampala district on the danger of drug abuse and
immorality.

4. Developed IEC materials for the dissemination of National ethical values Policy

5. Conducted a consultative meeting on training manual and resource book for law enforcement agencies.
6. Disseminated anti corruption laws in Junja, Kamuli, Luuka, Bugingo, and Mayuge districts.

7. Disseminated the National Ethical VValues Policy and the National Anti-Corruption Country Strategy in
four sub regions.

8. Reviewed the Zero Tolerance to Corruption Policy.

9. Compilation of the Compendium of Anti-corruption laws commenced.

10.Developed Citizen's Handbook on anti corruption.

11.Handled whistleblowers cases.

12.Printed 100 copies of the National Ethical Values Policy

13.Printed 500 copies of the Simplified version of the Anti Corruption laws

14.Conducted 4 workshops to coordinate anti corruption efforts (roll IAF) in local governments.
15.Conducted 2 IAF sub working Group meetings (PEC sub working Group).

16.Coordinated the Anti-corruption week

17.Pretested the training manual on anti-corruption for local enforcement agencies.

18. National Anti-Corruption Country Strategy 2014-2019 developed.

V3: Detailed Planned Outputs for FY 2015/16

2015/16 Planned Outputs

1. Review of Leadership Code Act completed

2. Asset Recovery Legislation developed.

3. Annual self assessment of compliance with Regional and International anti Corruption Legal instruments
undertaken.

4. Popular Version of anti-corruption laws disseminated to 12 districts.

5. Implementation reports of Commissions of Inquiry into corruption reviewed.

6. Approved National ethical values disseminated to key stakeholders (District leaders, Teachers, Cultural
leaders, CSO partners, Academicians, Opinion leaders and special interest groups) in 16 sub regions of
Uganda.

7. Integration and implementation of Ethical values effectively enhanced in PTCs.

8. Accountability and effective leadership enhanced in Local governments

9. Support to implementation of codes of conduct among professional bodies provided.

10.Coordination of ACPPP strengthened.

11.National anti corruption efforts coordinated.

12.Human resources effectively managed.

13.Sufficient financial resources mobilized, managed and accounted for.

14.Public Procurement and Public disposal functions effectively managed.

15.DEI IEC strategy effectively managed.

16.Compilation of a Compendium of anti-corruption laws completed and distributed to Inter Agency Forum
Institutions.

17.Post Dissemination activities monitored and evaluated.

18.Policy for faith based organizations developed. Legislation for special anti corruption court developed

Table V3.1: Vote Function Profiles, Programme/Project Profiles and Workplan Outputs

Vote Function: 1452 Governance and Accountability

Vote Function Profile

Vote Overview
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Vote Function: 1452 Governance and Accountability

Responsible Officer:  SECRETARY, ETHICS & INTEGRITY

Services: The main services of the Governance and Accountability Vote Function is to
provide leadership in the national efforts to fight corruption, set ethical standards
for rebuilding ethics and Integrity in society, strengthening the legal frame work
for fighting corruption, monitor the implementation of anti corruption policies.

Vote Function Projects and Programmes:

Project or Programme Name Responsible Officer

Recurrent Programmes

01 Finance and Administration PRINCIPAL ASSISTANT SECRETARY
02 Ethics Education and Information Management DIRECTOR ETHICS

03 Strengthening anti-corruption Legal Framework DIRECTOR LEGAL SERVICES

04 Internal Audit Department SENIOR INTERNAL AUDITOR
Development Projects

1226 Support to Directorate of Ethics and Integrity SECRETARY

Programme 01 Finance and Administration

Programme Profile
Responsible Officer: PRINCIPAL ASSISTANT SECRETARY
Objectives: To provide effective and efficient financial and administrativet services to DEI

Outputs: KEY OUTPUTS: 1.The Inter Agency Forum against Ccorruption ( IAF ) coordinated
2. NACS implementation monitored in 40 districts

3. Annual NACS performance report
compiled.

5. Structure of the DEI reviewed to improve efficiency and effectiveness.
6. Logistical support provided and general facilities managed.
7. International Conventions and obligations complied with.

(IAACA, AAPAM, 2 UNODC
Meetings).

KEY ACTIVITIES: 1. Printing of 2,000 copies of the NACS and other manuals.
2. Conduct a national workshop to launch the NACS

6. Organise and conduct an exercise to monitor the implementation of NACS

7. Provide a Secretariat and coordination function for the 1AF.

8. Organise and conduct an annual I1AF performance Review workshop.

9. Conduct & facilitate 12 IAF working sub-committees activities.

10. Compile and printe the annual NACS performance report.

11. Disseminate the NACS performance report in the Print and Electronic

Vote Overview
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Vote Function: 1452 Governance and Accountability

Programme 01 Finance and Administration

media.
12. Continue to pursue the review the DEI organizational structure by the MoPS.

12. Conduct performance management and appraisal of staff.
13. Fill vacant posts

14. Finalize the updating of payroll to Integrated Personnel Payroll System (IPPS)for staff
salaries

15. Pay staff allowances.
16. Meet the welfare and entertainment needs of staff.
17. Capacity building and staff training.

18. Facilitating the MSE&I and SEC/E&I to coordinate the
National efforts against corruption.

19. Managing of DEI fleet.

20. Timely payment for utilities. (Rent, telecommunications, electricity & water)
21. Payment of medical expenses to entitled officers.

22. Provision for death benefits and incapacity.

23. Provision of newspapers, books and periodicals.

24. Printing, stationery and photocopying.

25. Meeting the IFMS recurrent costs

26. Meeting of classified expenses

27. Goods and services procured against plan.

28. Advertising and PR.

29. Procuring air tickets and facilitating officers to travel to attend standing official trips

30. Compiling relevant reports (by officers) on conferences,
meetings and workshops attended.

Workplan Outputs for 2014/15 and 2015/16

Project, Programme 2014/15 2015/16
Vote Function Output Approved Budget, Planned | Expenditure and Prel. Proposed Budget, Planned
Outputs (Quantity and Outputs by End Mar Outputs (Quantity and
UShs Thousand L N . X
Location) (Quantity and Location) Location)
1452 04National Anti Corruption 1. Forty districts monitored on 1. Organised and facilitated one 1. Forty districts monitored on
Startegy Coordinated the implementation of NACS. (1) IAF meeting. the implementation of NACS.
2. Printed 200 copies of the
2. Four IAF and 4 technical National Ethical Values Policy 2. Four IAF and 4 technical
working groups meetings and 3. Printed 300 copies of the working groups meetings and
activities coordinated. National Anti Corruption activities coordinated.
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Vote Function:

Ministerial Policy Statement

1452 Governance and Accountability

Programme 01 Finance and Administration

2015/16

Proposed Budget, Planned
Outputs (Quantity and
Location)

Project, Programme 2014/15

Approved Budget, Planned
Outputs (Quantity and
Location)

Vote Function Output Expenditure and Prel.
Outputs by End Mar

UShs Thousand (Quantity and Location)

Wage Recurrent
Non Wage Recurrent

1452 05DEI Support Services

Total

3. NACS Annual performance
report compiled and
disseminated to stakeholders.

4. 4 Regional meetings for
RDC's Cordinated

274,000
0
274,000

1. Structure of DEI reviewed to
improve efficiency and
effectiveness.

2. Logistical support provided
and general facilities managed.

3. International Conventions
and obligations complied with
(IAACA, AAPAM, IACA 2
UNODC metings)

4. Contributions to Proffesiional
bodies, MDAs ansd
Subscriptions undertaken.

Strategy (NACS)
3. Printed IEC materials for the
dissemination of the National
Ethical

Values Policy
4. Facilitated IAF Task Force
meetings for the Organisation of
the Anti Corruption Week.
5. Developed and presented an
|AF Position Paper to the
Presidential Economic Council
(PEC) on the challenges
affecting the fight against
corruption.
6. Facilitated the repairs and
maintenance of 20 vehicles
throughout the Quarter.
7. Paid rents for office
accommodation and utilities
throughout Quarter Two.
8. Procured Internet services
9. Procured stationary for office
and workshops
10. Procured tyres for DEI
vehicles
11. Procured cleaning services
for DEI
12.Developed a draft Human
Resource Strategy for
restructuring of DEI
13.Advertised vacant positions
of Commissioner Legal Affairs,
Assistant Commissioner Ethics.
14.Filled the position Senior
Policy Analyst and Senior
Communications Officer.
15.Staff salaries and allowances
paid on time
16.Payroll information updated
17.Staff list updated
18.Staff sponsored for training
19.Personnel records
management has improved
20.. Organised and facilitated
one (1) IAF meeting.
21. Facilitated IAF Task Force
meetings.
22. Monitored 24 DIPFS

194,726
0
194,726

1. Procured ICT Equipment (8
Desktop Computers, Three
Laptops, Two Still Cameras and
Three Printers)

2. Procured Photocopier

3. Procured Hotel Services

4. Maintained 22 Vehicles

5. Pocured Office Furniture

6. Partitioned Office Space

7. Network Wiring and
Installation

8. Printed 1000 Copies of
NACS

9. Procured Stationery for
workshops

10. Pocured Office Stationery
11. Procured Toners and
Cartridges

12. Supported DEI Staff to
Attend International Confrences
13. Procured Internet Services
14. Procured News Papers
15.Procured Cleaning of Office

3. NACS Annual performance
report compiled and
disseminated to stakeholders.

4. International Anti Corruption
Week coordinated

432,095
0
432,095

1. Structure of DEI reviewed to
improve efficiency and
effectiveness.

2. Logistical support provided
and general facilities managed.

3. International Conventions
and obligations complied with
(IAACA, AAPAM, IACA 2
UNODC metings)

4. Contributions to Proffesiional
bodies, MDAs ansd
Subscriptions undertaken.
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Vote Function: 1452 Governance and Accountability

Programme 01 Finance and Administration

Project, Programme 2014/15 2015/16
Vote Function Output Approved Budget, Planned | Expenditure and Prel. Proposed Budget, Planned
UShs Thousand Outputs (Quantity and Outputs by End Mar Outputs (Quantity and
Location) (Quantity and Location) Location)
Curtains

16. Procured Cleaning Services
17. Procured Advertisment

18. Procured Tyres

19. Repaired Small Office
Equipment

20. Procured Printing of Clients
Charter

21. Acilitated the repairs and
maintenance of 20 vehicles
throughout the Quarter.

22. Paid rents for office
accommodation and utilities
throughout Quarter Two.

23. Procured Internet services
24. Procured stationary for
office and workshops

25. Procured tyres for DEI
vehicles

26. Procured cleaning services
for DEI

27.Developed a draft Human
Resource Strategy for
restructuring of DEI
28.Advertised vacant positions
of Commissioner Legal Affairs,
Assistant Commissioner Ethics.
29.Filled the position Senior
Policy Analyst and Senior
Communications Officer.
30.Staff salaries and allowances
paid on time

31.Payroll information updated
32.Staff list updated

33.Staff sponsored for training
34.Personnel records
management has improved

Total 2,012,491 1,368,771 2,569,172

Wage Recurrent 301,132 204,334 301,132
Non Wage Recurrent 1,711,358 1,164,437 2,268,039
GRAND TOTAL 2,286,491 1,563,497 3,001,267
Wage Recurrent 301,132 204,334 301,132
Non Wage Recurrent 1,985,358 1,359,163 2,700,134

Programme 02 Ethics Education and Information Management

Programme Profile
Responsible Officer: DIRECTOR ETHICS

Objectives: 1) To develop and mainstream national ethical values in public and core private institutions
by 2015. 2) To increase public demand for accountability and enhance service delivery by
2015

Outputs: KEY OUTPUTS: 1. Approved National ethical values policy disseminated to key
stakeholders (Youths, CSO partners, Teachers, opinion leaders, political leaders, religious
leaders and the civil servants) in five sub regions.

2. The capacity of Tutors of Primary Teacher Colleges (PTCs) from Eastern region to
integrate ethical values in school activities enhanced.

4. Accountability and effective leadership enhanced in 5
districts.
5. NACS diseminated in 40 districts
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Programme 02 Ethics Education and Information Management

6. Participation of Anti Corruption Public Private Partnership (ACPPP) members in anti
corruption activities enhanced.

7. Information, Education and Communication(IEC) materials produced

8. Public awareness on issues of corruption, accountability and integrity through print and
electronic media
enhanced.

KEY ACTIVITIES: 1.Conduct 5 dissemination meetings for religious leaders, Head
teachers and political leaders.

2.Disseminate the National Ethical values at regional level using the local FM stations.

3. Conduct sensitization on National Ethical Values in 48 secondary schools.

4. Conduct training for Tutors of 4 PTCs on effective integration of ethical values in school
activities in Eastern and Central Uganda.

5. Print a step by step guide to enable the integration of ethical values in the learning process.

6. Organise 5 consultative meetings with five Professional Associations on the need for
effective enforcement of their Codes of Conduct (Accountants, Engineers, Medical workers,
lawyers etc).

7. Conduct 5 DIPF training workshops on promotion of ethical standards in local government.
8. Conduct a training on work ethics with Uganda Police Force through their scheduled traing
programmes.

9. Conduct workshops to disseminate NACS in 40 districts.

10. Conduct 2 IAF/ACPPP joint monitoring of NACS

11. Conduct an annual ACPPP review workshop.

12. Conduct 4 ACPPP task force meetings

13. Develop IEC materials for public sensitization.
14. Send bulk SMS messages to the public on issues of ethics and integrity.

15. Organise quartely media briefs on issues of immorality.
16 Continously update DEI website.

Workplan Outputs for 2014/15 and 2015/16

Project, Programme
Vote Function Output

2014/15 2015/16
Approved Budget, Planned | Expenditure and Prel. Proposed Budget, Planned
UShs Thousand Outputs (Quantity and Outputs by End Mar Outputs (Quantity and
Location) (Quantity and Location) Location)

1452 02Public education and
awareness

1. 5000 copies of the approved
National Anti Corruption
Strategy (NACS) printed

2. Approved National Ethical
Values Policy disseminated to
key stakeholders such as
religious leaders, education
institutions, government leaders,
and the general public.

3. Ethical code of conduct
among professional associations
stregnthened.

1. Disseminated the approved
National Ethical Values Policy
to stakeholders in Ankole and
Greater Masaka sub regions.
2. Disseminated the National
Ethical Values Policy and
NACS to officers of the Uganda
Police Force in Kibuli.

3. Launched the National Anti
Corruption Strategy (NACS)
2014-19 in December during
the Anti Corruption Week.

4. Disseminated the National
Anti Corruption Strategy
(NACS) to stakeholders in

1. Ethics and integrity
mainstreamed in 10 MDAs and
15LGs

2. Ethical values integrated in
School curriculum/activities.

3. Capacity of Tutors of

Primary Teacher Traning
Colleges enhancedto integrate
ethical values in the teaching
and learning.

4. The Anti Corruption Public
Private Partnership stregnthened.
5. Enforcement of Codes of
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Programme 02 Ethics Education and Information Management

Project, Programme 2014/15 2015/16
Vote Function Output Approved Budget, Planned | Expenditure and Prel. Proposed Budget, Planned
Outputs (Quantity and Outputs by End Mar Outputs (Quantity and
UShs Thousand L N . B’
Location) (Quantity and Location) Location)
4. Work ethics and effective Ankole and Greater Masaka sub Conduct for Professional
leadership mainstreamed within regions. Bodies/Associations enhanced.
MDAs and Local Government. 5. Conducted training to 6. Ethical behaviour promoted
integrate ethical values in Ngora in Secondary and Tertiary
5.National Anti Corruption Core PTC in Ngora District. Institutions.
(NACS) strategy disseminated 6. Conducted capacity building
to key stakeholders. workshop for members of the 7. Ethical behaviour promoted
Lira District Integrity Promotion among the Business Community.
6. Participation of ACPPP Forum (DIPF) on effective
members in anti corruption leadership and mainstreaming of 8. The NEVP and NACS
activities enhanced. ethics. popularized among Ministries,
7. Conducted one Anti Agencies and Departments,
7. Public awareness on issues of Corruption Public Private Local Governments, and Civil
corruption, accountability and Partnership (ACPPP) taskforce Society Institutitons.
integrity enhanced through print meeting on issues raised by
and electronic media. partners. 9. Base Line survey on the state
8. Developed IEC materials for of morality in Uganda
the dissemination of NACS and conducted.
NEVP.
9. Organised the 10. Functionality of
comemmoration of the InterAgency Forums monitored.
International Anti Corruption
Week (December 2nd - 9th ). 11. Capacity of Ethics
10. Conducted Capacity Department Staff enhanced
Building Workshop to Ijntegrate through trainings.
Ethical Values in Soroti Core
PTC
11. Conducted a Workshop to
disseminate NACS in Elgon
Sub - Region
12. Conducted a Workshop to
disseminate National Ethical
Values in Rwenzori Sub- Region
13. Conducted DIPF Capacity
Building Workshop in Palisa
District
14. Conducted NEVS
Sensitisation meeting for
Religious Leaders
Total 997,462 697,225 1,175,342
Wage Recurrent 103,462 46,153 103,462
Non Wage Recurrent 894,000 651,072 1,071,880
GRAND TOTAL 997,462 697,225 1,175,342
Wage Recurrent 103,462 46,153 103,462
Non Wage Recurrent 894,000 651,072 1,071,880

Programme 03 Strengthening anti-corruption Legal Framework

Programme Profile

Responsible Officer: DIRECTOR LEGAL SERVICES

Objectives: The objectives of the Legal Services Programme is to review and develop effective anti
corruption legal framework
Outputs: KEY OUTPUTS 1. Anti corruption laws disseminated to key stake holders.

2. Leadership code regulation developed.
3. Law on special anti corruption court developed.
4.Asset recovery and mutual legal assistance law developed.

5. Uganda's compliance with regional and international legal instrunent undertaken.
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Vote Function: 1452 Governance and Accountability

Programme 03 Strengthening anti-corruption Legal Framework
6.Zero tolerance to corruption policy finalized.

7. Enforcement of anti corruption laws and policies
monitored.

KEY ACTIVITIES: 1. Conduct 2 regional workshops to disseminate the laws.

2. Conduct one community based workshop to sensitize the Sub county officials on the new
laws.

3. Hold radio/TV talk shows to sensitize the public on anti corruption laws.

4. Print the Citizens' hand book on anti corruption.

5. Print more copies of the simplified versions of anti corruption laws.

6. Print training manual for anti corruption law enforcement agencies.

7. Convene taskforce working retreat to develop the draft leadership regulation.

8. Forward the leadership regulations to Attorney General/First Parliamentary Counsel for
approval.

9. Gazette the regulations.

10. Convene taskforce retreat to review the concept paper on law on special anti corruption
court.

11. Carry out desk research on comparative legislative analysis on special anti corruption
court.

12. Develop draft principle of the law on the special anti corruption court.

13. Convene 3 taskforce meetings to finalize the principles of the special anti corruption court
law.

14.Convene taskforce meetings to review the draft principle on the asset recovery and mutual
legal assistance law.

15. Conduct 2 consultations with relevant stakeholders on the Asset recovery and mutual
assistance law.

16. Convene taskforce meetings to discuss and harmonise the comments on assets recovery
law from the consultations.

17. Present the draft principles on asset recovery law to IAF for approval.

18. Convene taskforce meetings to consider the comments from IAF on the principles of the
asset recovery law.

19. Present the asset recovery principle to Cabinet.
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Vote Function

. 1452 Governance and Accountability

Programme 03 Strengthening anti-corruption Legal Framework

20. Prepare the inventoray and make analysis of the implementation of the legfal instruments
on Uganda compliance with regional and international anti corruption laws.

21. Hold consultative meetings/dialogue with IAF institutions on Uganda's compliance with
regional and international anti coruption laws.

22

23.

24,

25.

26.
27.

28.

29.

30.

31.

. Compile gap analysis report on the implementation of the instrument.

Print zero tolerance policy.

Submit the policy to Cabinet.

Present the gaps analysis to IAF.

Disseminate zero tolerance policy to stakeholders.

Workplan Outputs for 2014/15 and 2015/16

Attend 3 regional and international anti corruption conferences.

Conduct consultative meetings to complete zero tolerance to corruption policy.

Develop indicators for monitoring the implementation of anti corruption laws.
Conduct periodic monitoring of the implementation of anti corruption laws.

Hold panel discussion on the implementation of the anti corruption laws.

Project, Programme

Vote Function Output

UShs

1452 01Formulation and

monitoring of Policies,
laws and strategies

Outputs (Quantity and

Th d .
ousan Location)

1. Anti corruption laws
disseminated to key stake
holders.

2. Leadership code regulation
developed.

3. Law on special anti
corruption court developed.

4.Asset recovery and mutual

legal assistance law developed.

5. Uganda's compliance with
regional and international legal
instrunent undertaken.

6.Zero tolerance to corruption
policy finalized.

7. Enforcement of anti
corruption laws and policies
monitored.

2014/15
Approved Budget, Planned

Expenditure and Prel.
Outputs by End Mar
(Quantity and Location)

1. Conducted workshops to
disseminate anti corruption laws
in lganga, Luuka, Kaliro and
Mayuge districts.

2. Developed Regulations for
the Anti Pornography Act.

3. Developed Regulations for
the Whistleblowers Protection
Act.

4. Conducted a workshop to
Pre-Test the Training Manual
for law enforcement agencies on
anti corruption.

5. Conducted a consultation
workshop with CSOs to solicut
view on the Zero tolerance to
Corruption Policy.

6. Printed 1000 copies of the
Citizen's Handbook on Anti
Corruption.

7. Completed the compilation of
the Compendium of Anti
Corruption Laws

Handled various whistleblowers
cases.

8. Disseminated Anti
Corru,ption Laws in Dokolo,
Amolatar and Kaberamaido

9. Completed the development
of the trai ning manual for Law
enforced agencies on Anti
Corruption

10. Conducted a consultative on
Faith Based Organizations

2015/16

Proposed Budget, Planned
Outputs (Quantity and
Location)

1. Anti corruption laws
disseminated to key stake
holders

2. Regulations for the
Whistleblowers Act completed.

3. Training Manual for Law
enforcement Agencies on Anti
Corruption Pre-tested and
printed.

4. Simplified Versions of the
Anti Corruption laws developed.

5. Development of the Zero
Tolerance to Corruption Policy
completed.

6. Compendium of the Anti
Corruption laws compiled.

7. Uganda's obligations to the
United Nations Convention
Against Corruption complied
with.
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Programme 03 Strengthening anti-corruption Legal Framework

Project, Programme 2014/15 2015/16
Vote Function Output Approved Budget, Planned | Expenditure and Prel. Proposed Budget, Planned
Outputs (Quantity and Outputs by End Mar Outputs (Quantity and
UShs Thousand L N . :
Location) (Quantity and Location) Location)
Policy
11. Developed Regulations for
the Whistleblower's protection
Act, 2010
Total 874,189 537,271 981,533
Wage Recurrent 136,189 79,899 136,189
Non Wage Recurrent 738,000 457,372 845,344
GRAND TOTAL 874,189 537,271 981,533
Wage Recurrent 136,189 79,899 136,189
Non Wage Recurrent 738,000 457,372 845,344

Programme 04 Internal Audit Department
Programme Profile

Responsible Officer: SENIOR INTERNAL AUDITOR

Objectives: The objective of the Internal Audit programme is to provide independent, objective assurance
and consulting services to the Accounting Officer on internal control with the aim of adding
value and improving the operations of the Directorate.

Outputs: 1. Report on the reliability and integrity of financial statements and other related accounting

and financial information. 2.Report on valuefor money audit on key activities of Vote 112. 3.

Systems audit report on internal controls and effectiveness and e

Workplan Outputs for 2014/15 and 2015/16

Project, Programme
Vote Function Output
UShs Thousand
1452 01Formulation and

monitoring of Policies,
laws and strategies

2014/15

Approved Budget, Planned

Outputs (Quantity and
Location)

1. capacity of staff built in areas
of risk management,internal
control systems

Governance and public finance
management

2. DEI programs reviwed and
monitored

Total 50,000

Wage Recurrent 0
Non Wage Recurrent 50,000
GRAND TOTAL 50,000
Wage Recurrent 0
Non Wage Recurrent 50,000

Expenditure and Prel.

Outputs by End Mar

(Quantity and Location)
1.Attended Local workshops
2. Procured Fuel and lubricants

3. Provided Office refreshments
and welfare

4. Reviwed and monitored
DIPFprograms

16,000
0
16,000

16,000
0
16,000

2015/16
Proposed Budget, Planned

Outputs (Quantity and

Location)

1. capacity of staff built in areas
of risk management,internal
control systems

Governance and public finance
management

2. DEI programs reviwed and
monitored

Annual Internal Audit Report
prepared and submitted to
Ministry of Finance, Planning
and Economic Development

60,557
10,557
50,000

60,557
10,557
50,000

Project 1226 Support to Directorate of Ethics and Integrity

Project Profile
Responsible Officer:

Obijectives:

SECRETARY

Integrity to acquire required capital equipment

The objective of the project is to enhance the capacity of the Directorate for Ethics and
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1452 Governance and Accountability

Project 1226 Support to Directorate of Ethics and Integrity

Outputs: Purchase of land to build office accomodation, purchase of office and ICT equipments

including software, purchase of office and residential furniture and fittings,

Start Date: 07/01/2012 Projected End Date: 08/02/2017

Workplan Outputs for 2014/15 and 2015/16
Project, Programme 2014/15 2015/16
Vote Function Output Approved Budget, Planned | Expenditure and Prel. Proposed Budget, Planned
UShs Thousand Outpqts (Quantity and Output; by End Mar_ Outpqts (Quantity and
Location) (Quantity and Location) Location)

1452 75Purchase of Motor One motor vechicle purcahsed One motor vehicle purchased Procurement of motor cycles for
Vehicles and Other office attendants for delivery of
Transport Equipment letters

Total 252,000 294,031 30,000
GoU Development 252,000 294,031 30,000
External Financing 0 0 0

1452 77Purchase of Specialised machinery and equipment

Machinery & Equipment
Total 0 0 80,000
GoU Development 0 0 80,000
External Financing 0 0 0

1452 78Purchase of Office and Acquire office furniture 1. Assorted office furniture furniture and fittings
Residential Furniture and procured
Fittings 2. Office space on the first floor

partitioned

Total 110,597 23,053 100,597
GoU Development 110,597 23,053 100,597
External Financing 0 0 0
GRAND TOTAL 362,597 317,084 210,597
GoU Development 362,597 317,084 210,597
External Financing 0 0 0

Table V3.2: Past and Medum Term Key Vote Output Indicators*

2014/15 MTEF Projections
Vote Function Key Output 2013/14 Approved Releases
Indicators and Costs: outturn Plan Prel. Actual 2015/16 2016/17 2017/18
Vote: 112 Ethics and Integrity

Vote Function:1452 Governance and Accountability

Number of Regulations Produced N/A N/A No info

Number of National Anti Corruption N/A N/A No info

Policies Produced

Number of MDALGS in which Anti- N/A N/A No info

Corruption laws are disseminated

Vote Function Cost (UShs bn) 5.226 5.429 3.646 5.429 5.847

VF Cost Excluding Ext. Fin 5.226 5.429 3.646

Cost of Vote Services (UShs Bn) 5.226 5.429 3.646 5.429 5.847

5.226 5.429 3.646

* Excluding Taxes and Arrears
Medium Term Plans
The following are the key priorities for vote 112 over the Medium term:

1. Complete the review of staff establishment and embark on recruitment of more staff to fill all vacant
positions.

2. Continue strengthening the anti corruption legal framework by developing new legislation

3. Continue with the dissemination of National Strategy to fight corruption and the popularized versions of
the new anticorruption legislations to Ministries, Departments, Agencies, Local government and the public.
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4. Continue monitoring the progress of the implementation of the National Anti Corruption Strategy
5. Continue strengthening the capacity of the District Integrity Forums and CSOs to enable them effectively
participate in the fight against corruption

(i) Measures to improve Efficiency

After finalizing procurement of capital purchaces in the past financial years, fund have been reallocated
within the budget to cover recurrent costs of the Directorate in trying to operationalize the Leadership Code
Tribunal. The Directorate has allocated a significant percentageof the budget to key outputs.

Table V3.3: Key Unit Costs of Services Provided and Services Funded (Shs '000)

(i) Vote Investment Plans
Not applicable

Table V3.4: Allocations by Class of Output over the Medium Term

(i) Allocation (Shs Bn) (ii) % Vote Budget
Billion Uganda Shillings 2014/15 2015/16 2016/17 2017/18 2014/15 2015/16 2016/17 2017/18
Consumption Expendture(Outputs Provided) 4.2 5.2 53 5.9 77.7% 96.1% 90.9% 91.7%
Investment (Capital Purchases) 1.2 0.2 0.5 0.5 22.3% 3.9% 9.1% 8.3%
Grand Total 5.4 5.4 5.8 6.4 100.0% 100.0% 100.0% 100.0%

Table V3.5: Major Capital Investments (Outputs of class Capital Purchases over 0.5Billion)

(iii) Priority Vote Actions to Improve Sector Performance

The Directorate Intends to conduct Joint Monitoring with IAF institutions of Anti-Corruption Initiatives.
There will be IAF sectoral Committees meetings to scrutinize critical emmerging issues in the sector.
Strenghten the Public Private partnership to mobilise the public to demand for service delivery. 15 integrity
promotion forums to provide a platform for the public to dialogue will be formed, all vacant positions will
be filled and partnership with private actors in implementation of Anticorruption activitieswill be
established. The Leadership Code Tribunal will be fully operationalized

Table V3.6: Vote Actions to Improve Sector Performance
2014/15 Planned Actions: 2014/15 Actual Actions: 2015/16 Planned Actions: MT Strategy:

Sector Outcome 2: Compliance to accountability policies, service delivery standards and regulations.

Vote Function: 1452 Governance and Accountability

VF Performance Issue:  Inadequate human and financial resources to monitor the implementation of anti corruption policies
and stragies.

Advertise and fill all Advertised and filled Fill all the remaining positions Restructure the Directorate to

approved 40% vacant positions of two Legal and partner with private actors enable it bring in more staff

positions Officers and interviews held in implementation of and to review its pay structure
for Senior Ethics Officer Anticorruption activities. Fully to allign it to sister institutions

operationalize the Leadership  in the Inter Agency Forum
Code Tribunal

VF Performance Issue:  Inadequate public participation and Involvement in promotion of ethical behaviour.
Build capacity of the 20 non Build capacity of the 20 non Strenghten the Public Private  Functional district integrity

state actors and 8 integrity state actors and 3 integrity partnership to mobilise the promotion forum and active
promotion forums to promotion forums to public to demand for service CSOs participation.
effectively mobilise the effectively mobilise the public delivery. 15 integrity

public to demand for service  to demand for service delivery. promotion forums to provide a

delivery. platform for the public to

dialogue was formed

VF Performance Issue:  Need for an effective framework to enable IAF Institutions to work as a unit with the objective of
attaining national accountability goals.

Joint Monitoring with sector ~ Joint Monitoring with sector Continue Joint Monitoring full Implementation of the

institutions mandated to institutions mandated to with IAF institutions of Anti- ~ National Anti-corruption

undertake monitoring undertake monitoring was not ~ Corruption Initiatives. |AF Country Strategy 2014 -19

conducted. conducted in Q3 sectoral Committees meetings  (creating national ownership).
to scrutinize critical The Objective of NACS to

emmerging issues in the sector. help government not duplicate
initiatives in fighting
corruption. It is also intended
to raise awareness of the public
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V4: Proposed Budget Allocations for 2015/16 and the Medium Term

This section sets out the proposed vote budget allocations for 2015/16 and the medium term, including
maior areas of expenditures and anv notable chanaes in allocations.

Table V4.1: Past Outturns and Medium Term Projections by Vote Function*

2014/15 MTEF Budget Projections

2013/14 Appr. Releases
Outturn Budget End Mar 2015/16  2016/17  2017/18

Vote: 112 Ethics and Integrity
1452 Governance and Accountability 5.226 5.429 3.646 5.429 5.847 6.421
Total for Vote: 5.226 5.429 3.646 5.429 5.847 6.421

(i) The Total Budget over the Medium Term

InFY 2015/16, the Directorate will have a budget allocation of Shs. 5.5bn of which Shs. 0.51 is for Wages
and Shs. 3.6bn is for non wage recurrent expendiures and 1.211bn is for capital development.

(ii) The major expenditure allocations in the Vote for 2015/16

The total allocation for Vote 112 during the F/Y 2015/16 will be 5.510 billion. Of this amount, wages =
0.551, non wage recurrent = 3.642, Domestic Development =1 .211 billion, Programme 01 - Finance and
administration will take 2.261 billion (wages = 0.301 and non wage =1.960). Programme 02 - Ethics
Education will receive .994 (wages are 0.103 and non wage recurrent = 0.894). Programme 03 - Legal
Services will receive 0.872 (wages = 0.136 and non wage recurrent = 0.738). Programme 04 - Internal
audit will receive 0.011 (wages = 0.011 and non wage recurrent = 0.05)

(iii) The major planned changes in resource allocations within the Vote for 2015/16
There are no significant changes in resources allocations in the sector. A few reallocations have been made
to shift funds other priority areas within the budget.

Table V4.2: Key Changes in Vote Resource Allocation

Changes in Budget Allocations and Outputs Justification for proposed Changes

in 2015/16 from 2014/15 Planned Levels: in Expenditure and Outputs

Vote Function:1402 Governance and Accountability

Output: 1452 02 Public education and awareness

UShs Bn: 0.178 The programe's core mandate is creation of public awareness and

0.344 allocation for dissemination of NACS was tranfered to  education.
Ethics Education

Output: 1452 04 National Anti Corruption Startegy Coordinated

UShs Bn: 0.158 Need for effective dissemination of NACS.

0.689 was tranfered to Ethics Education.

Output: 1452 05 DEI Support Services

UShs Bn: 0.546 Human resources are key in the effective implementation of the
to meet the increased needs of the new staff strucure NACS.

Output: 1452 71 Acquisition of Land by Government

UShs Bn: -0.748 Funds have been moved to meet operational expenses of the
Due to insufficent funds, land could not be acquired as Leadership Code Tribunal

planned. Funds were shifted to other priority areas. The

Directorate will continue renting as a strategy is established

on how best to acquire own home.

Output: 1452 75 Purchase of Motor Vehicles and Other Transport Equipment

UShs Bn: -0.222 Reprioritizaton to other areas.
Enough Motor vehicles were procured. Funds have been

earmarked for other critical activities

Output: 1452 99 Arrears

UShs Bn: -0.487 No arrears allocated.

No arrears allocated.

Table V4.3: 2015/16 and 2016/17 Budget Allocations by ltem

2014/15 Approved Budget 2015/16 Draft Estimates
Million Uganda Shillings GoU Ext. Fin Total GoU  Ext. Fin Total
Output Class: Outputs Provided 4,218.7 0.0 42187  5,218.7 0.0 5,218.7
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2014/15 Approved Budget

2015/16 Draft Estimates

Million Uganda Shillings GoU Ext. Fin Total GoU  Ext. Fin Total
211101 General Staff Salaries 551.3 0.0 551.3 551.3 0.0 551.3
211103 Allowances 710.2 0.0 7102 1,164.8 0.0 1,164.8
213001 Medical expenses (To employees) 6.0 0.0 6.0 14.0 0.0 14.0
213002 Incapacity, death benefits and funeral expen 10.0 0.0 10.0 10.0 0.0 10.0
221001 Advertising and Public Relations 40.0 0.0 40.0 100.0 0.0 100.0
221002 Workshops and Seminars 1,138.0 0.0 1,138.0 1,110.0 0.0 1,110.0
221003 Staff Training 45.0 0.0 45.0 120.0 0.0 120.0
221007 Books, Periodicals & Newspapers 20.0 0.0 20.0 60.0 0.0 60.0
221009 Welfare and Entertainment 157.9 0.0 157.9 186.1 0.0 186.1
221011 Printing, Stationery, Photocopying and Bind 114.0 0.0 114.0 214.0 0.0 214.0
221012 Small Office Equipment 10.0 0.0 10.0 10.0 0.0 10.0
221016 IFMS Recurrent costs 12.0 0.0 12.0 12.0 0.0 12.0
221017 Subscriptions 10.0 0.0 10.0 20.0 0.0 20.0
221020 IPPS Recurrent Costs 25.0 0.0 25.0 25.0 0.0 25.0
222001 Telecommunications 40.0 0.0 40.0 70.0 0.0 70.0
223003 Rent — (Produced Assets) to private entities 440.0 0.0 440.0 500.0 0.0 500.0
223004 Guard and Security services 10.2 0.0 10.2 10.2 0.0 10.2
223005 Electricity 24.0 0.0 24.0 24.0 0.0 24.0
224003 Classified Expenditure 40.0 0.0 40.0 20.0 0.0 20.0
225001 Consultancy Services- Short term 30.0 0.0 30.0 30.0 0.0 30.0
227001 Travel inland 305.0 0.0 305.0 390.0 0.0 390.0
227002 Travel abroad 174.0 0.0 174.0 174.0 0.0 174.0
227004 Fuel, Lubricants and Oils 150.0 0.0 150.0 250.0 0.0 250.0
228002 Maintenance - Vehicles 110.0 0.0 110.0 87.2 0.0 87.2
228003 Maintenance — Machinery, Equipment & Fu 10.0 0.0 10.0 10.0 0.0 10.0
228004 Maintenance — Other 36.0 0.0 36.0 56.0 0.0 56.0
Output Class: Capital Purchases 1,210.6 0.0 1,210.6 210.6 0.0 210.6
231004 Transport equipment 252.0 0.0 252.0 30.0 0.0 30.0
231005 Machinery and equipment 100.0 0.0 100.0 80.0 0.0 80.0
231006 Furniture and fittings (Depreciation) 110.6 0.0 110.6 100.6 0.0 100.6
311101 Land 748.0 0.0 748.0 0.0 0.0 0.0
Output Class: Arrears 487.1 0.0 487.1 0.0 0.0 0.0
321605 Domestic arrears (Budgeting) 487.1 0.0 487.1 0.0 0.0 0.0
Grand Total: 5,916.4 0.0 5,916.4 5,429.3 0.0 5,429.3
Total Excluding Taxes and Arrears 5,429.3 0.0 5429.3 54293 0.0 5,429.3

V5: Vote Cross-Cutting Policy and Other Budgetary Issues

This section discusses how the vote's plans will address and respond to the cross-cutting policy, issues of
gender and equity; HIV/AIDS; and the Environment, and other budgetary issues such as Arrears and NTR..

(i) Cross-cutting Policy Issues
(a) Gender and Equity

Obijective: increase public awareness on gender issues
Issue of Concern : negative perception towards women

Proposed Intervensions
Conduct public sensitization seminars

Budget Allocations UGX billion 0.01

Performance Indicators ~ Number of participants sensitized on gender issues

(b) HIV/AIDS
Objective: Mainstreaming Hiv/Aids at workplace

Vote Overview
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Vote: 112 Ethics and Integrity

Issue of Concern : Escalating infection rate

Proposed Intervensions
Establishment and operationalization of HIV/AIDS committee
Budget Allocations UGX billion 0.02

Performance Indicators ~ Number HIV/AIDS Committee meetings held

(c) Environment

Objective: Planting of tress during workshops (Reforestration)
Issue of Concern : Environmental degradation

Proposed Intervensions
Environmental awareness during District Integrity Promotion Workshops
Budget Allocations UGX billion 0.01

Performance Indicators ~ Number of workshops conducted with environmental awareness
sessions

(if) Non Tax Revenue Collections

2014/15
2013/14 2014/15 Prel 2015/16
Source of NTR UShs Bn Actual Budget Actual Projected
Sale of publications 0.000 0.010
Sale of publications 0.000 0.010
Total: 0.000 0.010 0.000 0.010

There are no significant sources of non-tax revenue for the vote.

Vote Overview
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Performance Form Al1.3: Draft Quarterly Workplan for 2015/16

Al.3a: Annual Cashflow Plan by Quarter

Wage Recurrent

Annual budget

Other 551.340

Total 75.0%  551.340

Non Wage Recurrent

Annual budget

Other 4,667.358

Total 75.0% 4,667.358

GoU Development

Q1 Cash Requirement

Total % Budget
137.835  25.0%
137.835 25.0%

Q1 Cash Requirement

Total % Budget
1,166.840 25.0%
1,166.840 25.0%

Q2 Cash Requirement

Total % Budget
137.835  25.0%
137.835  25.0%

Q2 Cash Requirement

Total % Budget
1,166.840  25.0%
1,166.840  25.0%

Q3 Cash Requirement

Total % Budget
137.835  25.0%
137.835 25.0%

Q3 Cash Requirement

Total % Budget
1,166.840 25.0%
1,166.840 25.0%

Q4 Cash Requirement

Total % Budget
137.835  25.0%
137.835  25.0%

Q4 Cash Requirement

Total % Budget
1,166.840  25.0%
1,166.840  25.0%

Annual budget

Q1 Cash Requirement

Q2 Cash Requirement

Q3 Cash Requirement

Q4 Cash Requirement

Total % Budget Total % Budget Total % Budget Total % Budget
Other 210.597 75.149 35.7% 45149  21.4% 45.149 21.4% 45149  21.4%
Total 92.8%  210.597 75.149  35.7% 45149  21.4% 45149  21.4% 45149  21.4%
Grand Total 75.7% 5,429.296 1,379.824 25.4% 1,349.824  24.9% 1,349.824 24.9% 1,349.824  24.9%




Vote 112 Ethics and Integrity FY 2015/16

Vote Function 1452: Governance and Accountability
Program : Finance and Administration

CostCentre: Ethics and Intergrity
District : KAMPALA

File Number Staff Names Salary Monthly Annual Salary Monthly Annual Annual
Scale as Salary as per Salary as per Scale as Salary as per | Salary as per Salary
per payslip | payslip per Appointing Appointing Variance

Appointing | Authority Authority
P/1547 Olugu Andrew us 213,832 2,565,984 U8 213,832 2,565,984 | 0
P/1548 Musitwa Brain us 213,832 2,565,984 U8 213,832 2,565,984 | 0
P/1561 Oryema Robert us 237,069 2,844,828 U8 237,069 2,844.828 0
P/1545 Olyech Richard us 237,069 2,844,828 U8 237,069 2,844,828 | 0
P1403 Birungi B Christine us 209,859 2,518,308 U8 209,859 2,518,308 | 0
P/1546 Yusuf Collins us 237,069 2,844,828 U8 237,069 2,844,828 0
P/1544 Apedu Robert us 237,069 2,844,828 U8 237,069 2,844,828 | 0
P/1408 Sentongo Disan us 237,069 2,844,828 U8 237,069 2,844,828 O
P/1406 Mukasa Suuka Vincent us 237,069 2,844,828 U8 237,069 2,844,828 | 0
P/1405 Okot Ojoma James us 213,832 2,565,984 U8 213,832 2,565,984 | 0
P/1404 Adilo Betty us 213,832 2,565,984 U8 213,832 2,565,984 0
P/1402 Kirondola Harriet us 213,832 2,565,984 U8 213,832 2,565,984 | 0
P/1550 Odoch James Anthony us 237,069 2,844,828 U8 237,069 2,844,828 0
P/1563 Acham Anne Rose u7 289,361 3,472,332 U7 289,361 3,472,332 | 0
P/1541 Nakyejwe Proscovia u7 377,781 4,533,372 U7 377,781 4533372 | 0
P/1529 Kassedde Patrick u7 377,781 4,533,372 U7 377,781 4,533,372 | 0
P/1562 Lemo Milton Tom U6 289,361 3,472,332 U6 289,361 3,472,332 | 0
P/1543 Namajju Esther U6 289,361 3,472,332 U6 289,361 3472332 | 0
P/1560 Musubika Monica us 479,759 5,757,108 U5 479,759 5,757,108 O
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Vote 112 Ethics and Integrity FY 2015/16

Vote Function 1452: Governance and Accountability
Program : Finance and Administration

CostCentre: Ethics and Intergrity
District : KAMPALA

File Number Staff Names Salary Monthly Annual Salary Monthly Annual Annual
Scale as Salary as per Salary as per Scale as Salary as per | Salary as per Salary
per payslip | payslip per Appointing Appointing Variance

Appointing | Authority Authority
P/1558 Ajulong Martha U4 940,366 11,284,392 U4 940,366 11,284,392 0
P/1557 Akajo Miriam Itengo U4 798,535 9,582,420 U4 798,535 9,582,420 0
P/1552 Biira Esther Kabaseke U4 798,535 9,582,420 U4 798,535 9,582,420 O
P/1518 Nakiganda Sanyu U4 798,535 9,582,420 U4 798,535 9,582,420 O
P1532 Amina Nabuwembo U4 798,667 9,584,004 U4 798,667 9,584,004 0
P/1569 Nandudu Norah U4 798,535 9,582,420 U4 798,535 9,582,420 O
P/1512 Makaire Ronald U3 990,589 11,887,068 U3 990,589 11,887,068 O
P 1565 Eramu Pascal U3 990,589 11,887,068 U3 990,589 11,887,068 O
P/1553 Isabirye Siraji Franco UK 1,131,209 13,574,508 U3 1,131,209 13,574,508 O
P/1575 Serwada Robert Patrick u3 990,598 11,887,176 U3 990,598 11,887,176 0O
P/1576 Namakula Regina Ceali U3 990,589 11,887,068 U3 990,589 11,887,068 | O
P 1567 Okuku Augustine Maloba u2 1,291,880 15,502,560 U2 1,291,880 15,502,560 O
P/1555 Andima Alfred Oyo u2 1,291,880 15,502,560 U2 1,291,880 15,502,560 O
P/1551 Florence Tukei U2 1,291,880 15,502,560 U2 1,291,880 15,502,560 | O
OP 15.54 Muganzi Charles ui1s 3,768,835 45,226,020 U1S 3,768,835 45,226,020 0O
Total Annual Salary (Ushs) for Program : Finance and Administration 272,557,536 272,557,536 0

Program : Ethics Education and Information Management
CostCentre: Ethics and Intergrity
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Vote 112 Ethics and Integrity

FY 2015/16

Vote Function 1452: Governance and Accountability

Program : Ethics Education and Information Management

CostCentre: Ethics and Intergrity
District : KAMPALA

File Number Staff Names Salary Monthly Annual Salary Monthly Annual Annual
Scale as Salary as per Salary as per Scale as Salary as per | Salary as per Salary
per payslip | payslip per Appointing Appointing Variance

Appointing | Authority Authority

P/1525 Namugambe Ruth Divine U4 798,535 9,582,420 U4 798,535 9,582,420 | 0
P/1530 Oduka Robinson U4 798,535 9,582,420 U4 798,535 9,582,420 0
P/1511 Moses Bwire Jumah U4 798,535 9,582,420 U4 798,535 9,582,420 O
P/1510 Diana Muwaya U4 798,535 9,582,420 U4 798,535 9,582,420 | 0
P/1535 Kabeba Ayub U4 1,177,688 14,132,256 U4 1,177,688 14,132,256 0O
P/1508 Kauta Kenneth U2 1,291,880 15,502,560 U2 1,291,880 15,502,560 | 0
P/1549 Amos Can Lapenga U1SE 2,369,300 28,431,600 UI1SE 2,369,300 28,431,600 | 0
P/1556 Makumbi E.Moses U1SE 2,081,031 24,972,372 UILSE 2,081,031 24972372 0O

Total Annual Salary (Ushs) for Program : Ethics Education and Inform 121,368,468 121,368,468 0
Program : Strengthening anti-corruption Legal Framework
CostCentre: Ethics and Intergrity
District : KAMPALA

File Number Staff Names Salary Monthly Annual Salary Monthly Annual Annual
Scale as Salary as per Salary as per Scale as Salary as per | Salary as per Salary
per payslip | payslip per Appointing Appointing Variance

Appointing | Authority Authority
P/1509 Grace Atwongyeire U3 1,578,720 18,944,640 U3 1,578,720 18,944,640 O
P/1531 Patricia Achan Okiria U2 2,104,960 25,259,520 U2 2,104,960 25,259,520 | 0
Total Annual Salary (Ushs) for Program : Strengthening anti-corruption 44,204,160 44,204,160 O
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Vote 112 Ethics and Integrity

FY 2015/16

Vote Function 1452: Governance and Accountability
Program : Internal Audit Department

CostCentre: Ethics and Intergrity
District : KAMPALA

File Number Staff Names Salary Monthly
Scale as Salary as per
per payslip payslip

P/1542 Mabonga David Namkoa U4 940,366

Total Annual Salary (Ushs) for Program : Internal Audit Department
Total Annual Salary (Ushs) for : Ethics and Integrity

Page 4

Annual Salary
Salary as per Scale as
per
Appointing

11,284,392 U4
11,284,392
449,414,556

Monthly
Salary as per
Appointing
Authority

940,366

Annual Annual
Salary as per Salary
Appointing Variance
Authority

11,284,392 | 0
11,284,392 0O
449,414,556 0



Vote 112

Ethics and Integrity

Staff Recruitment Plan FY 2015/16

Accountability Sector

Post Title Salary | No. of No. of No. of No. of Posts Salary Rate Total Salary Total Annual Remarks
Scale | Approved Filled Vacant | Cleared for Filling (UGX) per Month Salary
Posts Posts Posts FY 2015/16 (UGX) (UGX)
Assistant Commissioner, Ethics U1lE 1 0 1 1 1,624,934 1,624,934 19,499,208 | Recruitment ongoing
Commissioner, Legal Services U1SE 1 0 1 1 2,848,560 2,848,560 34,182,720 | Recruitment ongoing
Ethics Officer U4 1 0 1 1 601,341 601,341 7,216,092 | Recruitment ongoing
TOTAL POSTS 3 0 3 3  TOTAL WAGE 5,074,835 60,898,020

Name and Signature of Human Resource Officer

Page 1 of 1

Name and Signature of Accounting Officer

Official Stamp and Date




Vote 112 Ethics and Integrity

List of Pensioners FY 2015/16

Vote Function 1452: Governance and Accountability
Program : Finance and Administration

CostCentre: Kampala
District : Kampala

File Number Applicant Names Date Of Last Telephone | Last Last Basic Monthly Annual Gratuity
Birth Appointment Title Contact Salary Monthly Pension Pension (UGX)
(UGX)
DEI 1506 00000000007 Mukasa Steven V.S 12/10/1968 | Driver us 209,859 0 0 0
DEI 1561 00000000007 Oryema Robert 08/15/1975 | Driver U8 209,859 0 0 0
DEI 1551 00000000005 = Tukei Florence Asio 12/07/1955 | Princ. Prsonal Sec. U2 1,291,880 861,253 10,335,036 77,512,800
Total Pension / Gratuity (Ushs) 1,711,598 861,253 = 10,335,036 @ 77,512,800
Program : Ethics Education and Information Management
CostCentre: Kampala
District : Kampala
File Number Applicant Names Date Of Last Telephone | Last Last Basic Monthly Annual Gratuity
Birth Appointment Title Contact Salary Monthly Pension Pension (UGX)
Scale Salary (UGX) (UGX)
(UGX)
DEI 1505 00000000007 = Abola Nicholas 01/05/1969 | Deputy Director uis 2,081,031 0 0 0
DEI 1549 00000000073 Can Amos Lapenga 11/15/1951 | Director Ethics u1s 2,369,300 0 0 0
DEI 1556 00000000083 = Makumbi E. Moses 09/25/1965 | Deputy Director ul1s 2,081,031 0 0 0
Total Pension / Gratuity (Ushs) 6,531,362 0 0 0

Program : Strengthening anti-corruption Legal Framework

CostCentre: Kampala
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Vote 112 Ethics and Integrity

List of Pensioners FY 2015/16

Vote Function 1452: Governance and Accountability

Program : Strengthening anti-corruption Legal Framework

CostCentre: Kampala
District : Kampala

File Number Computer  Applicant Names Date Of Last Telephone | Last Last Basic Monthly Annual Gratuity
Number Birth Appointment Title Contact Salary Monthly Pension Pension (UGX)
(UGX)
P 1530 00000000007 = Achan Patricia Okiria 05/19/1975 | Princ. Legal Officer U2 2,104,960
Total Pension / Gratuity (Ushs) 2,104,960
Confirmation by Accounting Officer
Names: Title:
Signature: Date & Stamp:

Page 2




External Security Organisation

Ministerial Policy Statement

Vote: 159 external Security Organisation

V1: Vote Overview

(i) Vote Mission Statement

External Security Organization was established by the Security Organisations Act cap 305, Article 218
of the Constitution of the Republic of Uganda to:-
Collect, receive and process external intelligence about the Security of Uganda and recommend to the
President or any other authority as the President may direct on what action should be taken in
connection with such intelligence.

(if) Summary of Past Performance and Medium Term Budget Allocations
Table V1.1: Overview of Vote Expenditures (UShs Billion)

2014/15 MTEF Budget Projections
2013/14 | Approved Rel. by

(i) Excluding Arrears, Taxes| Outturn Budget End Mar 2015/16 2016/17 2017/18
Wage 6.937 7.977 5.982 7.977 8.376 8.795
Recurrent — Njon wage 3.215 5515 4.137 7.815 5.041 5.494
GoU 0.392 0.392 0.392 0.392 0.423 0.593

Development .
Ext. Fin 0.000 0.000 0.000 0.000 0.000 0.000
GoU Total 10.544 13.884 10.511 16.184 13.840 14.882
“otal GoU + Ext Fin (MTEF) 10.544 13.884 10.511 16.184 13.840 14.882
.. Arrears 0.000 2.703 2.703 2.175 N/A N/A

(i) Arrears

and Taxes Taxes 0.000 0.000 0.000 0.000 N/A N/A
Total Budget 10.544 16.588 13.214 18.359 N/A N/A

The chart below shows total funding allocations to the Vote by Vote Function over the medium term:
Chart V1.1: Medium Term Budget Projections by Vote Function (Excluding Taxes, Arrears)
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Vote: 159 external Security Organisation

V2: Vote Performance for FY 2014/15 and Planned Outputs for FY 2015/16

This section describes past vote performance and planned Outputs, in terms of key vote outputs
(i) Past Vote Outputs

Preliminary 2014/15 Performance

Staff deployed in Somalia under AMISOM,South Sudan and CAR.Shared intelligence with friendly
services.Terrorist cells monitored.Joint Operations with friendly security services carried out.Cooperated
and Coordinated with regional security services.Some staff Members received professional
training.Procured some technical equipments.

V3: Detailed Planned Outputs for FY 2015/16

2015/16 Planned Outputs

Quality and timely intelligence
Efficient and effective intelligence

Collection. Effective
technical intelligence

capability. Motivated
staff.

Table V3.1: Vote Function Profiles, Programme/Project Profiles and Workplan Outputs

Vote Function: 1151 External Security

Vote Function Profile

Responsible Officer: DIRECTOR GENERAL

Services: To Collect, receive and process external intelligence about the security of Uganda
and recommend to the President or any other authority as the President may direct
on what action should be taken in connection with such intelligence.

Vote Function Projects and Programmes:
Project or Programme Name Responsible Officer

Recurrent Programmes

01 Headquarters DIRECTOR GENERAL
Development Projects
0983 Strengthening ESO DIRECTOR OF ADMINISTRATION AND FINANCE-DAF

Programme 01 Headquarters
Programme Profile

Responsible Officer: DIRECTOR GENERAL

Objectives: To collect external intelligence.
To monitor,collect and provide timely external intelligence.
To enhance techinical intelligence

To enhance the collection of economic and financial intelligence.
To enhance collectionof intelligence on modern technologies.

To enhance capacity building.

Outputs: Quality and timely intelligence.
Efficient and effective intelligence collection
Effective techinical intelligence capability
Motivated staff.

Vote Overview
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Vote: 159 external Security Organisation

Vote Function: 1151 External Security

Programme 01 Headquarters
Workplan Outputs for 2014/15 and 2015/16

Project, Programme 2014/15
Vote Function Output Approved Budget, Planned | Expenditure and Prel.
Outputs (Quantity and Outputs by End Mar
UShs Thousand Location) (Quantity and Location)

2015/16

Proposed Budget, Planned
Outputs (Quantity and
Location)

1151 01Foreign intelligence
collection

Total
Wage Recurrent
Non Wage Recurrent

1151 02Analysis of external
intelligence information

Total
Wage Recurrent

Non Wage Recurrent

1151 03Administration

Total
Wage Recurrent

Non Wage Recurrent

115199Arrears

Total
Wage Recurrent

Non Wage Recurrent

GRAND TOTAL
Wage Recurrent

Non Wage Recurrent

Support AMISOM operations.

Intelligence reports on terrorist
groups.

Participation in regional and
international peace initiatives.

Supported operations of
International organisation of
Migration (IOM).

6,299,363

3,815,297

2,484,066
Complement Local security

agencies in curtailing
international organised crime.

Staff trained in specialised skills.

Foreign stations mentained
Tracking and curtailing
insurgency.
3,205,316
2,518,096
687,220

Annual work plans and budgets
developed.

Physical infrastructure
mentained.

Logistics to the Directors and
Director General provided.

Daily intelligence
briefs/situation reports
submitted.

3,987,716
1,644,046
2,343,670

2,703,406
0
2,703,406

16,195,802
7,977,440
8,218,362

Project 0983 Strengthening ESO

Project Profile
Responsible Officer:

Obijectives:
equipment.

Outputs:

Supported and continues to
support AMISOM Operations.

Participated in the National 1D
Project.

Participated in regional peace
initiatives.
Maintained and deployed staff
in Missions.
4,728,204
2,861,473
1,866,731

Trained staff.

Produced reliable and timely
intelligence reports.

Provided liaisons to friendily
intelligence services.

2,403,897
1,888,572
515,325

Continues to motivate,train and
deploy staff.

Continues to provided
logistical support.

2,990,698
1,233,035
1,757,662

2,703,227
0
2,703,227

12,826,025
5,983,080
6,842,945

Quality and Timely
intelligence,Efficient and
Effective intelligence Capability.

8,776,320

3,829,171

4,947,149
Effective technical intelligence
gathering,improved

management of intelligence
information.

3,203,575
2,552,781
650,795

Annual Work plans and
budgets developed.

Motivated staff
Paid Gratuity for retired and
current staff.

Maintain Physical infrastructure.

Recruit and train more staff to

handle intelligence operations
3,812,500
1,595,488
2,217,012

2,174,808
0
2,174,808

17,967,204
7,977,440
9,989,764

DIRECTOR OF ADMINISTRATION AND FINANCE-DAF

To build an effective intelligence communication network and acquire modern techinical

Counter global terrorism,provide better and timely techinical intelligence reports to support

Vote Overview



External Security Organisation

Ministerial Policy Statement

Vote: 159 external Security Organisation

Vote Function:

1151 External Security

Project 0983 Strengthening ESO

UPDF,Police and other security agencies

Start Date: 07/01/2006  Projected End Date: 06/30/2015
Workplan Outputs for 2014/15 and 2015/16
Project, Programme 2014/15 2015/16
Vote Function Output Approved Budget, Planned | Expenditure and Prel. Proposed Budget, Planned
UShs Thousand Outputs (Quantity and Outputs by End Mar Outputs (Quantity and
Location) (Quantity and Location) Location)
1151 76Purchase of Office and Effective and efficient technical Continous procurement and Purchase of Office and ICT
ICT Equipment, including intelligence gathering. maintenace of ICT and Equipment,including Software.
Software Technical equipment.
Enhancement of staff capacity
in external intelligence
garthering.
Production of effective and
efficient external technical
intelligence.
Total 63,000 63,000 63,000
GoU Development 63,000 63,000 63,000
External Financing 0 0 0
1151 77Purchase of Specialised Quality and Timely Purchase of Specialised
Machinery & Equipment intelligence.Effective technical Enhanced the production of Machinery and Equipment.
intelligence capability. technical intelligence reports.
Procured some specialised
machinery and equipment.
Total 280,000 280,000 329,000
GoU Development 280,000 280,000 329,000
External Financing 0 0 0
GRAND TOTAL 343,000 343,000 392,000
GoU Development 343,000 343,000 392,000
External Financing 0 0 0
Table V3.2: Past and Medum Term Key Vote Output Indicators*
) 2014/15 MTEF Projections
Vote Function Key Output 2013/14 Approved Releases
Indicators and Costs: outturn Plan  Prel. Actual 2015/16 2016/17 2017/18
Vote: 159 External Security Organisation
Vote Function:1151 External Security
Number of external intelligence N/A N/A No info 365 365
reports generated
Level of staff training N/A N/A No info High High
Level of Staff deployment N/A N/A No info High High
Vote Function Cost (UShs bn) 10.544 13.884 10.511 16.184 13.840 14.882
VF Cost Excluding Ext. Fin 10.544 13.884 10.511
Cost of Vote Services (UShs Bn) 10.544 13.884 10.511 16.184 13.840 14.882
10.544 13.884 10.511

* Excluding Taxes and Arrears
Medium Term Plans

Timely detection of external threats. Monitor and counter terrorists activities, political subversion and
threats to the oil industry, Quick dissemination of intelligence. Improve capacity for operational
communication and transportation. Improved staff development and welfare.

(i) Measures to improve Efficiency

The Organisation will continue to provide quality and timely intelligence over the medium term.External
Security's mandate is to collect,receive and process external intelligence this FY 2015/16 the major

Vote Overview
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Vote: 159 external Security Organisation

resource allocation will go towards the Collection of external intelligence (6.476bn,Administration with
3.812 bn

Table V3.3: Key Unit Costs of Services Provided and Services Funded (Shs '000)

Unit C_:os_t Actual Planned Actual Proposed Costing Assumptions and Reasons for
Description 2013/14 2014/15 2014/15 2015/16 any Changes and Variations from Plan

Vote Function:1151 External Security
Not Applicable

(ii) Vote Investment Plans
Capital development is grossly underfunded.ESQO's allocation for capital purchases has stagnated at a small
figure of Shs 0.392 bn for the last seven (9) Financial Years.

Table V3.4: Allocations by Class of Output over the Medium Term

(i) Allocation (Shs Bn) (ii) % Vote Budget
Billion Uganda Shillings 2014/15 2015/16 2016/17 2017/18 2014/15 2015/16 2016/17 2017/18
Consumption Expendture(Outputs Provided) 135 15.8 134 14.3 97.5% 97.6% 96.9%  96.0%
Investment (Capital Purchases) 0.3 0.4 0.4 0.6 2.5% 2.4% 3.1% 4.0%
Grand Total 13.9 16.2 13.8 14.9 100.0% 100.0% 100.0% 100.0%

Table V3.5: Major Capital Investments (Outputs of class Capital Purchases over 0.5Billion)

(iii) Priority Vote Actions to Improve Sector Performance

The Organisation has deployed staff and Opened new deplomatic staions with in it's limited resources.To
improve quality of intelligence collected and timely anaylsis the Organisation Continues to Advocate for
more funding with specific interest facilation of Officers deployed in mission,they must be adequately
facilitated in order for them Operate effectively.

Table V3.6: Vote Actions to Improve Sector Performance

2014/15 Planned Actions: 2014/15 Actual Actions: 2015/16 Planned Actions: MT Strategy:

Sector Outcome 1: A stable, peaceful and secure Nation, African region and UN member states

Vote Function: 1151 External Security

VF Performance Issue:  Inability to procure upto date techinical and Communication equipment within Medium Term
Expenditure Framework ceiling (MTEF)
Continue to improve methods  Strengthen the security
of intelligence gathering linkages and operations to
through cordination with enhance intelligence collection.
friendly security agencies.

VF Performance Issue:  Inadequate foreign deployment which undermines the ability to collect foreign intelligence

Not applicable due to This quarter ESO continued to  Continue to request for Increase foreign deployments,
inadequate funding.Request maintained staff in foreign additional and increase foreign recruit new assets with access,
for additional funding mission but they are still under deployment. open new field stations abroad.

funded compared to their
counter-parts deployed by
Ministry of oreign Affairs.

VF Performance Issue:  Inadequate skills and techinical equipment to gather and monitor enemy subversive forces.

Not applicable due to Some selected members of Continue with staff training Build capacity to competently
inadequate funding. staff went for technical and acquisition of technical handle intelligence operations.
training abroad to address the  equipment to mprove
issue of inadequate skills. intelligence collection.

V4: Proposed Budget Allocations for 2015/16 and the Medium Term

This section sets out the proposed vote budget allocations for 2015/16 and the medium term, including
maior areas of expenditures and anv notable chanaes in allocations.

Table V4.1: Past Outturns and Medium Term Projections by Vote Function*

2014/15 MTEF Budget Projections

2013/14 Appr. Releases
Qutturn Budget End Mar 2015/16  2016/17  2017/18

Vote: 159 External Security Organisation
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2014/15 MTEF Budget Projections
2013/14 Appr. Releases
Outturn  Budget EndMar | 2015/16 2016/17  2017/18
1151 External Security 10544  13.884 10511 16.184  13.840  14.882
Total for Vote: 10544  13.884 10511 16.184  13.840  14.882

(i) The Total Budget over the Medium Term
ESO's Resource allocation for the FY 2013/14 was 10.54bn,FY 2014/15 was 13.884bn,FY 2015/16 is

18.359bn,FY 2016/17 13.840bn,FY 2017/18 is 14.882bn.ESO's MTEF budget allocation for Development

budget has remained stagnant for the last Nine (09) Years.

(if) The major expenditure allocations in the Vote for 2015/16

The Major expenditure Allocation within the vote for FY 2014/15 is: Foreign Intelligence collection Shs

6.299 billion,Analysis of external intelligence is Shs 3.205 billion and Administration Shs 3.812 billion.

(iii) The major planned changes in resource allocations within the Vote for 2015/16

In FY 2015/16,with enhancement of 2.30bn(Classified Expenditure).The major changes in resource
allocation will be in the Department of intelligence collection and this will enhance the collection of
External intelligence.

Table V4.2: Key Changes in Vote Resource Allocation

Changes in Budget Allocations and Outputs
in 2015/16 from 2014/15 Planned Levels:

Justification for proposed Changes
in Expenditure and Outputs

Vote Function:1101 External Security
1151 01 Foreign intelligence collection

Output:

UShs Bn:
The Extra requirement is to enhance the collection of
external intelligence by deploying more staff in intelligence
collection department,missions and strategic stations.

Output: 1151 77 Purchase of Specialised Machinery & Equipment

UShs Bn: 0.049 This will enable the Organisation to procure more technical
To enhance technical intelligence and to carter for changes in  equipment to aid intelligence gathering and analysis.
technology.

Output: 1151 99 Arrears

UShs Bn: -2.703 N/A

N/A

2.477

With increased number of terror attacks arround the world
vigilance to neutralize secruity threats through increased
deployment in intelligence gathering and analysis is of a high

priority.

Table V4.3: 2015/16 and 2016/17 Budget Allocations by Item

2014/15 Approved Budget

2015/16 Draft Estimates

Million Uganda Shillings GoU Ext. Fin Total GoU  Ext. Fin Total
Output Class: Outputs Provided 13,541.4 0.0 13,541.4 15,792.4 0.0 15,792.4
211101 General Staff Salaries 7,977.4 0.0 7,977.4 7977.4 0.0 7,977.4
211103 Allowances 270.7 0.0 270.7 305.7 0.0 305.7
212201 Social Security Contributions 697.3 0.0 697.3 0.0 0.0 0.0
213001 Medical expenses (To employees) 112.2 0.0 112.2 212.2 0.0 212.2
221003 Staff Training 178.3 0.0 178.3 210.9 0.0 210.9
221007 Books, Periodicals & Newspapers 24.4 0.0 24.4 24.4 0.0 24.4
221008 Computer supplies and Information Technol 435 0.0 435 435 0.0 435
221009 Welfare and Entertainment 721 0.0 72.1 1171 0.0 117.1
221011 Printing, Stationery, Photocopying and Bind 85.6 0.0 85.6 85.6 0.0 85.6
221012 Small Office Equipment 13.1 0.0 13.1 131 0.0 131
222001 Telecommunications 320.0 0.0 320.0 320.0 0.0 320.0
223001 Property Expenses 19.7 0.0 19.7 19.7 0.0 19.7
223002 Rates 291.4 0.0 291.4 351.4 0.0 351.4
223005 Electricity 170.0 0.0 170.0 170.0 0.0 170.0
223006 Water 80.0 0.0 80.0 80.0 0.0 80.0
224003 Classified Expenditure 2,591.4 0.0 2,591.4 5,252.1 0.0 5,252.1
227001 Travel inland 50.0 0.0 50.0 50.0 0.0 50.0
227002 Travel abroad 428.4 0.0 428.4 428.4 0.0 428.4
227004 Fuel, Lubricants and Oils 59.0 0.0 59.0 74.0 0.0 74.0

Vote Overview
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2014/15 Approved Budget 2015/16 Draft Estimates
Million Uganda Shillings GoU Ext. Fin Total GoU  Ext. Fin Total
228002 Maintenance - Vehicles 56.7 0.0 56.7 28.2 0.0 28.2
228004 Maintenance — Other 0.0 0.0 0.0 28.5 0.0 28.5
Output Class: Capital Purchases 343.0 0.0 343.0 392.0 0.0 392.0
231005 Machinery and equipment 343.0 0.0 343.0 392.0 0.0 392.0
Output Class: Arrears 2,703.4 0.0 2,703.4 2,174.8 0.0 2,174.8
321605 Domestic arrears (Budgeting) 450.0 0.0 450.0 80.0 0.0 80.0
321608 Pension arrears (Budgeting) 2,253.4 0.0 2,253.4  2,000.0 0.0 2,000.0
321614 Electricity arrears (Budgeting) 0.0 0.0 0.0 94.8 0.0 94.8
Grand Total: 16,587.8 0.0 16,587.8 18,359.2 0.0 18,359.2
Total Excluding Taxes and Arrears 13,884.4 0.0 13,884.4 16,184.4 0.0 16,184.4

V5: Vote Cross-Cutting Policy and Other Budgetary Issues

This section discusses how the vote's plans will address and respond to the cross-cutting policy, issues of
gender and equity; HIV/AIDS; and the Environment, and other budgetary issues such as Arrears and NTR..

(i) Cross-cutting Policy Issues
(a) Gender and Equity

Objective: Gender balance in the Organisation
Issue of Concern : Gender imbalance in employment which is in favour of Male staff.

Proposed Intervensions

Recuritment of more qualified Female staff,promotion and appointment of more women to higher
positions.

Budget Allocations UGX billion 0.049

Performance Indicators  Increase in awareness of Gender issues.Increase of Females in
managerial positions.Reduction in abuse of female employees at
work place.

(b) HIV/AIDS

Objective: Total HIV/AIDS Awareness in the Organisation.

Issue of Concern : Increased infection,stigmatisation,loss of trained man power and decline in
productivity.

Proposed Intervensions

Provision of medication and HIV/AIDS awareness.Partner with sister agencies like Uganda AIDS
Commission sensitize staff above cross-generational sex

Budget Allocations UGX billion 0.062

Performance Indicators  Reduction in infection.Non discrimination of HIV/AIDS infected
staff.Better managenent of infected staff.Increased productivity.

(c) Environment

Obijective: Pollusion free Environment

Issue of Concern : Pollution of Environment,Deforestation and Importation harmful products in the
Country.

Proposed Intervensions

Support Afforestation.Recycling of waste products and Proper management of waste products.Gather
intelligence on environment

Budget Allocations UGX billion 0.08

Vote Overview




External Security Organisation Ministerial Policy Statement

Vote: 159 external Security Organisation

Performance Indicators  Clean enviroment.Refforestation and Elimination of imported
harmful and substandard products in the Country.

(ii) Non Tax Revenue Collections

The vote doesn't have NTR

Vote Overview
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Performance Form Al1.3: Draft Quarterly Workplan for 2015/16

Al.3a: Annual Cashflow Plan by Quarter

Wage Recurrent

Annual budget

Other 7,977.440
Total 75.0% 7,977.440

Non Wage Recurrent

Annual budget

Other 7,814.956

Total 75.0% 7,814.956

GoU Development

Q1 Cash Requirement

Total
1,994.360

1,994.360

% Budget
25.0%

25.0%

Q1 Cash Requirement

Total
1,953.739

1,953.739

% Budget
25.0%

25.0%

Q2 Cash Requirement
Total % Budget

1,994.360

1,994.360

25.0%

25.0%

Q2 Cash Requirement
Total % Budget

1,953.739

1,953.739

25.0%

25.0%

Q3 Cash Requirement

Total
1,994.360

1,994.360

% Budget
25.0%

25.0%

Q3 Cash Requirement

Total
1,953.739

1,953.739

% Budget
25.0%

25.0%

Q4 Cash Requirement
Total % Budget

1,994.360

1,994.360

25.0%

25.0%

Q4 Cash Requirement
Total % Budget

1,953.739

1,953.739

25.0%

25.0%

Annual budget

Q1 Cash Requirement

Q2 Cash Requirement

Q3 Cash Requirement

Q4 Cash Requirement

Total % Budget Total % Budget Total % Budget Total % Budget
Other 392.000 114450  29.2% 277550  70.8% 0.000 0.0% 0.000 0.0%
Total 58.4%  392.000 114450  29.2% 277550  70.8% 0.000 0.0% 0.000 0.0%
Grand Total 74.6% 16,184.396 4,062.549 25.1% 4,225.649  26.1% 3,948.099 24.4% 3,948.099 24.4%
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Recommendations from Parliament for FY2014/15 And Responses by MDA

RESPONSES TO RECOMMENDATIONS CONTAINED IN THE REPORT OF THE
PARLIAMENTARY SECTORAL COMMITTEE ON PRESIDENTIAL AFFAIRS ON THE
MINISTERIAL POLICY STATEMENT FOR THE PRESIDENCY FY 2014/15

VOTE 001 — OFFICE OF THE PRESIDENT
Issue:

The Committee observed that Patriotism, which literally means love for ones’ country; aims at inculcating
the norms and values among the youth and students in post-primary schools. However it has not achieved
its objectives yet the Government spends a lot of money on conducting these studies/trainings.

Recommendation:

The Committee recommends that the impact of Patriotic studies should be evaluated regularly in order to
assess its effectiveness.

The Committee further recommends that; government should provide a well-defined scope within which
Patriotism clubs should operate.

Response:

Impact assessment is a long term aspect. It is planned that after a period of five years, a comprehensive
impact assessment shall be undertaken. An external body/organization shall be engaged to carry out an
independent professional evaluation of the patriotism development with a view to assess the impact in the
medium term.

However in the course of implementing programmes, performance reviews are conducted. To date, two
retreats have been held at Kalangala and at Headquarters. During these interactions stakeholders have
acknowledged that patriotism activities have made the following contributions to society:

*[Registered an improvement in the discipline of students

*[Improved relationship of the schools and surrounding communities due to clubs participation in voluntary
community work.

*[Enhanced awareness of their constitutional duties, roles and obligations as citizens.

Scope of Patriotism Clubs

The scope for operation of the Patriotism Clubs is in place. First, there is a guide which was distributed to
all District Coordinators and Secondary School Head Teachers which elaborates the content of the training
under the following pillars: the meaning and importance of ideological education; appreciating of reality; a
concrete historical analysis and introduction to political economy in the Ugandan context.

At the National level, patriotism activities are coordinated by the National Secretariat for Patriotism Clubs,
whereas at District level, District Patriotism Coordinators and School patrons oversee the activities of
patriotism clubs. Annually, the National Patriotism Secretariat issues a patriotism calendar to guide school
activities.

The main activities in patriotism clubs are geared towards moulding the youth into confident, patriotic
citizens ready to serve and defend their country and generally inspire and develop youth into responsible
citizens. They include the following:

I.Routine ideological development studies to impart knowledge, skills and attitudes to the youth in
Secondary schools.

I1.Carry out military parade drills and other physical training to enhance discipline and physical fitness of
the learners.
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I11.Impart life skills
IV.Monitor improvements in the discipline.
Issue:

The Committee observed that the Directorate of Economic Affairs and Research has developed its strategic
plan to provide strategic direction to the Directorate; however, there are no funds to implement it in the
current financial year.

Recommendation:

The Committee recommends that Government should prioritise funding the Directorate of Economic
Affairs and Research this financial year 2014/15 to enable it provide well researched information to the
President for policy development and review.

Response:

The recommendation of the Committee was noted and appreciated and the Office of the President engaged
the Ministry of Finance, Planning & Economic Development (MoFPED) to secure funding to implement
the plan. Accordingly, in the FY 2015/16, Shs. 0.5 bn has been allocated to the Directorate for the purpose
of implementing part of the Strategic Plan. At the same time, the Directorate will proceed to implement
budget neutral activities in the plan including filling vacant positions in the staff establishment, engaging
Development Partners, continuous training of staff and engaging Civil Society Organizations on service
delivery issues.

Issue:

The Committee observed that RDCs are doing a good job for the country despite poor facilitation which has
sometimes led them to be compromised while implementing government programs.

Recommendations:

The Committee recommends that RDCs are mandated by the Constitution to know all the projects within
their districts, monitor and supervise them; therefore the government should consider improving their
welfare. This will motivate them, and their efforts will be refocused on their constitutional mandate.

The Committee further recommends that RDCs should concentrate on their core mandate. They should
separate managerial from political issues. The Committee further recommends that RDCs should be
regularly rotated after every two (2) years and should be appraised annually to check their performance.

Response:

The observation and recommendation of the Committee were noted. The Presidency took on the matter of
improving facilitation for the RDCs / DRDCs with H. E. the President and the Ministry of Finance,
Planning and Economic Development. The Hon. Minister of Finance, Planning & Economic Development
provided a supplementary budget of shs. 2.5 bn in the estimates for FY 2014/15 and additional funding of
shs. 2.0 bn has been provided in the budget estimates for FY 2015/16 to facilitate RDCs/DRDCs to
effectively monitor government programs in the Districts. In the same vein, the Office of the President is
systematically providing the necessary tools and equipment including computers, transport, communication
equipment including internet and furniture for office operations.

In regard to the recommendation for RDCs / DRDCs to concentrate on their core mandate as well as
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separate managerial from political issues, the Office of the President has always stressed the Constitutional
role of RDCs/DRDCs during the annual retreats and induction courses. RDCs are provided with guidance
from time to time. There is also a desk for RDC issues which takes into account monitoring the
performance of individual RDCs in their respective stations.

Issue:

The Committee observed that the Presidential Advisors are too many totalling to one hundred and two
(102); and it is very difficult to quantify their output and contribution to national development. The value
for money that arises out of their deployment is of concern.

Recommendation:

The Committee recommends that in view of the economic budgetary interest of the country, the number of
the Presidential Advisors should be reduced because there is no economic justification for such a big
number.

Response:

H.E the President appoints Presidential Advisors in exercise of the powers vested in him under Article
172(2) of the Constitution for the appointment of persons to hold or act in any office in the Public Service
of Uganda. The appointments are made with due consideration of needs for national development. The

Head of State who is the primary consumer of the services of the Advisors appreciates their work and
contribution and he is the one who appoints and disappoints.

VOTE 002 — STATE HOUSE

Issue:

The Committee observed that there are no criteria for selection of model villages for Poverty Alleviation
Action Plan (PAAP); designation of model villages is normally done by the President and is based on
individual lobbying.

Recommendation:

The Committee recommends that the Directorate of Economic Affairs and research should carry out Needs
Assessment and advise the President on selection of the location of model villages per district to ensure that
every district benefits.

Response:

The recommendation of the Committee was noted but could not be undertaken during FY 2014/15 due to
budget limitations. The needs assessment is set to be carried out in the FY 2015/16.

Issue:

The Committee appreciates the work of the Medical and Health Service Delivery Monitoring Unit in
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apprehending the wrong doers in the health service. The Committee further observed that medical
professional ethics and Standards have improved in areas inspected by the unit however, not all districts
have been covered.

Recommendation:

The Committee recommends that health service delivery monitoring unit should reach all health facilities
countrywide; this will improve health service delivery and promote professionalism in Medical services.

Response:

The recommendation of the Committee is noted. However, due to limited funds and personnel, it is not
possible for the Unit to reach all health facilities in a single Financial Year thus inspections shall continue
within the available resources and eventually all health facilities will be reached. The unit conducts spot
inspections and also those units where poor service delivery is reported.

VOTE 107 - UGANDA AIDS COMMISSION
Issue:

The Committee observed that budget for UAC has remained constant at Shs.5.4Bn for the last 3 (three)
financial years despite the HIVV/AIDS prevalence rate of 7.3%. The Committee also noted with concern that
Shs.5bn external financing is available to UAC; however, it will not be accessed due to lack of 35%
(1.75Bn) counterpart funding.

The Committee further observed that during FY 2012/13, UAC received a wage bill increase of Shs.400M
to recruit more staff. However, this was not matched with an increase in staff related costs in respect to
NSSF, Gratuity and medical allowance; amounting to Shs.0.856m some of which are statutory in nature and
could cause litigation.

Recommendation:

The Committee strongly recommends that Government should refocus its attention towards the smooth
running of UAC as the Multi sectoral coordinator of the fight against HIV/AIDS. Government should renew
its assurances in the fight against HIV/AIDS and this should be reflected prominently in the national
priorities.

The Committee has reallocated a total of Shs.1.55Bn from various items in the Office of the Prime minister
and the Directorate of Ethics & Integrity to partly cover the 35% counterpart funding to enable UAC
access its available external financing of 5Bn from development partners (Please see table details on
Page42).

Response:
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The Presidency in general and the Uganda AIDS Commission in particular took note of the
recommendation for increased funding to the Commission. Steps have been taken towards prioritizing the
fight against HIV/AIDS. These steps include finalization of the review of the National HIV and AIDS
Strategic Plan 2011/2012 — 2014/15 which process has informed the development of the new National HIV
and AIDS Strategic Plan for FY 2015/2016 —2019/2020 aligned to the National Development Plan
2015/2016 —2019/2020. The Commission is also engaging the AIDS Development Partners through the
National HIVV/AIDS Partnership structure to reprioritize interventions for the HIV multi-sectoral response.
In addition the Commission has also developed the Investment case (A Case for more Strategic and
Increases Investment in HIV/AIDS 2015 — 2025), to enable resource mobilization and evidenced —based
planning and resource allocation.

The additional allocation of shs. 1.5 bn which is appreciated was received and utilized accordingly.

It is however, important to note that the donor projects supporting UAC is likely to close out at the end of
June 2015. The Government will endeavour to provide an increased budget to cover the deficit.

VOTE 112 — ETHICS AND INTEGRITY

Issue:

The Committee observed that overtime; the Directorate of Ethics and Integrity has conducted several
workshops to coordinate anti-corruption efforts; but there are no tangible outputs from these workshops as
corruption remains rampant in Uganda. The Directorate has planned to spend Shs.1.13Bn on Workshops
and Seminars in the FY 2014/15.

Recommendation:

The Committee recommends that in view of the little out-put from this docket, Shs.0.5Bn be re-allocated
from Workshops and Seminars to Uganda AIDS Commission to contribute to the co-funding gap.

Response:

The Directorate shares the concerns of the Committee that corruption remains rampant in Uganda despite
various interventions by government.

Honorable members will recall that Parliament in considering the Ministerial Policy of the Presidency for
the last three (3) Financial Years ( 2011/12, 2012/13, 2013/14) has consistently guided the Directorate for
Ethics and Integrity to develop a National Ethical Values Policy (NEVP) to holistically respond to the
escalating moral degeneration in this country.

This Policy was developed and approved by Cabinet in 2013. His Excellency the President launched it in
October 2013 to guide the mainstreaming of ethics and integrity in Uganda.

The coming in effect of this Policy has led to a policy shift of the Directorate’s strategic direction of
concentrating on the reactive approach of fighting corruption to the proactive/preventions approach dealing
with the underlying causes of corruption; moral degeneration.

This new direction is in line with the Directorate’s mission of “empowering Ugandans to uphold moral
values and principles and to coordinate national efforts against corruption”

The mission calls for institutionalizing the National values of Uganda through implementation of effective
Information, Education and Communication interventions to impact on the public attitudes, behaviors and
positive ideological orientation towards national development.
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The above interventions entail organizing Workshops, Seminars, Public community/ dialogues, media
outreaches and extensive travel inland to reach out to a wider section of the public. This is the main reason
why the Directorate planned to spend Shs.1.13Bn on Workshops and Seminars in the Fys 2014/15 and
2015/16.

Re-allocating 0.5bn shillings meant to implement these very crucial activities by the Directorate would
derail the momentum already set in the proactive approach of fighting corruption. This move would
therefore be a contradiction to Parliament’s directive to the Directorate for Ethics and Integrity to
holistically respond to the moral degeneration in the country.

Justification for Shs.1.13Bn for Workshops and Seminars in the FY 2014/15 and FY 2015/16
a)Deepening approaches of mainstreaming ethics, integrity and instilling values in our society through the
implementation of the National Ethical Values Policy

The effective mainstreaming of the National Ethical VValues requires reaching widely to stakeholders such
as;

*[The Schools and educational institutions

*[Cultural institutions

*[Religious organizations

*[Professional bodies

*[The family

*[Ministries, Departments and Agencies.

B)In addition to the above justifications, the 1.13bn is also meant to respond to the urgent call to strengthen
legislation for fighting corruption in Uganda.

Review and strengthening these legislations entails conducting consultations and workshops to;

*[Develop Regulations to operationalize the Anti Pornography Act, 2013.

*[Develop Regulations for the Whistleblowers’ Protection Act, 2010.

*[Develop the Zero Tolerance to Corruption Policy

*[Develop the Mutual Legal Assistance Law

*[Develop the Anti Corruption Court law

[Expediting the establishment of the Leadership Code Tribunal

*[Translate and disseminate anti corruption laws to enhance the participation of the public in the fight
against corruption.

The above activities require substantial funding which unfortunately is currently not enough and re-
allocating 0.5bn shillings from the Directorate’s already limited budget would compound this problem and
derail the momentum already set in strengthening our legal framework for fighting corruption.

Conclusion and appeal
The Directorate appeals to Parliament to appreciate the above initiative and retain the Shs. 0.5bn to allow
for effective implementation of the planned interventions.

A corruption free Uganda requires commitment and concerted efforts by Parliament, Executive, Judiciary
and other stakeholders to instill values of honesty, transparency and discipline in our society especially
children so that they grow up knowing that corruption is bad and affects sustainable national development.

Recommendation:

The Committee further recommends that the Anti-Corruption (Amendment Bill) and the Leadership Code
(Amendment Bill) which are in Parliament should be expedited.
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Response:

a)Following the first submission of the Leadership Code (Amendment) Bill to Cabinet in 2011; Cabinet
considered it and made substantial amendments that required further consultations and research. This
therefore required more time. The First Parliamentary Counsel included the amendments in the Bill and the
Bill was re-submitted and now the draft Bill was presented to Cabinet which passed it with amendments
which are being incorporated.

B)The Anti Corruption Act (Amendment) Bill, which is a Private Member Bill authored by Hon. John
Ssimbwa, is currently at Committee stage of Parliament. The Directorate made substantial input in the Bill
which was incorporated in the amendment and will support it when the Committee submits on the Floor of
Parliament.

VOTE 159 - EXTERNAL SECURITY ORGANIZATION
Issue:

The Committee observed that ESO has got accumulated arrears to regional and international security bodies
amounting to $635,000 in respect of their contributions which limits sharing intelligence security
information. There are security threats in the country, which require the authorities to come up with
adequate information to sensitize and alert the citizens.

Recommendation:

The Committee recommends that; government as a matter of urgency should provide $635,000 to enable
ESO pay the outstanding arrears; the other security agencies should equally be well facilitated because
security matters must be taken seriously.

Response:

The Committee’s recommendation is noted and appreciated especially in the wake of global terrorism and
the geo-political dynamics in the region.

However the above item remained un-funded in the Budget of FY 2014/2015 and is also not funded in the
budget for FY 2015/16 budget due to budgetary constraints.






